P- 154292

NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA : NEW DELHI
ELECT. ESSTT. UNIT = i

No.SO.(EE-I & U] /cA-ii2018 Dated 3.0 6 )8

The Jt. Director (IT),
NDMC Palika Kendra,
New Delhi.

Sub:- Up-Load of enclosed Roster Summary in NDMC web-site.
Sir,

Please find enclosed herewith summary of the Roster Register for the posts as
detailed below with respect to Establishment Unit-Il.

Head Draftsman (Elect.)
Jr. Draftsman (Elect.)
Welder (Auto)

Radiator Repairer (Auto)
Meter & Relay Tester Gr-lI
Tyreman (Auto)
Superintendent (Auto)
Carpenter(Auto)

Sr. Meter Tester

10 Black Smith (Auto)

11. Documentation Assistant (Auto)
12. Sr. Draftsman

©ENDOAWN S

You are requested to upload the above data in the NDMC web-site immediately
please.
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(1)

Roster Summary

Name of Post :- Head Draftsman(Elect.)

Method of Recruitment:-By Departmental

Number of the Posts in the Cadre:;, 02
Pay Band:- 10900-34800 GP- 4000 (DTL)

Required Rep.
Present in Person
Shortage/Excess

~
9\’4@\@’
ﬁEO(EE-u)
\%’\6

(2)

p:omotion

Name of Deparatment:- Electric Estt. Unit-ll

Roster Position as on 31.03.2018

Total

SC ST UR _A
- . o " 02 r;
: : 02~ 02
5 : (9001 (900 —
¢ il
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Dy. Dir. (Elect.)

Name of Post :- Jr. Draftsman(Elect.)
Method of Recruitment:-Direct Recruitment
Number of the Posts in the Cadre,;-/OG
Pay Band:- 8500-26300 GP- 2800 (DTL)

Required Rep.
Present in Person
Shortage/Excess

1

SO(EE-)
\‘1\“’\\<a

Lia'\mcer

Roster Position as on 31.03.2018 s

sSC ST | OBC UR | Total
- 017 03 ~ 027 06 ~
- 00 00 00 00 7~
- (-)01 ()03 (-)02 (-)06 /~
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Dy. Dir. (Elect.)
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3)

Name of Post :- Welder (Auto)

Method of Recruitment:-By Departmental Promotion
04 —

Number of the Posts in the Cadre:- :
Pay Band:- 10900-34800 GP- 3600 (DTL) -

Roster Position as on 31.03.2018

Required Rep.

Present in Person

Shortage/Excess

Corigue
A%;{PO(EE-II)

(4)

Name of Post :-Radiator Repairer (Auto)
Method of Recruitment:-By Departmental Promotion

sSC ST UR | Totsl -
01 - 03 € 04 ¢ |
01~ - 01 7~ 02~
00 - (-)02 ()02 ¢
g ﬁ
Dy. Dir. (E\ect.) Liaision Officer

Number of the Posts in the Cadre:- 02 ¢

Pay Band:- 6000-20200 GP- 2400 (DTL) ~~

Roster Position as on 31.03.2018

SC ST UR Total
Required Rep. : - 027 02 7 |
Present in Person . - 02/ 62 "’
Shortage/Excess - - 00 7| 00 7~
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Liaision Officer



(5)

Name of Post :-Meter & Relay Tester Gr-li

Method of Recruitment:-100% out side quota
Number of the Posts in the Cadre;> 34 —
Pay Band:- 8500-26300 GP- 2800 (DTL)

Required Rep.
Present in Person
Shortage/Excess
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(6)

Name of Post :-Tyreman (Auto)
Method of Recruitment:-By Departmental Promotion

Roster Position as on 31.03.2018

S | S8t .| ORC UR Total
04 < 02° 09~ 19 7~ 347
01 00 ~ 00 05 ~ 06 ~—
(-)03 ()02 (-)09 ()14 ()28
W2 & @
Dy. Dir. (éle ) Liaision Officer

Number of the Posts in the Cadn;e:- 03
Pay Band:- 6000-20200 GP- 2400 (DTL)

Required Rep.
Present in Person
Shortage/Excess

O(EE-Il) Blljb/

%

Roster Position as on 31.03.2018

sC ST UR | Total
BT 027 037

00 00 00 00 —
()01 <1 00 (902 "| (903 7T
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Dy. Dir. (Elect.)

Liaision Officer




(7)
Name of Post :-Superintendent (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:-. 03
Pay Band:- 10900-34800 GP- 4100 (DTL)

Roster Position as on 31.03.2018

SC ST UR _ Total .
Required Rep. 00 00 03" 03"
Present in Person 00 00 00 00
Shortage/Excess 00 00 (-)03 (-)03
L 124t \4 w
) Dy. Dir. (E\ec ) Liaision Officer

A/%(EE-II
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(8)

Name of Post :-Carpenter(Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadrez=" 02 ~~

Pay Band:- 8500-26300 GP- 2800(DTL)

Roster Position as on 31.03.2018

SC ST UR Total |
Required Rep. 00 00 02 027 |
Present in Person 00 00 00 00 L —
Shortage/Excess 00 00 (02 < ()02
Cgrral”
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SO(EE-I) Dy. Dir. (Elect.) Liaision Officer
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(9)

Name of Post :-Sr. Meter Tester

Method of Recruitment:-By Departmental
Number of the Posts in the Cadre:-

04

Pay Band:- 10900-34800 GP- 4000(DTL)

Required Rep.
Present in Person
Shortage/Excess

) SO(EE-I)

(10)

}omotion

Roster Position as on 31.03.2018

sC ST UR _| Total
00 00 04 < 04 "
00 00 03 ° 03
T ] 011 (o1 7]

R

t.

. Dir. (Ele

Name of Post :-Black Smith (Auto)

Method of Recruitment:-By Departmental Promotion
Number of the Posts in the Cadre:

Pay Band:- 8500-26300 GP- 2800(DTL)

Required Rep.
Present in Person
Shortage/Excess
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Liaision Officer

Roster Position as on 31.03.201

SC ST .| UR 1 TYobl
91 ] 07 ] _o0a’. ] 08" .
01| o0 04a¥ | 057 te
00 (-)01~ 00 ()01~
&
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Dy. Dir. (Elect.) Liaision Officer



(11)
Name of Post :-Documentation Assistant (Auto)

Method of Recruitment:-By Departmental Promotion

Number of the Posts in the Cadrex* 03 ¢
Pay Band:- 6000-20200 GP-2400 (DTL)

Roster Position as on 31.03.2018

J

Liaision Officer

SC ST UR Total 7{
Required Rep. 00 00 G ,
Present in Person 00 00 02 g2 ¢
Shortage/Excess 00 00 (101 (101
s/ N2
}O(EE-II) Dy. Dir. (Elect,)

i

(12)
Name of Post :-Sr.Draftman

Method of Recruitment:-By Departmenta%motion

Number of the Posts in the Cadre:~ 12
Pay Band:- 10900-34800 GP-3500 (DTL)

Roster Position as on 31.03.2018

——

W

Liaision Officer

SC ST UR T
Required Rep. 00 17| M7 12
Present in Person 00 00 08 08 7
Shortage/Excess 00 (-)o1 ()03 | . (-)o4
7
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SO(EE-I) Dy. Dir. (Elect.)
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