NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA : NEW DELHI
SECRETARY’S ESTT. BRANCH

No.SO(E)/5084 /SA-III Dated : 05.09.2016
OFFICE ORDER

The Council vide Resolution No. 36 (H-03) dated 27.06.2016, subject to the
following conditions approved extending the benefit of DTL pay scale to the left out
categories of employees of NDMC w.e.f. 01.04.1998 as per details in Annexure ‘I' & ‘Il :-

0] The DTL pay scale are to be granted to left out category of NDMC employees as
recommended by the Sub-Committee except for the categories given at Annexure-
Il of this order, with modification that employees of Electricity Department who
have already been granted DTL scales would be excluded.

(i) In cases where no equivalent Grade Pay exist in a particular DTL pay scale, than
the employees concerned will be given next higher available Grade Pay in that
pay scale.

(i) The date of implementation of above pay scales is w.e.f. 01.04.1998.

(iv) The pay revision will be effected and the revised salary allowed with immediate
effect. The arrears of salary will be released in two instalments in the ratio of 50:50
over the period of two years starting with October-November, 2016. The first
instalment of arrears will be paid after determining the revised salary in the DTL
pay scales and adjusting the ad-hoc/final instalment already paid.

(v) With notification of New Delhi Municipal Council (Conditions of Services of
Municipal Officers) Regulations, 2016 vide Government of NCT of Delhi’s
Notification No. F13(126)UD/MB/2014/420 dated 07.04.2016, the salary of all
NDMC employees are to be governed in terms of the provisions of the Central Civil
Services (Revised Pay) Rules, 2008 as amended from time to time. As such the
salary of the left out categories is to be fixed in the DTL pay scale for the period
01.04.1998 to 06.04.2016 dnd the arrears calculated accordingly.

2, Further, a Committee comprising Secretary, NDMC, Financial Advisor and Director
(Personnel) to look into the grievances relating to disparity in grant of replacement pay
scale, if any, of the left out categories who have been recommended for grant of DTL pay
scales excluding the employees of Electricity Department who have already been granted
DTL scales, is constituted. Any category of employees who have grievances with regard
to disparity in grant of replacement pay scale may submit their representation, within 15
days in the attached proforma along with necessary documents in support of their claim.
No representation shall be accepted after the prescribed timeline.

3. The typographical/clerical errors, if any, in the pay scales be brought to the
knowledge of Personnel Department. (/ .
W RN
0504 LA 14
o (Virender Singh)
Q‘ w0 Director (Personnel)

Tele: 23744227
Encl. : As stated above.
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Copy to :-
1. AllHODs
Vice Chairperson
Members of the Council
PS to Chairman
PS to Secretary
PS to Financial Advisor
PS to Advisor (Revenue)
Director (IT) — with a request to upload the order on website.
9. All Jt. / Dy. Directors of Estt. Units
10. All SOs of Estt. Units

ONOORAN

11. AO (CBS)
12. O.0. Book ’
W\L\/\/
0569,
(Virender Singh)

Director (Personnel)
Tele: 23744227
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PROFORMA FOR REPRESENTING AGAINST THE ANOMALY ARISING DUE TO DISPARITY IN GRANT OF DTL REPLACEMENT SCALE
TO THE LEFT OUT CATEGORIES OF EMPLOYEES
S. | Designation | Department | Category | Present CPC | CPC pay DTL DTL Whether -~ | DTL - Additional
No. | of the post pay scale of | scale of the | replacement | replacement | the scale | Replacement | information, if
: the post post as on scale ason | scale as on | of the post | scale sought | any
01.01.1996 | 01.04.1998 | 01.01.2006 | was with reasons
as approved | as approved | upgraded
by the by the during this
- = Council Council period =







28 | Fitter 20 520-815 1200-2190 4000-7100 8500-26300 + GP |
2800 |
29 | Pipe Fitter 01 520-815 1200-2190 4000-7100 8500-26300 + |
GP2800
30 | Pump- 05 710-1000 1640-2750 5500-8650 10900-34800 + GP
Mechanic/ 3600
Pump-Mistry
31 | Pump 16 520-815 12002190 4000-7100- 8500-26300 ~ GP
Driver 2800
32 | Pump 19 520-715 1200-1860 4000-6200 6000-20200 - ;P R
Attendant 2400
33 | Turmer 02 20-815 12002190 4000-7100 RSOO-26300 ~ (P
2800
34 | Weider 06 710-1000 1640-2750 5500-8650 OO ak - (o
35 | Machine 01 710-1000 1640-2750 5500-8650 ¥
man VALY
36 | Sr.  Elect. 15 710-1000 1640-2750 5500-8650 AR AR - D
i Mech. i RV 8
37 | Foreman 16 1000-1640 2000-3500 6500-10900 (:p
i (Sudb i
{ Station) ;
i — o e
38 | Poreman 0s 1000-1640 2000-3500 6500-10900 ! 1000034806 - (3P .
{Wiring) ‘ 42000 (3P revased T
i from 4200 to 4300 L
(
39 | Foreman 05 1000-1640 2000-3500 £500-10900 IO 3380
(Elect. /Mec 42000 GP ey ised
h from 4200 to 48%))
Workshop) O
40 | Foreman 02 1000-1640 2000-3500 6500-10900 10900-34800 - GP 0
(Centrifugal) 4200 GP revised
from 4200 1o 48001
41 | Foreman 03 1000-1640 20003500 6500-10900 10000-3487K1 ~ (iP
(Distributio * L2000 G rovoised
i nj L from 4200 a0 NG
\ - . ',/ f
L ped W . 7," )
[GV-N ¢ s s {



31
42 | Foreman 1 - - 1000-1640 -- - -~ | 2000-3500 | -- 6500-10900 - 10900-34800 + GP | -DO- E
(Meter 4200(GP revised | i
Testing) ~ from 4200 to 4800) | |
43 | Electrician 15 |- — 710-1000 - — — | 1640-2750 | -- 5500-8650 10900-34800 + GP |
: 3600 ; i
44 | Carpenter 04 -- - --- 520-815 -- - --- | 1200-2190 | -- 4000-7100 -n 8500-26300 + GP |
_ : 2800 , N
45 | Centrifugal 08 |- — - 710-1000 - — — | 1640-2750 | — 5500-8650 - 10900-34800 + GP | {
Mistry _ ‘ 3600 i R
46 | Ferro 01 |- — - 520-715 - — — | 1200-1860 | — 4000-6200 - 6000-20200 + GP
Printer 2400 )
47 | Painter 30 -- —_ - 520-815 - = — | 12002190 | - 4000-7100 - 8500-26300 - GP
. 2800
48 | Technician 01 - —_— — 710-1000 = = — | 1640-2750 | - 5500-8650 - 1O000-24800 - (5P
(Electronics) ‘N‘rﬂ -
49 | 88. 05 - —_ 820-815 - - -~ | 1200-2190 | — 4000-7100 - R300-28%0 - GP
Operator/ ) f
Technician ;
50 | Electric 33 | - — — 520-815 - — — | 12002190 | — 4000-7100 . -
Mechamnic :
51 [ Mason 21| - = |- 535815 - - — 12002190 |- 4000-7100 - &30 263
800
52 | Cable/ 24 |-~ — —_ 590-1000 = == — ]1320-2590 | - 4200-8000 ;- 8200-26300 ~ GP
Insulation/ | 3000
Installation i
Tester ; s . )
53 | Battery man, o5 |- — — 440-650 = == — | 9751660 - 3200-5155 - £000- 20206 - GP \
i 2200 —
52 [Oi  Fier B N 440-650 = = — |97>-1660 | - 3200-5155 |- 6000-20200 - GP e
Operator 2200 4
(VAN
! 2 M 1
/;}/




32

Relay Teater 2660 3200 B T -
Grade-1 |
11 [ Meter and | C | 34 -— - 520-815 | -- - 1200- 4000-7100 8500-26300 + GP - T
Relay Tester 2190 2800 :
Grade-II |
12 [ HMV Driver | C [ 299 | --- --- 630-1000 | -— - - ].1350- 4500-8625 8500-26300 + GP (
cum Fitter 2660 o 3200 |
13 [ LMV Driver [C [ 79 - --- 520-815 | — 1200- — 4000-7100 8500-26300 + GP T -
cum Fitter : 2190 2800
14 | Draftsman | C [ 01 -— - 710-1305 | — -— 1640- — 5500-9875 10900-34800 + | GP  revised | S
(Mech.) 3275 GP 4000 from 4000 to |
4600 vide |
No.SOE /5820
O/SA-L s
22/12/2005
15 | Superintend [ C | O3 - — — - — —- — - — 6000-200-10800 | — 10900-34800 - |
ant (Auto) GP 4100 %
16 | Foreman c | lo — — — 1000- — — —_ 2000- — 6500~ 10900} — 10900-34800 - | (3F has e
(Auto) 1640 3500 GP 4200 (GP | revised 4w
revised from 420 | (9 4800 e
o 480(” ‘Q.‘ Au ‘
X
Qé e A
17 | Mechanic C 130 - — 630-1000 | — — —_ 1350- — 4500-8625 - R300- 2620G « GE
(Auto) 2660 3200 - B
18 | Electrician | C | 03 — — — 710-1000 | — — — 1640- — 5500--8650 —-- 10900-34800 -
Grade-1 2750 GP 3600 !
jotisel " S !
19 | Electrician | C | 03 — — — 520-715 | — — -— 1200- - 40006200 - 6000-20200 - GF
Grade-11 1860 2400 ‘ =
|__|.lauto) o N )
20 | Fitter (Auto) | C | 25 - - — 520-81S | — — — 1200- — 4000--7100 - 8500-26300 ~ GP |
2150 2800 N -~y
21 | Welder Cc |04 — — — 710-1000 | — — —_ — 5500--8650 - 10900-34800 - -
{Auto) ) GP3600 A
22 | Painter c [o3 — — — 520-815 | — — - 1200- — 4000--7100 - | 8500-2630C - GP -
(Auto) 2190 2800
23 | Carpenter c |02 — — — 520815 | -~ - - 1200- e 4000--7100 - 1 8500-26300 « GP
(Auto) 2190 | 2800 -
24 | Tyreman c |03 - — - 520815 | — - - 1200- — 4000--6200 | --- 6000-20200 - GF
(Auto) 1860 2400 i N
25 | Tin Smith [ C | 01 — — — 630-1000 | -— - — 1350- - 4500--8625 — 8500-26300 + GP |
(Auto) 2660 3200 i e
26 | Radiator ¢ |02 - — - 520-715 | — - — 1200- — 40006200 — 600020200 + G°©
repairer : 186¢ 2400
SL. L3 & oo LA T
ol VA\\ —  Af 5 V% /
\ ,/ e
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27 1Sr.  Lorry [ C |01 - -- 2000- 6500-10500 9300-

Supervisor 3500 34800 +

GP 4600
(6% CPC)
28 | Lorry Cc [o3 - — — - -— —- - - 4500-9125 8500-26300 + GP
: Supervisor 3300

29 [ Documentat | C | 03 — - §20-715 | — - — 1200- -— 4000--6200 6000-20200 + GP

ion 1860 2400

Assistant
30 "'DentBeater | C | O1 — — — 520-715 | — — —_— 1200- — 4000—6200 —- 6000-20200 + GP |

1860 2400 j
31 | Biack Smith | C | 05 - — — 520-815 | — — — 1200- — 4000--7100 8500-2630C - GP |
! {Auto) 2190 2800 el

32T ALM D 984 | — — — 425620 | — — — | 9751600 | — 3200-4985) - 6000-20200 « GP |
33 | Khallasie D | %0 - — — 425620 | — — — 950-1560 | — 3050-4845 — 6000-20200 + GF

{Auto) upgraded to 2000

3200-85-4985
w.ef 01.01.2006
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CASES WHERE VARIATION EXISTS IN THE RECOMMENDATION FOR GRANT OF DTL SCALES.

S. NO. Name of POST | No. Of 01.01.1996 or 01.01.1998 i.e. cut 01.01.2006 Recommended by  Actual replacement |
Post off date of DTL Scales granted to | Sub Committee  scale
left out categories | i
Name of Post/Deptt 5th CPC 5t DTL | 6th CPC Replaced scale in \
: DTL |
1 2 3 4 5 ! 6 7 8 9 i
L Choudhary i 72 3050-4590 4000- 7100 | 5200- 20200 + 1900 8500-26300+2800 8500-26300+2800 . 8500-26300+2400 !
| A&H Deptt | | i J
2. Datn intry Operator 34 45007000 4500-8625 5200-20200 + 2800 GP | 8500-26000 + 3300 | 8500-26300+ 3300 ' 8500-26000+3200 :
Group 'B' | - | GP GP - ]
3. | Information Assistant : 1 4500-7000 4500-8625 1 5200-20200+ 2800 GP 8500-26300 + 3300 | 8500-26300+ 3300  8500-26300 + 3200
| ' i GP GP ?
4. | Technical Assistant Re- T 2 4500-7000 4500-8625 | 5200-20200+ 2800 GP 8500-26300 + 3300 | 8500-26300+ 3300  8500-26300 + 3200 “
designated as Public i i GP GP i
Relation Assistant | { !
5¢ Photographer i 1 4500-7000 4500-8625 1 5200-20200+ 2800 GP 8500-26300 + 3300 | 8500-26300+ 3300  8500-26300 + 3200
| ! GP GP i
6. Supdt. x 0l 4500-7000 4500-8625 15200-20200 + G.P. 8500-26300 + G.P. | 8500-26300 + 8500-26300 + 3200
Vaccination ! | 2800/- 3300/- G.P. 3300/- |
7. | Statistical i 02 5500-9000 5500-9875 ! 9300-34800 + G.P. 10900-34800 + G.P. | 10900-34800 + 710900-34800 + 4800 |
Asstt. ]. | 4200/- 4600/ - G.P. 4600/-
8. Sr. Statistical 01 6500-10500 6500-10900 ' 9300-34800 + G.P. 10900-34800 + 19000-39100 + 10900-34800 + 4800
Investigator 4600/- 4800/- G.P. 5400/- G.P..
Grade-1 i
9. Statistical 01 7500-12000 8000-13775 | 9300-34800 + G.P. 19000-39100 + 19000-39100 + 19000-39100 + 5400 |
Officer [ R . 4800/- 5400/- G.P. 6600/-GP )
7710, | Sewer Cleaning  Machine | 13 - 4000-6000 - 6000-20200 + 2400 | 6000-20200 + 6000-20200 + 2400 [
Operator : ; (GP) 2800 (GP) |
11. | Jr. & Sr. O.T. Technician | 06 Rs.5000-8000 5500-9875 9300-34800 + G.P. 10900-34800 + G.P. 10900-34800 + + 10900-34800 + 4600 !
| (The post of Jr. O.T. i Rs. 4200 Rs. 4600 4800 ! |
| Tech. in the scale of ‘
Rs. 4500-7000 are !
merged and i
redesignated as & !
O.T. Tech.in scale of ‘
Rs. 5000-8000 |
w.e.f. 01.01.96) o I |
| Jr. & Sr. Radiographer 11 5000-8000 5500-9875 | 9300-34800/- + G.P. 10900-34800 + G.P. 10900-34800 + 10900-34800 + 4600 |
(The post of Jr. Rs.4200 Rs.4600 4800 !
Radiographer in the |
'l scnle of Ry, 4500- !
7000 are merged and | |
redesignated as
Radiographer in scale
of Rs. 5000-8000
o - | w.e.f. 01.01.96) o e - -

“th



S.N. Name of Post | No.of |[01.01.1996 or 01.01.98 i.e. cut off date 01.01.2006 | Recommended by  Actual replacement
! Post DTL Scales granted to left out ! Sub-Committee scale
{ categories i
Name of Post/Deptt. 3 5th CPC 5th DTL | 6t2 CPC Replaced scale in
| i DTL
1 2 | 3 4 5 ! 6 7 8 '9
13 Jr. & Sr. Lab. Technician | 33 4500-7000 4500-8625 1 5200-20200 + G.P. 8500-26300 + G.P. 8500-26300+ 3300  8500-26300 + 3200
s‘ | Rs.2800 Rs. 3200
i |
14 LHV (Lady Health Visitor) 29 4500-7000 4500-8625 5200-20200 + G.P. 8500-26300 + G.P. 10900-34800 + 1 8500-26300 + 3200
Rs.2800 Rs. 3200 4600 :
15 TB Health Visitor ; 05 4500-7000 4500-8625 5200-20200 + G.P. 8500-26300 + G.P. 10900-34800 + 1 8500-26300 + 3200
| Rs.2800 Rs. 3200 4600 |
16 Medical Social worker 01 4500-7000 4500-8625 | 5200-20200 + G.P. 8500-26300 + G.P. 10900-34800 + : 8500-26300 + 3200
| Rs.2800 Rs. 3200 4600
17 BACTERIOLOGIST 1 01 4500-125-7000 4500-8625 1 5200-20200 + 2800 8500-26300 + 3200 | 10900-34800+ 8500-26300 + 3200
| i G.P. 4600. !
18 PUMP ATTENDANT/ ! 245 3050-75-3950-80- 4000-100- | 5200-20200+1900 6000-20200 + 6000-20200 + 1 8500-26300 + 2400
! 4590(P/A) 6000(P/A) i 2400/- G.P.( 2800/- :
4000-100- | 1 8500-26300 + 2800
PUMP J3200-4985(P/ D) 7100(P/D) | 8500-26300 + i
DRIVER 1 2900/-G.P 8500-26300 +
19 Dy. Chief Auditor ‘ 1 12000-16500 12500-19100 | 15600-39100+7600 19000-39100+7600* | 37400-67000+8900 ; 19000-39100+7600
20 Addl. Dy. Chief Auditor 1 10000-15200 10000--15850 15600-39100+6600 19000-39100+6600 | 19000-39100+7600 | 19000-39100+6600
21 Sr. Audit Officer 7 8000-13500 8000-13775 1 15600-39100+5400 PB-3 | 19000-39100+5400 | 19000-39100+7000 | 19000-39100+5400
22 Audit Officer i 14 7500-12000 8000-13225 :
Upgrade scale
8000-13500 1 9300-34800+5400 PB-2 | 19000-39100+5400 | 19000-39100+6600 ' 19000-39100+5400
! (w.e.f. 01.01.06) ‘ i
23 Asstt. Audit Officer | 33 6500-10500 6500-10900 i
i (w.e.f. 01.01.96) (w.e.f.01.01.96) | ;
1 Upgraded scale 7500-12000 1 9300-34800+4800 10900-34800+4800 | 19000-39100+5400 10900-34800+4800
i 7450-11500 (w.e.f. !
(w.e.[. 19.02.2003) 19.02.2003)
Upgraded scale |
i 7500-12000 !
1 (w.e.f. 01.01.06) | |
24 Joint Director (Vigilance) | 1 10000-325-15200 10000-325- 1 15600-39100+6600 19000-39100+6600 | 19000-39100+7600 ~ 19000-39100+6600
! 15850 i
25 Dy. Director (Vigilance) 1 7500-12000 8000-13775 1 9300-34800+4800 19000-39100+5400 | 19000-39100+6600 19000-39100+5400
26 *Director 11 12000-16500 12000-19100 | 15600-39100+7600 19000-39100+7600 | *19000- .19000-39100+7600
i 39100+8900
27 Joint Director 4 10000-325-15200 10000-325- £ 15600-39100+6600 19000-39100+6600 | 19000-39100+7600 = 19000-39100+6600
15850 :
28 Dy. Director 16 7500-12000 8000-13775 9300-34800+4800 | 19000-39100+5400 | 19000-39100+6600 . 19000-39100+5400

tth —



S.N. Name of Post No. of 01.01.1996 or 01.01.98 i.e. cut off date | 01.01.2006 Recommended by | Actual replaceme"n_trdj
Post DTL Scales granted to left out ; Sub-Committee scale
categories |
Name of Post/Deptt. 5th CPC 5t DTL | 6t CPC Replaced scale in
| DTL
1 2 3 4 5 3 6 7 8 9
29 *Director (Finance) 1 12000-16500 12000-19100 | 15600-39100+7600 19000-39100+7600 | *19000- 19000-39100+7600
E 39100+8900 |
30 *Director (Accounts) 1 12000-16500 12000-19100 | 15600-39100+7600 19000-39100+7600 | *19000- 19000-39100+7600
! 39100+8900
31 Joint CAO/FA 5 10000-325-15200 | 10000-325- | 15600-39100+6600 19000-39100+6600 | 19000-39100+7600 ' 19000-39100+6600
15850 |
32 Sr. AO 12 8000- 13500 8000-13775 | 15600-39100+5400 PB-3 | 19000-39100+5400 | 19000-39100+7000 ' 19000-39100+5400
!
33 A.O. 14 7500-12000 8000-13225 |
Upgrade scale |
8000-13500 | 9300-34800+5400 PB-2 | 19000-39100+5400 | 19000-39100+6600 | 19000-39100+5400
(w.e.l. 01.01.06) |
34 AAO 76 6500-10500 6500-10900 |
(w.e.f. 01.01.96) (w.e.f. 01.01.96) | |
Upgraded scale 7500-12000 | 9300-34800+4800 10900-34800+4800 | 19000-39100+5400 ' 10900-34800+4800
7450-11500 (w.e.f. f i _
(wel 19022003) |19.02.2003) i
Upgraded scale [
7500- 12000
(w.e.f. 01.01.006) ; ——
35 Joint Director (PR) 1 10000--15200 10000--15850  15600-39100+6600 19000-39100+6600 | 19000-39100+7600 : 19000-39100+6600
36 Assistant Director (PR) 1 6500-10500 6500--10900 | 9300-34800+4600 10900-34800+4800 | 19000-39100+5400 = 10900-34800+4800
37 Asstt. Information Officer 1 5500--9000 5500-9875 1 9300-34800+4200 10900-34800+4600 | 19000-39100+4800 | 10900-34800+4600
38 Asstt. Librarian & 1 6500-10500 6500-10900 | 9300-34800+4200 10900-34800+4800 | 19000-39100+5400 = 10900-34800+4800
Information Officer I i
39 Information Assistant 1 4500-125-7000 4500-125-9125 | 5200-20200+2800 8500-26300+3300 | 8500-26300+3300 | 8500-26300+3200
40 Public Relation Asstt. 2 4500-125-7000 4500-125-9125 | 5200-20200+2800 8500-26300+3300 | 8500-26300+3300  8500-26300+3200
41 Photographer 1 4500-125-7000 4500-125-9125 | 5200-20200+2800 8500-26300+3300 | 8500-26300+3300  8500-26300+3200
42 Chief Security Officer 1 10000-325-15200 | 10000-325- | 15600-39100+6600 19000-39100+6600 | 19000-39100+7600  19000-39100+6600.
15850
143 Security Officer 1 5000-8000 6500-10900 9300-34800+4200 10900-34800+4800 | 10900-34800+5400  10900-34800+4800
44 Fire Officer ~-Cum -NA 1 10000-325-15200 | 10000-325- 15600-39100+6600 19000-39100+6600 | 19000-39100+7600  19000-39100+6600
15850
45 [ Assul. Fire Officer I |6500-200-10500 | 6500-10900 9300-34800+4600 10900-34800+4800 | 19000-39100+5400 ~ 10900-34800+4800
46 Sub Fire Officcr 6 [4500-7000  |4500-9125 5200-20200+2800 8500-26300+3300 | 8500-26300+3300  8500-26300+3200

An -



[s.N. Name of Post No. of |01.01.1996 or 01.01.98 i.e. cut off date | 01.01.2006 Recommended by | Actual replacement
i Post DTL Scales granted to left out ! Sub-Committee scale
| o categories i E——
! | Name of Post/Deptt. 8 CPC 5t DTL | 6t CPC Replaced scale in
| DTL
1 2 3 4 5 i 6 7 3 ‘9
47 System Analyst 1 10000-325-15200 10000-325- | 15600-39100+6600 19000-39100+6600 | 19000-39100+7600 | 19000-39100+6600
15850
48 Programmer 12 7500-12000 8000-13875 9300-34800+4800 19000-39100+5400 19000-39100+6600 | 19000-39100+5400
49 Data Processor 10 Nil Nil 9300-34800+4600 10900-34800+4800 | 10900-34800+5400 | 10900-34800+4800
50 Law Officer 1 10000-15200 w.e.f. | 10000-15850 15600-39100+7600 15600-39100+7600 | 19000-39100+8900 = 19000-39100 + 7600
01.01.1996 to w.e.f.1.1.96 i
09.06.2002 |
12000-375-16500 12500-16500 |
from 10.06.2002 w.e.f i
onwards 10.06.2002 | |
51 Addl. Law Officer 1 10000-325-15200 10000-325- 15600-39100+6600 19000-39100+6600 19000-39100+7600 | 19000-39100 + 6600
15850 ! ‘
52 Dy. Law Officer 2 6500-200-10500 6500-10900 i :
w.e.f. 01.01.1996 to | (w.e.f. 01.01.96) | ' |
09.06.2002 7500-12000 | 9300-34800+4800 10900-34800+4800 | 19000-39100+6600 : 10900-34800+5400
7500-12000 from (w.e.f. | ;
10.06.2002 10.06.2002)
onwards
53 Asstt. Law Officer 5 5500-9000 w.e.f. 5500-9875
01.01.1996 to w.e.f. |
09.06.2002 01.01.1996 to | 9300-34800+4600 10900-34800+4800 | 10900-34800+5400  10900-34800+4800
6500-10500 from 09.06.2002 ‘ ‘
10.06.2002 6500-10900
onwards from
10.06.2002
onwards
a “* As per the norms already approved by the Council in respect of pay scales of Directors.
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{S.N. | Name of Post "No.of |01.01.1996 or 01.01.98 i.e. cut off date | 01.01.2006 Recomnmended by  Actual replacement
[ i Post DTL Scales granted to left out ‘ Sub-Committee scale
S B — B . _|categories oo | . e =
{ - Name of Post/Deptt. | 5th CPC 5t DTL 6th CPC TRepiaced scale in
| i | DTL e
P 34 5 ‘ 6 7 8 5 )
| 54 Hindi Officer 1 | 7500-12000 8000-13875 : 9300-34800+4800 19000-39100+5400 ! 19000-39100+6600 ~ 19000-39100 + 5400
(515) | Assistant Director (Hort) ‘ 12 ‘ 6500-10500 7750-14500 9300-34800+4600 GP 19000-39100+5400 19000- 19000-39100 + 4800
‘ GP 39100+5400 GP
56 Dy. Director (Hort.) 06 10000-15200 10000-15850 15600-39100+6600 GP 19000-39100+6600 19000- 19000-39100 + 6600
GP 39100+7600 GP
57 Assistant Architect 13 6500-10500 8000-13775 9300-34800+4600 GP 19000-39000+5400 19000-39000+5400  19000-39100 + 4800
‘ GP GP ‘
58 Statistical Asstt. 01 4500-7000 4500-8625 1 5200-20200 + 2800 GP 8500-26300 + 3200 10900-34800+4600  8500-26300 + 3200
i : GP !
59 Student welfare worker | 04 4500-7000 4500-8625 LSZOO—QOQOO + 2800 GP 8500-26300 + 3200 10900-34800+4600 ' 8500-26300 + 3200
(Soc. Edn.) h GP -
60 Social Worker (Pawan) 04 4500-7000 4500-8625 I 5200-20200 + 2800 GP 8500-26300 + 3200 10900-34800+4600  8500-26300 + 3200
| GP
61 Instructor (wood Work , 02 4500-7000 4500-8625 + 5200-20200 + 2800 GP 8500-26300 + 3200 10900-34800+4600 | 8500-26300 + 3200
& Wood Craft) (Pawan) - GP j
62 Occupational Therapist 01 4500-7000 4500-8625 1 5200-20200 + 2800 GP 85060-26300 + 3200 | 10900-34800+4600 ' 8500-26300 + 3200 i
‘ GP |
h63 Instructor (Computer / P11+ 14 4500-7000 4500-8625 1 5200-20200 + 2800 GP 8500-26300 + 3200 10900-34800+4600 = 8500-26300 + 3200 |
Dress Designing /CCHM) GP i |
64 Superintendent 01 6500-10500 8000-13225 ‘ 9300- 34800 + 4600 GP 10900-34800 +5400 | 10900-34800 +5400 . 10900-34800 + 4800 |
(Community Hall) | GP GP ! |




