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Medical and Paramedical Services

SL Name of the Existing Grade Pay Revised Pay Structure
No. Post Existing Grade Pay | Level in Pay Matrix | Para No. of the
- Grade Pay corresponding to ' Report
which revised
Levels have been
recommended
Q) 2) 3) (O] )] (6)
1. Optometrist 2800 4200 L-6 7.6.73
2. Senior 4200 -4600 L-7 7.6.73
Optometrist
3. Optometrist 4600 4800 L-8 7.6.73
Officer ’
4. Dental 2400 2800 L-5 7.6.79
' Mechanics and
Dental
Technician :
5. Dresser 1800 2000 L-3 7.6.108

This is subject to revision
of the entry level
qualification of Dressers to
provide for Class XII with
three years’ experience of
dressing of wounds. The
existing incumbents not
possessing the revised
qualification may be
granted replacement pay
| level for the time being.
They may be granted the
Level 3 after acquiring the
revised qualification or on
completion of five years in
the pay level corresponding
to Grade Pay 1800,

whichever is earlier.
Common Catego
6. Dental - 2400 4200 L-6 : 7.1.55
Hygienist  in’ This is subject to the
Central administrative ministry
Government taking steps to bring
Health Scheme uniformity in the entry
(CGHS). level qualifications on the
patterns of those in Central
Government hospitals.
PART C

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structere mentioned in column (5) for the posts mentioned in column (2) of the

. Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7: : '
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SL No. Name of the Existing Grade Pay Revised Pay Structure
Post Existing Grade Pay | Level in Pay Matrix | Para No. of
oA L Grade Pay corresponding to : the Report
W ' which revised ‘
’ Levels:- have been
recommended
03] 2 (€)] «@ ®) ‘ 6)
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare
» 1. Sheep Shearer 1900 . 2400 L-4 11.1.38
cum Supervisor An appropriate level
in Central Sheep between Level 4 and
Breeding Farm Level 2 shall be
introduced. ‘
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy
2. | Research 2800 4200 L-6 ' 11.3.11
| Assistant of
Pharmacopoeia
Lab for Indian
Medicine ‘
Department of Posts
3. Inspector (Posts) 4200 4600 L-7 11.8.21
4. Assistant 4600 4300 L-8 11.8.21
Superintendant
(Posts)
5. Superintendant 4300 5400 (PB-2) L-9 11.8.21
(Posts) : -
Ministry of Culture
6. Assistant 4200 4600 L-7 11.11.17
Archivist in
National :
Archives of
India
7. Archivist in 4600 4800 L-8 11.11.17
National
Archives of
India ) . :
8. Scientific 4600 4800 and Non L-8and L-9ias 11.11.22
Officer in Functional  Selection Non Functional
National Grade 5400 (PB-2)| Selection Grade
archives of after 4 years after 4 years
India v
9. Technical 2800 4200 L-6 11.11.28
Restorer in The post shall be :
National merged with Senior
Research Conservation
‘Laboratory for Assistant
conservation of :
Cultural
Property
T T e Ministry of Health and Family Welfare
, unior 2400 . 2800 -
Technician of : L-3 1|1'20'38
Dr. Ram
Manohar Lohia
Hospital
TR e Ministry of Home Affairs
. C::l;:nt 4600 - 4800 L-8- 11.22.85




34

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

Intelligence .
Officer-1 of
Intelligence
Bureau
12. | Assistant 4200 4600 L-7 11.22.85
Central
Intelligence .
Officer-II of
Intelligence
Bureau
Union Territory of Andaman and Nicobar Islands
13. | Sanitary  Inspector in 2400 2800 L-5 11.23.46
Department of  Rural
Development
14. | Seacunny of Department of 1800 2000 L-3 11.23.54
Shipping
15. | Junior Agriculture 2400 2300 L-5 11.23.60
Assistant/Junior Soil Merger with
Conservation Assistant of Agriculture
Department of Agriculture Assistant/Soil
conservation
. Assistant
16. | Bus Conductors of 1800 . 1900 L-2 11.23.69
Transport Department .
: Union Territory of Lakshadweep :
17. | Agricultural  Supervisor/ 2400 2800 L-5 - 11,23.110
Junior Technical Assistant : Merge with
of Department . of Agriculture
Agriculture Demonstrator/
Fertiliser
Demonstrator etc.
18. | Health Inspector  of 2400 2800 L-5 11.23.112
Department of  Health
Services
Delhi
19. | Extension Assistant 2400 2800 - L-5 11.23.170
(Agriculture) '
Ministry of Human Resource Development
20. | Evaluators of Central Hindi 4200 4600 L-7 11.24.15
Directorate . .
Ministry of Mines
2]1. | Senior Technical Assistant 4200 4600 L-7 11.29.15
| (Chemistry)
- 22, | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Ore Dressing) :
23. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Mining)
24. | Senior Technical Assistant | 4200 4600 L-7 11.29.15
(Publication)
25. | Junior Technical Assistant 2800 4200 L-6 11.29.20
) (Chemistry) i
26. | Junior Technical Assistant (Ore | 2800 4200 L-6 11.29.20
Dressing) _
27. | Junior Technical Assistant | 2800 4200
(Publication) L-6 11'29'29
28. | Store Keeper -(Tech) in Indian | 2800 4200 L-6 11.29.22
Bureau of Mines
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29. | Junior.Press Assistant in Indian | 1800 1900 L-2 11.29.26
Bureau of Mines The post shall be
merged with Senior
i Press Assistant and
called Press Man
30. | Machine Man in Indian Bureau | 1800 | 1900 L-2 11.29.27
of Mines
31. | Electrical Supervisor in Indian | 2800 4200 L-6 11.29.28
Bureau of Mines ’
32. | Lab Assistant Grade- I in Indian | 2400 2800 L-5 11.29.30
Bureau of Mines :
Ministry of Personnel, Public Grievances and Pension
33. | Sub-Inspector of Central | 4200 4600 L-7 11.35.20
Bureau of Investigation :
34. | Inspector of Central Bureau of [ 4600 4800 L-8 11.35.20
Investigation
Ministry of Shipping
3s. Light House Attendant of [ 1800 1900 L-2 11.44.13
Directorate of Light House and
Lightships
36. | Navigational Assistant Grade | 2400 2800 L-5 11.44.13
I of Directorate of Light
House and Lightships
37. | Navigational Assistant Grade II | 2800 4200 L-6 11.44.13
of Directorate of Light House
and Light Ships
38. | Head- Light Keeper of | 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships
: Ministry of Urban Development
39. | Planning Assistant of Town and | 4200 4600 L-7 11.52.43
Country Planning Organization
: Ministry of Water Resources, River Development and Ganga Rejuvenation
40. | Assistant Research Officer, | 4600 4800 L-8 11.53.14
Central Water Commission
4]1. | Senior Research Assistant of | 4200 4600 L-7 11.53.14
Central Water Commission
42. | Technical Operator (Drilling) of | 1800 1900 L-2 11.53.33
Central Ground Water Board The post shall be
merged with the
post of Compressor
Ministry of Defence
43. | Research/Heraldic Assistant of | 4200 4600 L-7 11.12.81
History Division '
44. | Assistant Director of History | 4600 4800 L-8 11.12.81
Division : ‘
45. | Direct Entry Diploma Holder | 2400 2800 L-5 11.12.18
Yantrik, Indian Coast Guard Yantrik Pay to be
paid @ Rs. 6200/-
p.m.
46. | Sarang Lascar, Indian Coast | 1900 2400 L-4 11.12.21
Guard
47. | Group “Z” shall be merged into Group “Y” in respect of Enrolled Personnel of 11.12,15
the Indian Coast Guard ’
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FORM OF OPTION
: {See rule 6 (2)]
*1. 1, hereby elect the revised pay structure with effect
from 1st January, 2016.
*2, I

s hereby elect to continue on Pay Band and Grade
Pay of my substantive / officiating post mentioned below until:

* the date of my next increment / the date of my subsequent increment raising my pay to

Rs. / 1 vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of .

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.
UNDERTAKING

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions

contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Designation
Date :
Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categ,
under sub-rule (2), the rules are applicable to all persons under the rule making control of the! President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defe

nce Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments. '

Rule 3 and 4- These rules are self-explanatory.

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servan:

ts who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on 1st January, 2016. If a Government
servant is holding permanent post in a substantive capaci

ty and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in

respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any

one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6- This rule prescribes the manner in which
apprised.of such option. The option has to be exerci
not sufficient for a Government servant to exercise
reaches the prescribed authority within the time i
notification of these rules, the period within which

option has to be exercised and also the authority who shall be
sed in the form appended to the rules. It should be noted that it is
the option within the specified time limit but also to ensure that it
mit. In the case of persons who are outside India at the time of
the option has to be exercised is three months from the date they

ories of employees to whom the rules apply. Except for the categories excluded .
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take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are

announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement.

‘Persons who have retired between 1st January 2016 and the date of notification of thesc rules are also eligible to

exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on 1st January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after 1st
day of January, 2016.

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated. )

Rules 11 to 17- These rules are self-explanatory.

[F. No.1-2/2016-IC]
R. K. CHATURVED], Jt. Secy.
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MINISTRY OF FINANCE
(Department of Expenditure)
RESOL;UTION
New Delhi, the |25th July, 2016

No. 1-2/2016-IC.— The Seventh Central Pay Commission (Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.III (A), dated the 28™ February, 2014. The
period for submission of report by the Commission was extended upto 31% December, 2015 vide
Resolution No. 1/1/2013-E.IMI(A), dated the 8 September, 2015. The Commission, on

19" November, 2015, submitted its Report on the matters covered in its Terms of Reference as
specified in the aforesaid Resolution dated the 28“'erbruary, 2014,

} . ‘

2. The Government, after consideration, has decided to accept the recommendations of the
Commission in respect of the categories of employees covered in its Terms of Reference contained.
in the aforesaid Resolution dated the 28 February, 2014 in the manner as specified hereinafter.

3. The Government has accepted the Commission’s recommendations on Minimum Pay,

Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without

any material alteration with the following exceptions in Defence Pay Matrix in order to maintain
parity in pay with Central Armed Police Forces, namely :- :
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(i) . the Index of Rationalisation of Level 13A (Brigadier) in Defence Pay Matrix may be
revised upward from 2.57 t0 2.67, '
. (i) additional three stages in Levels 12A (Lieutenant Colonel), three stages in Level 13

(Colonel) and two stages in Level 13A (Brigadier) may be added appropriately in the
Defence Pay Matrix.

4, (1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in force immediately

prior to the notification of this Resolution, shall be as specified in Annexure I in respect of civilian
employees.

(2) With regard to fixation of pay of the employee in the new Pay Matrix as on 1% day of
January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on
31* day of December, 2015 shall be multiplied by a factor of 2.57. The figure so arrived at is to be
located in the Level corresponding to employee’s Pay Band and Grade Pay or Pay Scale in the new
Pay Matrix. If a Cell identical with the figure so arrived at is available in the appropriate Level, that

Cell shall be the revised pay; otherwise the next higher cell in that Level shall be the revised pay of
the employee.

(3) After fixation of pay in the appropnaté Level as specified in sub-paragraph (2) above, the
subsequent increments in the Level shall be at the immediate next Cell in the Level.

5. There shall be two dates for grant of increment namely, 1% January and 1% July of every year,
instead of existing date of 1* July; provided that an employee shall be entitled to only one annual
increment on either one of these two dates depending on the date of appointment, promotion or grant
of financial up-gradation. '

6. The Commission’s recommendations and Government’s decision thereon with regard to
revised pay structure for civilian employees of the Central Government and personnel of All India
Services as specified at Annexure I and the consequent pay fixation therein ‘as specified at

Annexure II shall be effective from the 1% day of January, 2016. The arrears on this account shall
be paid during the financial year 2016-2017. ‘

7. The recommendations on Allowances (except Dearness Allowance) will be referred to a
Committee comprising Finance Secretary and Secretary (Expenditure) as Chairman and Secretaries
of Home Affairs, Defence, Health and F amily Welfare, Personnel and Training, Posts and Chairman,
Railway Board as Members. The Committee will submit its report within a period of four months.
Till a final decision on Allowances is taken based on the recommendations of this Committee, all

Allowances will continue to be paid at existing rates in existing pay structure, as if the pay had not
been revised with effect from 1* day of January, 2016.

8. The recommendations of the Commissioxi relating to interest bearing Advances as well as
interest free Advances have been accepted with the exception that interest free Advances for Medical

Treatment, Travelling Allowance for family of deceased, Travelling Allowance on tour or transfer
and Leave Travel Concession shall be retained. :
9. The recommendations of the Commission for increase in rates of monthly contribution

towards Central Government Employees Group Insurance Scheme (CGEGIS) for various categories
.of employees has not been accepted. The existing rates of monthly contribution shall continue,

Department of Expenditure and Department of Financial Services will work out a customised group
insurance scheme for Central Government employees.

10.  The Government has accepted the fecompendations of the Commission on upgrading of

posts except for those specified at Annexure IIL. The recommendations on upgradation specified at

Annexure III will be separately examined by Department of Personnel and Training for taking a
comprehensive view in the matter. : |
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11. The Government has not accepted the recbmmendations of the Commission on downgrading
~ of posts and normal replacement will be provided in such cases.

2.  While revising the pay of Doctors in respect of whom Non Practicing Allowance is
admissible and Railway employees in respect of whom Running Allowance is admissible, it will be
ensured that the actual raise in pay at the time of initial fixation is about 14.29 percent as
recommended by the Commission.

13.  The pay of officers posted on deputation under Central Staffing Seheme will be protected and

the difference in the pay will be given to them in the form of Personal Pay to be made effective from
the date of notification. '

14.  Recommendations not relating to pay, pension and allowances and other administrative issues
specific to Departments/Cadres/Posts will be examined by the Ministries/Departments concerned as
per the Allocation of Business Rules or Transaction of Business Rules. Until a decision is taken by
the Government on administrative issues pertaining to (i) Non Functional Upgradation (NFU)
presently admissible to the Indian Police Service/Indian Forest Service and Organised Group ‘A’
Services, (ii) two years’ edge to Indian Administrative Service officers vis-a-vis other All India
Services/Organised Group ‘A’ Services in empanelment under Central Staffing Scheme, (iii) grant
of two additional increments at Senior Time Scale, Junior Administrative Grade and Selection Grade
to Indian Police Service and Indian Forest Service at par with Indian Administrative Service and
Indian Foreign Service (iv) a uniform retirement age for all ranks in Central Armed Police Forces,
where the Commission could not arrive at a consensus, status quo shall be maintained.

15. A Committee of Secretaries comprising Secretaries of Departments of Personnel and
Training, Financial Services and Pension and Pensioners’ Welfare will be set up to suggest measures
for streamlining the implementation of the National Pension System (NPS).

16.  Anomalies Committees will be set up by Department of Personnel and Training to examine

individual, post-specific and cadre-specific anomalies arising out of implementation of the
recommendations of the Commission.

17. Regarding pay and related issues concerning All India Services, appropriate action will be
taken by Department of Personnel and Training to give effect to the decisions on these matters as
may be applicable to them. ; :

18.  The Government of India wishes to place on record their appreciation of the work done by
the Commission. ‘

ORDER
Ordered that this Resolution be published ih the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries/Departments of the

Government of India, State Governments, Administrations of Union Territories and all other
concerned. '

R.K. CHATURVEDI, Jt. Secy.
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ANNEXURE 11

Statement showing the recommendations of the Seventh Central Pay Commission on Pay

relating to Civilian employees in Group ‘A’, ‘B’ and ‘C’ and personnel of All India Services and
Government’s decisions thereon.

I

Pay Fixation in revised Pay Structure: |

Sl No.

Recommendation of the Seventh Central Pay
Commission

Decision of the Government

Minimum pay in government with effect from
01.01.2016 at Rs. 18000 per month (Para 4.2.13
of the Report)

Accepted

Pay Matrix comprising two dimensions having
horizontal range in which each level corresponds
to a “functional role in the hierarchy” with
number assigned 1, 2, 3 and so on till 18 and
“vertical range” denotihg “pay progression”.
These indicate the steps of annual‘ financial
progression (Para 5.1.21 of the Report),

Accepted

On recruitment, an employee joins at a particular
level and progresses within the level as per the
vertical range. The movement is usually on an
annual basis, based on annual increments till the
time of their next promotion. (Para 5.1.22 of the
Report)

Accepted

The fitment factor of 2.57 to be applied

uniformly for all employees. (Para 5.1.27 of the
Report)

Accepted

Pay of employees to be fixed in the revised Pay
Structure in the manner laid down 1n Paras
5.1.28 and 5.1.29 of the Report.

Accepted

In case of upgrading of posts recommended by
the Commission, the pay may be fixed i m revised
Pay Structure in manner laid down in Para 5.1.30
of the Report.

Accepted. The recommendation
regarding downgrading not accepted
and, therefore, no occasion for fixation
on downgrading of posts.

Pay of direct recruits will start at the minimum
pay corresponding to the Level to which
recruitment is made, which will be the first cell

of each Level in the Matrix (Para 5.1 32 of the
Report)

Accepted

On promotion, pay of employees to be fixed in
the manner laid down in Para 5.1 33 of the
Report.

Accepted
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\/ 1. Annual Increments:

.| SL No. | Recommendation of the Seventh Central Pay | Decision of the Government
N Commission

1. The manner of drawal of annval increment to be | Accepted
as laid down in Para 5.1.53 of the Report.

III. Modified Assured Career Progression Scheme:

SL No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. MACP will continue to be administered at 10, 20 | Accepted
and 30 years as before. In the new Pay Matrix,
the employee will move to immediate next Level
in hierarchy. Fixation of pay will follow the same
principle as that for a regular promotion in the
Pay Matrix. MACPS will continue to be
applicable to all employees up to Higher
Administrative Grade (HAG) levél except
| members of Organised Group ‘A’ Serv1ces (Para
5.1.44 of the Report)

2. Benchmark for performance appraisal for | Accepted
promotion and financial ungrdation under
MACPS to be enhanced from “Good” to. “Very
Good”. (Para 5.1.45 of the Report)

3. | Withholding of annual increments in the case of | Accepted
those employees who are not able to meet the
benchmark either for MACP or a regular
promotion within the first 20 years of their
service. (Para 5.1.46 of the Report)

IV.  Consolidated Pay package in Regulatory Bodies:

Sk No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission |

1. Consolidated pay package of Rs. 4,50,000 | Accepted
(Rupees Four Lakh and Fifty Thousand only) for
Chairpersons of Telecom Regulatory . Authority
of India, Central Electricity Regulatory
Commission, Insurance  Regulatory and
Development Authority, Securities and Exchange
-Board of India, Competition Commission of
India, Pension Fund Regulatory and
Development Authority, Petroleum and Natural
Gas Regulatory Board, Warehousing
Development and Regulatory Authority, and
Airports Economic Regulatory Authority of India
(Para No. 13.15 (i) of the Report)
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Consolidated pay package of Rs. 4,00,000
(Rupees Four Lakh only) for Members of
Telecom Regulatory Authority of India, Central
Electricity Regulatory Commission, Insurance
Regulatory and Development Authority,
Securities and Exchange Board of India,
Competition Commission of India, Pension Fund
Regulatory and Development  Authority,
Petroleum and Natural Gas Regulatory Board,
Warehousing Development and Regulatory
Authority, and Airports Economic Regulatory
Authority of India (Para No. 13.15 (i) of the
Report) |

Accepted

Consolidated pay package in above cases to be
raised by 25 percent as and when Dearness
Allowance goes up by 50 percent. All other
benefits, including Travelling Allowance/Daily
Allowance on tour etc., to be provided by the
Regulatory Bodies as per their rules and
regulations. (Para No. 13.15 (ii) of the Report)

Accepted

Normal replacement pay for existing Members of
the remaining regulatory bodies set up under
Acts of Parliament. (Para No. 13.15 (iii) of the
Report) ‘

- Accepted

V.

Dearness Allowance:

i

Sl No.

Recommendation of the Seventh Central
Pay Commission

Decision of the Government

Existing formula and methodology for

Accepted.

The reference base for

calculating Dearness Allowance to continue
(Para 8.17.37 of the Report)

calculation of Dearness Allowance after
coming into force of the revised Pay
structure ~ shall  undergo  change
accordingly and will be linked to the
average index as on 01.01.2016.

Annexure ITT

List of cases of upgradation of posts recommended by Seventh Central Pay Commission to be
referred to Department of Personnel and Training

A (). Upgradation other than Apex Level :

S1.

Name of Posts | Present Grade Pay | Grade Pay
No. (Para No. of Report of Seventh Central recommended by
Pay Commission) , Seventh Central Pay
, Commission
1 Junior Radiographer .of Andaman and 2000 2800
Nicobar Islands Administration (7.7.50)
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2 | Preservation Assistant, Botanical Survey of | 2000 2400
India, Ministry of Environment, Forest and

w | Climate Change (11.16.19)

3 Senior Technical Assistant (Survey), | 4200 4600
Ministry of Mines (11.29.15) ‘

4 | Senior Technical Assistant (Drawing), | 4200 4600
Ministry of Mines (11.29.15)

5 Technical Officer, Office of Textile | 4200 4600
Commissioner, Ministry of Textile
(11.49.9)

6 Assistant Director Grade-II (Technical), | 4600 4800
Ministry of Textile (11.49.9) '

7 Assistant Accounts Officer, Finance | 4800 5400 (PB-2) on
Division of Defence, Ministry of Defence completion of 4 years
(11.12.140) service

8 Senior Section = Officer (Accounts); | 4800
Ministry of Railways (11.40.83)

9 Senior Travelling Inspector (Accounts), | 4300
Ministry of Railways (11.40.83) ‘

10 | Senior Inspector (Store Accounts), | 4800
Ministry of Railways (11.40.83)

11 | Chemical and Metallurgical Assistant | 4200 4600
(CMA), Ministry of Railways (11.40.124) |

12 | Chemical and Metallurgical Supermtenaent 4600 4800
(CMS), Ministry of Railways (11.40.124) - A

13 | Assistant Chemist and Metallurgist, | 4800 5400 (PB-2)

Ministry of Railways (11.40.124)

A (ITI) Up-gradation to Apex scale:

SL Name of Post

No. (Para No. of Report of Seventh Central Pay Commission)

1 Director General (Indian Coast Guard) (1 1.12.27)
Director General, Central Statistics Office, Ministry of Statistics and Programme
Implementation (11.47.9) |

3 Vice President of Income Tax Tribunal, Department of Legal Affairs (11.27.27)

4 Head, National Defence College (NDC); New Delhi (14.21)

5. Head, National Defence Academy (NDA), Khadakwasla, Pune (14.21)

6.

Head, Defence Services Staff College (DSSC), Wellington (14.21)

B
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B.

Cases recommended by Seventh Central Pay Commission in which no action is
‘required : |

. | SNo Name of Post _ T Present Grade Pay Remarks
(Para No. of Report of Seventh Grade Pay ;;“S,:;::rhded
Central Pay Commission) Central Pay
Commission
1 Agriculture Assistant, Government of 2400 2800 Posts do not
National Capital Territory of Delhi | exist
(11.23.170)
2 Gardner overseer, Government of | 2400 2800
National Capital Territory of Delhi
-1 (11.23.170)
3 Group Level Worker, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170) |
4 Extension Officer (Agriculture) 2400 2800
Government of National Capital
Territory of Delhi
(11.23.170)
5 Farm Manager Junior, Government of | | 2400 2800
National Capital Territory of Delhi
(11.23.170)
6 Assistant Store Keeper, Indian Bureau | 1900 2400 This post
of Mines already exists
11.29.24 in Grade Pay
( ) 2400

Uploaded by Dte. of Printing at Govermnment of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




No.1-5/2016-C '
Governimert of India/ Bharat Sarkar
Ministry of Finance!/ Vitta Mantralaya

Department of Expenditure/ Vyaya Vibhag )
(Implementation Cell, 7" CPC)

bt

Room No. 214& The Ashok
New Delhi, the24 July, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recothmendations of the 7*" Central Pay

Commission - fixation of pay and payment of arrears -
instructions- regarding.

The undersigned is directed to refer to the Government of India, Ministry
of Finance, Department of Expenditure’s Resolution No. 1-2/2016-IC dated
25.07.2016, bringing out the decisions of the Government on the
recommendations of the 7" Central Pay Commission as well as the consequent
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notified vide
G.S.R No. 721(E) dated 25™ July, 2016 regarding fixation of pay in the revised pay
structure effective’ from 01.01.2016 and to say the provisions governing such
fixation of pay have been clearly enunciated in the said Rules.

2. Accordingly, in pursuance of the CCS (RP) Rules, 2016, appropriate
- hecessary action to fix the pay of the employees covered thereunder in the revised
pay structure needs to be carried out forthwith in accordance with the provisions
contained therein. In order to facilitate a smooth and systematic fixation of pay,
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Annexure. The statement of fixation of pay in revised pay structure as per CCS
(RP) Rules, 2016 be prepared in triplicate and one copy thereof be placed in the
Service Book of the employee concerned and another copy made available to the

concerned accounting authorities [Chief Controller of Accounts/Controller of
Accounts/Accounts Officer] for post-check.

3. The revised pay structure effective from 01.01.2016 includes the
Dearness Allowance of 125% sanctioned from 01.01.2016 in the pre-revised pay
structure. Thus, Dearness Allowance in the revised pay structure shall be zero
from 01.01.2016. The rate and the date of effect of the first installment of

Dearness Allowance in the revised pay structure shall be as per the orders to be
issued in this behalf in future. : :

4 The decision on the revised rates and the date of effect of all Allowances
(other than Dearness Allowance), based on the recommendations of the 7t
Central Pay Commission shall be notified subsequently and separately. Until then,
all such Allowances shall continue to be reckoned and paid at the existing rates
under the terms and conditions prevailing in the pre-revised pay structure as if the




existing pay structure has rct been revised under the CCS (RP) Rules, 2016
issued on 25.07.2016 . i

5. The contributions under the Central Government Employees Group

Insurance Scheme (CGEGIS) shall continue to be applicable under the existing
rates until further orders.

6. The existing system on interest free advances for medical treatment,
Travelling Allowance for family of deceased, Travelling Allowance on tour or
transfer and Leave Travel Concession shall continue as hitherto.

7. The arrears as accruing on account of revised pay consequent upon
fixation of pay under CCS (RP) Rules, 2016 with effect from 01.01.2016 shall be
paid in cash in one installment along with the payment of salary for the month of
August, 2016, after making necessary adjustment on account of GPF and NPS, as
applicable, in view of the revised pay. DDOs/PAOs shall ensure that action is

taken simultaneously in regard to Government's contribution towards enhanced
subscription. %

8. With a view to expediting the authorization and disbursement of arrears, it
has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. However, the facilities to disburse
arrears without pre-check of fixation of pay will not be available in respect of those
Government. servants who have relinquished service on account of dismissal,
resignation, discharge, retirement etc. after the date of implementation of the Pay
Commission’s recommendations but before the preparation and drawl of the
arrears claims, as well as in respect of those employees who had expired prior to
exercising their option for the drawal of pay in the revised scales.

9. The requirement of pre-check of pay fixation having been dispensed with,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. Therefore,
the Drawing & Disbursing Officers should make it clear to the employees under
their administrative control, while disbursing the arrears; that the payments are
being made subject to adjustment from amounts that may be due to them
subsequently should any discrepancies be noticed later. For this purpose, an
undertaking as prescribed as per a “Form of Option” under Rule 6(2) of the
CCS(RP) Rules, 2016 shall be obtained in writing from every employee at the time
of exercising option under Rule 6(1) therecf. '

10. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject.

Contd.
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1. On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.

12. Hindi version will follow.

@%w\@

(RK Ch%fn\lrvedi)
Joint Secretary to the Government of India

Distribution :

1. All Ministries/Departments of the! Government of india an
standard list. . :

2. NIC with a request to upload a copy of the OM on the website of this
Department.

3. Office Order Folder/Guard File

d others as per
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Contd...

2-

12. Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13. Personal Pay, if any [Rule 7(7) and 7(8)]
14. Non-Practlcmg Allowance as admissible at present
in the existing pre-revised structure

(in terms of para 4 of this OM)

* i
15. Date of next increment (Rule 10) and pay
pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

16. Any other relevant information

Date: Signature & Designation of Head of Department
Office: :




Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

1.

2.

10.

11.

Name of the Employee |

Desugnahon of the post in which pay is to be
Fixed as on Jahuary, 2016

Status (substantive/ officiating)

. Pre-revised Pay Band and Grade Pay or Scale

Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band -
plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016

b. Dearness Allowance sanctioned w.e ‘f 01.01.2016
c. Existing emoluments (a+b)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix correspdndmg to
Pay Band and Grade Pay or scale shown at
S.No 4

Amount arrived at by multiplying Sl. No. 5 by 2.57

Applicable Cell in the Level either equai to
or just above the Amount at SI. No. 8

Revised Basic Pay ( as to Sl. No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016). Name and pay of the
junior also to be indicated distinctly.
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GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Pension and Pensioners’ Welfare)

RESOLUTION
New Delhi, the 4™ August, 2016

&3%720’16»P&PW (A) - The Terms of Reference of the Sevanﬂi Central Pay
Commission as contained in Ministry of Finance (Department of Expenditure) Resolution
No.1/1/2013-E.1ll (A) dated 28.2.20_14 included the following:

“To examine the principles which should govern the structure of pension and other

retirement benefits, including revision of pension in the case of employees who

have retired prior to the date of effect of these recommendations, keeping in view

that retirement benefits of all Central Government employees appointed on and
~ after 01.01.2004 are covered by the New Pension Scheme (NPS).”

2 The Commission, on 19" November, 2015, submitted its report to the Govemnment
on Terms of Reference as contained in aforementioned Resolution dateﬂ 28.02.2014.
Government, after consideration, has decided to accept the recommendations of the
Commission on pensionary benefits to the Central Government civil employees, including

~ employees of the Union Territories and Members of All india Services subject to certain

modifications, as specified hereinafter. .

3. Detailed recommendations of the Commission relating to pensionary benefits and
the decisions taken thereon by the Government are listed in the statement annexed to

this Resolution.

4 The revised provisions regarding pensionary benefits, which have been accepted

as indicated in the Annexure, will be effective from 01.01.2016.
. , g Q o
Naddam Sharma)
Joint Secretary to the Govt. of India




Annexure

Statement showing the recommendations of the Seventh Central Pay Commission
relating to principles which should govern the structure of pension and other terminal
benefits and the decisions of the Government thereon.

itam
No.

Recommendation

Decision of Govemlt{ont

1.

B Med 4.‘ . .',Lu(_' nces

The Commission notes that this allowance was
enhanced from Rs.300/- p.m. to Rs.500/- p.m. from
19.11.2014. As such, further enhancement of this
allowance is not recommended.

(Para 8.17.52 of the Report)

To be examined by a
Committee comprising
Finance  Secretary and
Secretary (Expenditure) as
Chairman and Segretaries of
Home  Affairs, Defence,
Posts, Health & Family
Welfare, Personnel & Training
and Chairman, Railway Board
as Members. Till a final
decision is taken based on
the recommendations of the
Committee, Fixed Medical
Allowance shall be paid at
existing rates. _

S i n

The allowance may be increased by a factor of 1.5
i.e. to Rs. 8750/- per month. The allowance needs
further increase by 25% each time DA rises by
50% .

(Para 8.17.289 of the Report)

To be examined by a
Committee comprising
Finance  Secretary and
Secretary (Expenditure) as
Chairman and Secretaries of
Home  Affairs, ' Defence,
Posts, Health & Family
Welfare, Personnel & Training
and Chairman, Railway Board
as Members. Ti] a final
decision is taken based on
the recommendations -of the
Committee, - Constant
Attendant Allowance shall be
paid at existing rates.

| Provident Fund
Status quo may be maintained in this respect.

(Para 9.4.4 of the Report)

Accepted

f ion & Family P
The Commission does not recommend any further

increase in the rate of Pension and Family Pension
from the existing levels.

(Para 10.1.25 of the Report)

Accepted




tum of Mini Pension

The recommendations of the Commission in
relation to pay of a personnel will lead to a
significant increase in the minimum from the
existing Rs.7,000 per month to Rs.18,000 per
month. This, based on computation of pension,
will raise minimum pension from the existing
Rs.3500 to Rs.9,000, The minimum pension
based on the recommendations of the Commission
will increase by 2.57 times over the existing level.

(Para 10.1.27 of the Report)

Accepted

! itional on and Family Pension
The Commission is of the view that the existing
rates of additional pension and additional family
pension are appropriate.

| (Para 10.1.30 of the Report)

Accepted

e Period ~ ymil nsion.

The Commission notes that the recommendation
with regard to period of eligibility of the enhanced
family pension of 10 years in case of death of a
serving employee was made based on the
recommendations of Vith CPC Report. No further
change is being recommended by the
Commission. : '

(Para 10.1.33 of the Report)

Accepted

ratul its in ion.
The Commission recommends enhancement in the
| cailing of gratuity from the existing Rs.10 lakh to
Rs.20 lakh from 01.01.2016. The Commission

further recommends the ceiling on gratuity may
increase by 25% whenever DA rises by 50%.

Accepted

i
\
|
,>
i
|
‘




Rationalizati f tu Accepted

The Commission, after examination of the matter,

recommends the following rates for payment of

death gratuity: .

Length of Service Rate of Death
Gratuity

Less than One year 2 times of monthly
emoluments

One Year or more but|6 times of monthly

less than 5 years emoluments

5 years or more but less | 12 times of monthly

than 11 years emoluments

11 years or more but| 20 times of monthly

less than 20 years emoluments v

20 years or more Half month of |
emoluments for
every completed six
monthly period of
qualifying  service
subject to a
maximum of 33
times of
emoluments.

Para 10.1.41 of the Report)

10 | Commutation of Pension and restoration of | Accepted
| commuted pengion '

The Commission does not recommend any change
either in the maximum percentage of commutation
or in the period of restoration.

(Para 10.1.43 of the Report)
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‘ of P fpre 77 CPC reti

The Commission recommends the following
pension formulation for civil employees including
CAPF personnel who have retired before
01.01.2016 '

(i) All the Civilian personnel including CAPF who
retired prior to 01.01.2016 (expected date of
implementation of the  Seventh CPC
recommendations ) shall first be fixed in the Pay
Matrix being recommended by this Commission,
on the basis of the Pay Band and Grade Pay at
which they retired, at the minimum of the
corresponding level in the matrix. This amount
shall be raised, to arrive at the notional pay of the
retiree, by adding the number of increments he /
she had earned in that level while in service, at the
rate of three percent. Fifty percent of the total
amount so arrived at shall be the revised pension.

(i) The second calculation to be carried out is as
follows. The pension, as had been fixed at the
time of implementation of the VI CPC
recommendations, shall be multiplied by 2.57 to
arrive at an alternate value for the revised pension.

(i) Pensioners may. be given the option of
choosing whichever formulation is beneficial to
them.

It is recognized that the fixation of pension as per
formulation in (i) above may take a little time since
the records of each pensioner will have to be
checked to ascertain the number of increments
earned in the retiring level. It is therefore
racommended that in the first instance the revised
pension may be calculated as at (ii) above and the
same may, be paid as an interim measure. In the
event calculation as per (i) above yields a higher
amount the difference may be paid
subsequently.(Para 10.1.67 and Para 10.1.68 of
the Report)

Both the options
recommended by the 7"
Central Pay C ission as
regards pensioio\m::visian be
accepted subject to feasibility
of the implementation.
Revision of pension using the |-
second option based on
fitment factor of 257 be
implemented immédiately.
The first option may be made
applicable if its
implementation is found
feasible after examination by
the Committee comprising
Secretary  (Pension) as
Chairman and  Member
(Staff). Raiway = Board,
Member (Staff), Department
of Posts, Additional Secretary
& Financial Adviser, Ministry
of Home A rs and
Controller General of
Accounts as Members
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Ex-gratia Lumpsum Compensation

The commission recommends a Common regime
for payment of ex-grafia lump-sum compensation
for civil and defence forces personnel, payable to
the next of Kin at the following rates:

Circumstances

Existing

Proposed

Death occurring due to
accidents in course of
performance of duties

10 lakh

25 lakh

Death in the course of
performance  of  duties
attributed to acts of violence
by terrorists, anti social

10 lakh

25 lakh

elements etc.

Death occurring in border
skimmishes and  action
against militants, terrorists,
extremists, sea pirates

15 lakh

35 lakh

Death occurring while on
duty in the specified high
altitude, unaccessible border
posts, on account of natural
disasters, extreme weather
conditions

15 lakh

35 lakh

Death  occurring during
enemy action in war or such
war like engagements, which
are specifically notified by
Ministry of Defence and
death occurring  during
evacuation of  Indian
Nationals from a war-tomn
zone in foreign country

20 lakh

45 lakh

(Para 10.2.77)

Accepted




F. No 38/37/2016-P&PW(A) (:)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Pension & Pensioners’ Welfare -
Lok Nayak Bhawan, New Delhi-110003
Datedthe 4™ August, 2016

OFFICE MEMORANDUM

Sub: Implementation of Government's decision on the recommendation of the Seventh
Central Pay Commission - Revision of provisions regulating pension/gratuity/
commutation of pensionffamily pension/disability pension/ex-gratia lump-sum
compensation, etc.

The undersigned is directed to state that in pursuance of Government's
decision on the recommendation of the Seventh Central Pay Commission, the President -
is pleased to introduce the following modifications in the rules regulating pension,
Retirement/Death/Service Gratuity, Family Pension, disability pension, ex-gratia lump-
sum compensation, etc. under the CCS (Pension) Rules, 1972 and Commutation of
Pension under CCS (Commutation of Pension) Rules, 1981, CCS (Extraordinary
Pension) Rules, 1939, etc.

2. These orders apply to Central Government Employees govemed by the
CCS (Pension) Rules, 1972. Separate orders will be issued by the Ministry of Defence,
Ministry of Railways and the AIS Division of the DOPT in respect of Armed Forces
personnel, Railway employees and the officers of All india Services respactively on the
basis of these orders.

DATE OF EFFECT -

3.1 The revised provisions as per these orders shall apply to Government servants
who retire/die in hamness on or after 1.1.2016. Separate order have been issued in
respect of employees who retired/died before 1.1.2016.

32 Where pension/family pension/Gratuity/Commutation of pension, etc has
already been sanctioned in cases occurring on or after 1.1.2016, the aame shall be
revised in terms of these orders. In cases where pension has been finally sanctioned on
the pre-revised orders and if it happens to be more beneficial than the pension

i




becoming due under these orders, the pension already sanctioned shall not be revised
to the disadvantage of the pensioner in view of Rule 70 of the CCS (Pension) Rules,
1972.

EMOLUMENTS

4.1 The term 'Emoluments' for purposes of calculating various pensionary
benefits other than various kinds of Gratuity shall have the same meaning as in Rule 33
of the Central Civil Services (Pension) Rules, 1972. _

42 Basic pay in the revised pay structure means the pay drawn in the
prescribed level in the Pay Matrix with effect from 01.01.2016 but does not include any
other type of pay like special pay, etc.

4.3 In the case of all kinds of gratuity, dearness allowance admissible on the
date of retirement/death shall continue to be treated as emoluments along with the
emoluments as defined in Paragraph 4.1 above.

PENSION

5.1 Subject to para 5.2, there shall be no change in the provisions regulating
the amount of pension as contained in Rule 49 of the CCS(Pension) Rules. -

52 The amount of pension shall be subject to a minimum of Rs.9000/- and the
maximum pension would be 50% of highest pay in the Government (The highest pay in
the Govt. is Rs 2,50,000 with effect from 1.1.2016). The provisions of sub-rule (2) of Rule
49 of the CCS (Pension) Rules, 1972 shall stand modified to this extent.

5.3 The quantum of additional pension/family pension available to the old pensioners/
family pensioners shall continue to be as follows:-

nsioner/family pensioner | Additional guantum of pension

e

FASSSE 3

From 80 years to less than 85 years 20% of revised basic pension/ farpily pension

From 85 years to less than 90 years 30% of revised basic pension / family pension

From 90 years to less than 95 years 40% of revised basic pension / family pension

From 95 years to less than 100 years 50% of revised basic pension / family pension

100 years or more 100% of revised basic pension / fémily pension

The Pension Sanctioning Authorities should ensure that the date of birth and the age of a
pensioner is invariably indicated in the pension payment order to facilitate| payment of
additional pension by the Pension Disbursing Authority as soon as it becomes due. The




amount of additional pension will be shown distinctly in the pension payment order. For
example, in case where a pensioner is more than 80 years of age and his pension is
Rs.10,000 pm, the pension will be shown as (i) Basic pension=Rs.10,000 and (ii)
Additional pension = Rs.2,000 pm. The pension on his attaining the age of 85 years will
be shown as (i).Basic Pension = Rs.10,000 and (ii) additional pension = Rs.3,000 pm.

Retirement/ Death Gratuity

6.1  The rates for payment of death gratuity shall be revised as under:

Length of qualifying service Rate of Death Gratuity

Less than One year 2 times of monthly emoluments

One Year or more but less than 5 | 6 times of monthly emoluments
years

5 years or more but less than 11| 12 times of monthly emoluments
years

11 years or more but less than 20 | 20 times of monthly emoluments
years

20 years or more Half month’'s emoluments for every completed
six monthly period of qualifying service subject to
a maximum of 33 times of emolu;nents.

Accordingly, Rule 50(1)(b) of CCS (Pension) Rules, 1972 shall stand modified to this
extent.

6.2 The maximum limit of Retirement gratuity and death gratuity shall be Rs. 20 lakh.
The ceiling on gratuity will increase by 25% whenever the deamess allowance rises by
50% of the basic pay. Accordingly, first proviso under Rule 50(1)(b) of CCS (Pension)
Rules, 1972 shall stand modified to this extent.

FAMILY PENSION 1964

7.1 Family pension shall be caiculated at a uniform rate of 30% of basic pay in the
revised pay structure and shall be subject to a minimum of Rs.9000/-p.m. and maximum
of 30% of the highest pay in the Government. Rule 54(2) relating to Family Pension, 1964
under CCS (Pension) Rules, 1972 shall stand modified to this extent.

7.2 The amount of enhanced family pension shall be 50% of basic pay in the revised
pay structure and shall be subject to a minimum of Rs.9000/-p.m. and maximum of 50%
of the highest pay in the Government. (The highest pay in the Govt. is Rs. 2,50,000 with
effect from 1.1.2016).

7.3 There will be no other change in the provisions regulating family pension,
enhanced family pension and additional family pension to old family pensioners.




COMMUTATION OF PENSION

8.1 There will be no change in the provisions relating to commutation values, the limit
upto which the pension can be commuted or the period after which the commuted
pension is to be restored.

9.1 The pension/family pension under para 5 and 7 above shall qualify for dearness
relief sanctioned from time to time, in accordance with the relevant rules/instructions.

FIXED MEDICAL ALLOWANCE

10.1 Fixed Medical Allowance to the pensioners who are residing in non-CGHS areas
and are not availing OPD facility of CGHS shall continue to be paid at the existing rate till
a final decision is taken on the basis of recommendations of the Committee constituted
for the purpose.

- CONSTANT ATTENDANT ALLOWANCE

111 The amount of Constant Attendant Allowance to pensioners who retired on
disability pension with100% disability under the CCS (Extraordinary) Pension Rules,
1939, (where the individual is completely dependent on somebody else for day to day
functions) shall continue to be paid at the existing rate tili a final decision is taken on the
basis of recommendations of the Committee constituted for the purpose.

EX GRATIA LUMPSUM COMPENSATION

12.1 The amount of ex gratia lump sum compensation available to the families of
Central Government Civilian employees, who die in the performance of their bona fide
official duties under various circumstances shall be revised as under:

Circumstances Amount

Death occurring due to accidents in course of performance of duties 25ilakh

Death in the course of performance of duties attributed to acts of | 25ilakh
violence by terrorists, anti social elements etc. !

Death occurring in border skirmishes and action against militants, 35/lakh
terrorists, extremists, séa pirates

Death occurring while on duty in the specified high altitude, | 35 lakh
unaccessible border posts, etc. on account of natural disasters, ;
extreme weather conditions

Death occurring during enemy action in war or such war like 45 lakh
engagements, which are specifically notified by Ministry of Defence |
and death occurring during evacuation of Indian Nationals from a

war-torn zone in foreign country




13.1. Formal amendments to CCS (Pension) Rules, 1972 and CCS (Extraordinary)
Pension Rules, 1939 in terms of the decisions contained in this order will be issued in
due course. Provisions of the CCS (Pension) Rules 1972, CCS (Extraordinary) Pension
Rules, 1939, and CCS(Commutation of Pension) Rules, 1981 which are not specifically
modified by these orders, will remain unchanged.

14.1. These orders {ssue with concurrence of the Ministry of Finance Depa;tment of
Expenditure vide their U.O. No. 30-1/33(c)/ 2016-IC dated 03.08.2016

15.1. in their application to the employees of the Indian Audit and Accounts
Department, these orders issue in consultation with Comptrolier and Auditor General of
india.

16. Ministry of Agriculture etc. are requested to bring the contents of these
orders to the notice of Controller of Accounts/Pay and Accounts Officers and Attached
and Subordinate Offices under them on a top priority basis.

Y2V )

4 (Vandana Sharma)
Joint Secretary to the Government of India

To

1. All Ministries/ Departments of Government of india

2. Principal Director, Office of Comptroller & Auditor General of India, New Delhi
3. Contorller General of Accounts, New Delhi

4, CCA, Central Pension Accounting Office, New Delhi.



F.No.38/37/2016-P&PW(A) {1\)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Pension & Pensioners’ Welfare
Lok Nayak Bhawan, New Delhi-110003

Dated the 4™ August, 2016.

- OFFICE MEMORANDUM

: ‘ By s isi 2 recommendstions of the
Seventh Central Pay Commission - Revision of pension of pre-2016
pensioners/family pensioners etc.

The undersigned is directed to say that in pursuance of Government's decision on
the recommendations of Seventh Central Pay Commission, sanction of the President is
hereby accorded to the regulation, with effect from 01.01.2016, of pension/ family
pension of all the pre-2016 pensioners/ family pensioners in the manner indicated in the
succeeding paragraphs. Separate orders are being issued in respect of employees who
retired/died on or after 01.01.2016.

2.1 These orders shall apply to all pensioners/family pensioners who were drawing
pension/family pension before 1.1.2016 under the Central Civil Services (Pension) Rules,
1972, Central Civil Services (Extraordinary Pension) Rules and the corresponding rules
applicable to Railway pensioners and pensioners of All India Services, including officers
of the Indian Civil Service retired from service on or after 1.1.1973. A pensioner/family
pensioner who became entitled to pension/family pension with effect from 01 .01.2016
consequent on retirement/death of Government servant on 31.12.2015, would also be
covered by these orders. -

2.2 Separate orders will be issued by the Ministry of Defence in regard to Armed
Forces pensioners/family pensioners.

23 These orders also do not apply to retired High Court and Supreme Court Judges
and other Constitutional/Statutory Authorities whose pension etc. is governed by
separate rules/orders.

3. In these orders .

a. ‘Existing pensioner or ‘Existing Family pensioner means a pensioner/family
pensioner to whom these orders are applicable in terms of para 2.1 abq;ve.

b. ‘Existing pension’ or ‘Existing Family Pension means the basic pens&dn (inclusive
of commuted portion, if any) or basic family pension, as had been ﬂxec{ at the time




of implementation of 6" CPC recommendations, which an existing pensioner or
family pensioner was entitied to.

41 For existing pensioners, who have retired before 01.01.2016, the revised
pension/family pension with effect from 01.01.2016 shall be determined by multiplying
the pension/family pension, as had been fixed at the time of implementation ¢ 6™ Central
Pay Commission (CPC) recommendations, by 2.57. The amount of revised
pensionfamily pension so arrived at shall be rounded off to next higher rupes.

Ilustration:
Case |

Pensioner ‘A’ retired at last pay drawn of Rs. 79,000 on 31* May, 2015 under the
6" CPC regime in the scale of Rs. 67000-79000: :

Ampount in Rs.

1. | Basic Pension fixed in 6© CPC 39500

2. Ravised Pension fixed under 7% CPC (using a multiple of 2.57) | 101515

Casell

Pensioner ‘B’ retired at last pay drawn of Rs. 4,000 on 31% January, 1989 under the 4"
CPC regime in the pay scale of Rs. 3000-100-3500-125-4500:

Amount in Rs.
1. | Basic Pension fixed in 4" CPC 1940
2. | Basic Pension as revised in 6" CPC 12600
3 Revised Pension fixed under 7 CPC (using a multiple of 2.57) | 32,382

42 For this purpose, the existing pensionfamily pension will be the basic
pension/family pension only without the element of additional pension available to the old
pensioners/family pensioners of the age of 80 years and above. The additional
pension/family pension payable to the old pensioners/family pensioners will be worked
out in accordance with para 4.5 of this O.M. ‘

4.3 Since the consolidated pension will be inclusive of commuted portion of pension, if
any, the commuted portion will be deducted from the said amount while ing monthly
disbursements. |

44 The minimum pension with effect from 01.01.2016 will be Rs. 8000/- per month
(excluding the element of additional pension to old pensioners). The upper ceiling on
pensionffamily pension will be 50% and 30% respectively of the highest pay in the
Government (The highest pay in the Government is Rs. 2,50,000 with effect from
01.01.2016).. :




45 The quantum of pension/family pension available to the old pensioners/ family
pensioners shall continue to be as follows:-

pensioner Additional quantum of pension

From 80 years to less than 85 years 20% of revised basic pension/ family pension

From 85 years to less than 80 years 30% of revised basic pension / family pension

From 80 years to less Ihan 85 years 40% of revised basic pension / Mly pension

From 95 years to less than 100 years 50% of revised basic pension / family pension

100 years or more 100% of revised basic pension / family pension

The amount of additional pension will be shown distinctly in the pension payment order.
For example, in case where a pensioner is more than 80 years of age and his/her revised
pension in terms para 4.1 above is Rs.10,000 pm, the pension will be shown as (j).Basic
pension=Rs.10,000 and (ii) Additional pension = Rs.2,000 pm. The pension on his/her
attaining the age of 85 years will be shown as (i).Basic Pension = Rs.10,000 and (ii)
additional pension = Rs.3,000 pm. Dearness relief will be admissible on the
additional pension available to the old pensioners also. :

46 The revised pensionffamily pension arrived at as per paragraph 4.1 includes
dearness relief sanctioned from 1.1.2016.

5. Where the revised pension/family pension in terms of paragraph 4.1 above works
out to an amount less than Rs. 9000/-, the same shall be stepped up to Rs. 9000/-. This
will be regarded as pension/family pension with effect from 1.1.2016.

6. The existing instructions regarding regulation of dearness relief to employed/re-
employed pensioners/family pensioners, as contained in Department of Pension &
Pensioners Welfare O.M. No. 45/73/97-P&PW(G) dated 02.07.1999, as amended from
time to time, shall continue to apply.

7. The cases of Central Government employees who have been permanently
absorbed in public sector undertakings/autonomous bodies will be regulated as follows:-

(a) PENSION

Where the Govermnment servants on permanent absorption in public sector -
undertakings/autonomous bodies continue to draw pension separately from the
Government, the pension of such absorbees will be updated in terms of these orders. In
cases where the Government servants have drawn one time lump sum terminal benefits
equal to 100% of their pensions and have become entitled to the restoration of one-third
- commuted portion of pension as per the instructions issued by this Department from time
to time, their cases will not be covered by these orders. Orders for regulating pension of
such pensioners will be issued separately. !




(b) FAMILY PENSION

In cases where, on permanent absorption in public sector undertakings/autonomous
bodies, the terms of absorption and/or the rules permit grant of family pension under the
CCS (Pension) Rules, 1972 or the comesponding rules applicable to Railway
employees/members of All India Services, the family pension being drawn by family
pensioners will be updated in accordance with these orders. |

8. The matter regarding Constant Attendant Allowance admissible to the existing
pensioners shall be examined by a Committee comprising Finance Secretary and
Secrgtary (Expenditure) ag Chairman and Secretaries of Home Affairs, Defence, Posts,
Heaith & Family Welfare, Personnel & Training and Chairman, Railway Board as
Members. Till a final decision is taken based on the recommendations of the: Committee,
Constant Attendant Allowance shall be paid at existing rates. :

9. All Pension Disbursing Authorities including Public Sector Banks handling
disbursement of pension to the Central Government pensioners are hereby authorised to
pay pension/family pension to existing pensioners/family pensioners at the revised rates

" in terms of para 4.1 and 5 above without any further authorisation from the concerned

Accounts Officers/Head of Office etc. Wherever the age of pensioner/ family pensioner is -
available on the pension payment order, the additional pension/ family pension in terms
of para 4.4. above may also be paid by the pension disbursing authorities immediately
without any further authorisation from the concerned Account Officer/ Head of Office, etc.
A suitable entry regarding the revised pension shall be recorded by the pension
Disburging Authorities in both halves of the Pension Payment Order.

10  The pension/family pension as worked out in accordance with provisions of Para
4.1. and 5 above shall be treated as 'Basic Pension’ with effect from 01.01.2016. The
revised pension/family pension includes dearness relief sanctioned from 1.1.2016 and

shall qualify for grant of Dearness Relief sanctioned thereafter.

11, Further orders in regard to revision of pension based on the recommendations of
the Committee to be constituted in terms of the Government's decision on Item No. 11 of
this Department's Resolution No. 38/37/2016-P&PW (A) dated 4™ August, 2016, will be
issued in due course.

12.  After a decision as in para 11 above is taken by the Government and are
issued in this regard, the Head of the Department of the Ministry, Department, , efc.
from which the government servant had retired or where he was working p(ior to his
demise will revise the pension/family pension of all pensioners/ family pensigners with




" effect from 1st January 2016 in accordance with those orders and issue revised Pension
Payment Order (PPOs) accordingly.

13. It is considered desirable that the benefit of these orders should reach the
pensioners as expeditiously as possible. To achieve this objective it is desired that all
Pension Disbursing Authorities should ensure that the revised pension and the arrears
due to the pensioners in terms of para 4.1. and para 5 above is paid to the pensioners or
credited to their account by 31* August, 2018 or before positively.

14. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders isstie in consultation with the Comptroller and Auditor General
of India.

15. Ministry of Agriculture etc. are requested to bring the contents of these Orders to

the notice of Controller of Accounts/Pay and Accounts Officers and Attached and

subordinate Offices under them on a top priority basis. All pension disbursing offices are
also advised to prominently display these orders on their notice boards for the benefit of
pensioners.

16.  Hindi version will follow.
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W
(Vandana Sharma)
Joint Secretary to the Government of india

To
All Ministries/ Departments of Government of India

Copy to : As per mailing list

- Central Pension Accounting Office, New Delhi
-CMDs of All Pension Disbursing Banks



