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NEW DELHI MUNICIPAL COUNCIL,
OFFICE OF THE DIRECTOR (PERSONNEL-1)
PALIKA KENDRA NEW DLEHI

No. N/2 %9 /. DAL ToR /- T Dated:- 15/01/2019
209195)2919| Disc.(f1)

CIRCULAR

It is hereby decided that all the R.Rs of every post should be uploaded on the

website of the Personnel Department for record purpose.

Accordingly, all the Section Officers (Secy./Civil/Electric Establishments) are

directed to make a compendium of each and every approved R.Rs and countersign the

same.

The copy of the same be forwarded to the J.D (1.T) for uploading the same under

signature of J.D/D.D(Estt).

The said exercise should be completed in 10 days positively.

\\/1 5 (MURARI LAL SHARMA)
\\ Director (Personnel-l)

01.  J.D/D.D(Establishments)

02.  Allthe Section Officers (Secy/Elect/Civil Estt.)
03. J.D(LT)
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NEW DELHI MUNICIPAL COUNCIL

PALIKA KENDRA : NEW DELHI

ROOM NO.4004
ELECTRIC ESTT. UNIT-II

Sr. No | Name of the post Group Mode of recruitment | Sanctioned
| |
} Executive Engineer A Departmental promotion ‘ 02
(Mech.) '
2. Assistant Engineer A 50% D_gﬁnmemal 03 :
(Mech.) Class-I
50% Outside
3. Head Drafts man C Departmental promotion 02 I
(Electric)
4. Sr. Draftsman C Departmental promotion 12 =
(Electric)
3. Jr. Draftsman C 100% Outside 106 :
(Electric) !
6. Sr. Meter Erector C Departmental promot_i:)_n‘ 04 g
through trade test |
. Meter Erector e | Departmental promotion (19 3 e
through trade test
8. Sr. Meter Tester C K Departmental promotion | 04
9. Electric Meter Mech. | C Departmental promotion l 01
through trade test ]
10. Meter & Relay Tester | C Departmental promotion R
Gr. 1 through trade test ‘
1. Meter & Relay Tester | C ' 100 % Outside quota J' 34
Gr. Il | |
12. HMYV Driver cum C | Departmental promotion | 299
Fitter ‘ through trade test
| |
13. | LMV Driver cum C ' 75 % Departmental 79 &
Fitter
25% through DSSSB ‘l
14. Draftsman (Mech.) | C ! Departmental promotion ‘ 01

| through trade test

£ et avaalshl
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| through trade test

15. Superintendent ' Departmental promotion | 03
(Auto)
16. Foreman (Auto) Departmental promotion 10
through trade test
17. | Mechanic (Auto) | Departmental promotion _,- 30 R
through trade test
18. Electrician Gr. | ‘Departmental promotion 103
(Auto) through trade test ‘
19. Electrician Gr. 1 Departmental promotion IT 03
(Auto) through trade test
20. Fitter (Auto) Departmental promotion 25
through trade test
21. Welder (Auto) Departmental promotion 04
through trade test .
23. Painter (Auto) Departmental promotion 103
s through trade test
23. Carpenter (Auto) Departmental promotion 02
through trade test ‘
24, Tyreman (Auto) | Departmental promotion 03 o
through trade test L
25 Tin Smith (Auto) Departmental promotion 101
through trade test "
26. Radiator repairer Departmental promotion 02
(Auto) through trade test
27. Sr. Lorry Supervisor Departmental promotion 01
through trade test
28. Lorry Supervisor Departmental promotion 03
through trade test
29. Documentation . -Departm?\tal promoiion To3
Assistant through trade test f
30. .| Dent Beater Departmental promotion | 01 o
' through trade test
31 Black Smith (Auto) Departmental promotion 06 d




32. ALM Recruitment through RMR | 953 ]
(ALM Electric) KRR Nt qveu) abl <
33. Khallasie (Auto) Recruitment through RMR

(Khallasie)
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L NAME OF THE SUBJECT : ..,“-;n\bbyqu

Hogulan‘ahm of service of 12 LMV Drivers warking on Contract basis by rra«.:rq
aendment m Rﬂs od' LMV Uriver-Cum-Fitter

\I‘J

NAME OF THE DEPARTMENT ' eof £l 7
Farzonne! Department

3 BRIEF HISTORY OF THE SUB|ECT

ine Courncil vide its Reco. No.14(H-04) dated 23.2.2011 constituted a sub
Commttee consisting of St Tejuar Babar, Vice Chairperson, Shri Dharnmendrz,
Secretary {Envircnment) GNCTO & Member-M O M.C., Dir(Fin.), Dir (Wel.), Dir (¥} and
Law Off'cer may be constituted 10 consider the cases of left out persens workin: 1;‘v.ru“« oy
in the Council (€. daily wages/cantrack/ad-hoo basis after 19.4.2006) for grantiva them
the status of RMR Worker and cocordingly mioving recomimendations to the Couscil on
ne ahalogy of similar cases in DJB.

The LMV Drivers-Cum-tirrer who have seen working in N.OM.C. on contia. ! has
becn fepresenting time and agaln to various authorities for their reqularization in Grous
'{‘ post. it has been mentioned by them that before their appointment on contract pesis

tey were all put to driving trode test through IDTR Loni Road and has SUC 521y
rigled the trade test

Ir 'i is connectier, it 1s sunmitted that there is no policy for regularization of
zu' ual workers. Moreover, N.D.M.C Act 1994 has come into force and after ©
5558 by the GNCT Deli all group B & C are required to be filled up throsgn

W
[
SHHE

£
un
S

it 15 & fact that these I_M\-' l.)wers werz intially engaged n [997-48 on cantiact

wnin attar sualifying the driving reade test threugh IDTR Loni Road and they wire o ':_

B g term contract for five years Le, woed. 5.1.2006 to 31.12.2010 and -m,u il

=1l '.':.". sent te DSSSB for recruitmant of LMV Drivers were withdrawn, ss pes aipecs -

e e Chairpersen. Their (oo of contract is being extenged from time He e e
Y rlfg usual break as per orders of Chairman since then.

It is 2also a fact that the-= contractual diivers have heen serd Q with the Cnonse

frof the year 1997-98 with fuil hooe of ther reqularization and all o rhem have Hecoma

overage and cannot a'\piy for governinent ok Furthw they nave also hawia ther

velihood 1o supgort i

% '\
1 \
(2) Details of Contractua: Diivers, F \‘5’\\]E
‘1

A Por aperoval of Chairperson, the rmrrer regarding reqularization of follcad
2 LIV Drivers as per getail given below was placed before the Sub Cornmities fo:

r-;-.."-' deiatian and recommendation.

WAME AnD PARENTAGE | INiTIAL OATE OF
. : B _ JOINING

SuShIL RUMAR S/ 5H_ € c"'s» ARMA 1 01.11.1997

i~ IASBIR'S7O SH. SURHBIR SINGE 1 2104189/
3. [ RAVINOER KUMAR 50 SH, RAM SARAN | 01.07.1957
. 4. BALI RAR S/ SH. SARJUG RAM I TTT11.01,7998
B ._ AJESH KUMAR S/0 51 BABU LAL | _4i.c83998 |

9. | RAESH KUMAR §/0 <. DRARRMVIR ~ 3 10.1698
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|

[ SATISHTIWARI 5/0 SH. GAURI SHANKER

O sH. GAURI SHANKER 701 11,1698~
- SUBHASH CHAND 5/0 SH. ROHTASH KUMAR |

Rl

AND 5/0 SH. | >H _ 121173997
- MUKESH KUMAR /<0 SH_GYARS| — 1 271277999
(10 JAGDISH KUMAR 5/0 SH. MAIKU (AL~~~ 01112001
[ 21 TRMUKESH S/O SH. HAMASWAMY

o I ¥ ——— e L 2_?;9.7;2.2.(:‘.&:_
— £ VED PAL S/0 SH. MARARALSINGH |~ 3072008
{3 Aacruitment Rules for the post of Driver.

A3 pei Recruitment Aules for

the post of Light Motor Vehicie Oriver-Cu
aducationa! end other quaiifica

Hons ror the arect recruitiment are reproduced as undes

th 8" Class pass

{314 Vaiid Licence uf LMV without g

under Moter Vehicle Art

ny punishment during preceding. 2 years

Ui Two  years practical - experience of driving vehicles and its
repairing/maintenance, subject to qualifying the Trade Test.

£ctucational and other Quaiification for departmental recruits are as under-

Valid Licence of LMV for 3 years,

i1 Wil be put to literacy test and

frade test ftor driving
"epaifing/maintenarce

*Meihiod of Recruttments provides that:-

30% from the departmental cz idates failing with by direct recryitren:

0% by direct recruitment Muster Roll Workers to be ackoned ayain:
curside quota

{1 COMMENDATIONS OF THE SUB COMMITTE:

The Commuttee was nicrmed by
against promotions! quota are at prese
who are earlier taken on contract ba
prometional quota, Therefore_ it was s
persons may be considered for regular|
Council's policy of reqularization of

the Personnel Department that vataniies
nt not available and as such the persons
sis cannot immediately be taken agains:
uggested by the Committee that these 12
zatlon against category ‘D’ post as per the
muster roll/RMR workers pending avasiability
of the vacancies. in promotional quota in LMV Drivers. As sgor 25 the vacanc es
ere available, these wiil be made avallable to the aforesaia these 12 Group: 'D

per=ons in order of thejr senicrity subject to ro adverse repart wnth respert 1
we conduct during their ceryire nerind

AISILINC IAPLICATIONS OF THE PROPOSED SUBJECT

WITH_TIMEIINESS FOR EACH STAGE NCLUTIIG

m-Fitter,




co MMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT:

The case relates to revis.on of Recruirment Rules of LMV Driver cum Fitter and it
peinn an administrative matrer. we have no objection to the same. Deptt. IS
auv.aed to ensure approval of ralaxation of RR by the Competent Authority in e
Instant Case.

However, regarding relaxation in age the provision of issuance of Driver License
\mder Motor Vehicle Act mav be complied

COMMENTS OF THE DEPARTMENT ON COMMENTS OF FINANCE DEPARTMENT:

Mty commanis.

¢ SMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT:

Law Department has gone through the Agenda Item and is of the vie@fthat
the best way to fill in the posts and to accommodate the contractual
drivers is to make slight amendments in the RRs. As against 50% by direct
recruitment and 50% against the departmental recruitment, let the
percentage change to the 25% from direct recruitment and 75% from the
departmental candidates. This would mean about 20 Drivers from direct
recruits against which 17 are working and the remaining 3 posts can be
filled in through ©55SB. The remaining 59 posts can be filled in from
departmental candidates, Against 59 posts so desiunated, 37 persons ae
working and thero wilb-be 27 posts which can Le filled 10 from
departmental candidates. This will also include the 12 contractuai grivers
who could not be accommodated only because the recruitment has tu be
through DSSSB

-

Amendment in the RRs is withiy the competence o the Council and as
uch, it is suggester that the RRs may be slightly amended by making 4
yae thal -

hat

iy 75% will pe from departmental andidates ncluging  muster
colifcontractual employees faiting which by direct recruitmen!

{ii) 25% by direct recruitment,

(i} Trade test in both the cases.

3. Tais would be @ better method of recruitment of the drivers who are
already working with us from 1997 instead of taking them in Cateqory-'0°
when they are already working in Category-'C'. Thus, the Preamble ¢ ar be
sightiy amended by bringing the Preamble for amendment ir the GRs
instead of going to the Counci! to take the contractual drivers uncer Group-

x o A

: mav also be nlzces afsgecordsthat persons In Giaun-"0° doesn't reguire
*he approval of the Council as the recruitment of Category-'07 nosts
within the compererce of the Secretary and not the Coundil If the atove
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oropasal s zeeepted, 3 preambla to amend the RRs can be introduced in
the Council meeting
5 After accommodat.ng e 12 persons who are on contract basis, Lhere
would stilt be 10 vacancies, which van be filled in from other departontal
candidates who krowe driving and are presently working in Category-'1)
posts.
1} .L‘.E;_wQ,Q%MMQwELl..BLSLJ_LlJ.'FJ‘JH&,_.&ELS_TLF!Q LAW OF PARLIAMENT 2NO
ASSEMBLY ON THE SUBJECT: i
f'.
sesctutinn No.38 (H-0B) cated 17.10 2007 4
#esgtion No. 22 (H-4) dated 15,22.07.2003 =
peenlution No.14 (H-04) dated 23.2.2011 i
* : j‘i
. COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAV DEPA TMENT
No Comments
12 RECOMMENDATION
in nrder to accommuodate 17 contractial Drivers who are working since lanf the
av-endments i RRs as advised by LA and mentioned at para 9 abuve may be made. The
1225 ot thase Divers forreguic:zarion Wik by considered subjert to condition that they
witied the criterid of age at the ©me of thay intiai appointment on contract basis. Lopy
¢ propcsedfamended RRs &s drafted by LA 'S 4rnexed as ANNEXURE A (see page 2U)
COUNCE S DECISION
ausateed py the Counc that o 7080 92 & grnodate 12 comtract.al Driver o aa
aoriing slace tong, the arpendiments n a%: as agvised by LA and mentioned ot para @
aboye mMay be maage. Tha casa: of these Drvers for regulanzatior will be censtierngd
synject 1o condition that they fuiilied tne criteria of age at the tme of el el
snpainEment on contract hasis, 4
".;i{'q\\v\
~Ratieiagy
Wew Dous Muamsios Souec )
waw Ll
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ANNEXURE "A’

AT RUTHMIE T RULES FOR THE FOST GF LIGHT MOTOR VEHICLE DRIVER - CUM — =|"TER.

¥ N ?wrrp r\f :i'ip_pos; - Light Motor Vehicle Driver-Cum-F! tte U
: = r1’\[ “C" Non Ministerial Non- Gazetteré '
i3 o = ' -.5200-20200 (GP - 1800) _ ? )
t Whether Selectior or non - setet tion J: :
foee oo SEtRCHION - 4I_ o
! - Bge it for direct 18 1o 30 vears (relaxavie by 5 yre W N
. irecruitment i | 50,ST Categery candidates) ¢ ¢
2 ' Egucauonal & other ; i) 107 Class Pass cr equivalert.
i | gualification for | ) : i
i ? iy Valrd licence of LMV wirsoui 40y |
: : i punishment  Quring  preceding o |
i i ’ years under Motor Vehicle At
¢ : - : |
i : i i) Twe years practical experence ;;.r?
‘ ariving vehicles and s
i | repairing/maintenance, suaec:
i . walifying the Trade Tes .
R T g =
Quaiifications for tand (i) same &s in direct resr s |

_ Pepartmenta; v . ek -
W hp\ne‘ age | siescnben | Not »’Y[ﬁ!—if:dﬂlf‘
b for girect recruitr ars il
: siply in the case of
Dromotion

] A OpEgeNE e
=3 b 75% will be from deparimiaes
; candicates ncicging fu e
i coptractual - amployees )
i -which by direct regruitmaent |
1
i ' (i 25% by diract recruitment

i) Trade test in both the rase:

e B 5 ﬁr? 13‘ I'“'L"Ll!" TiF' * l"

ur"ﬂ-rhu.‘*ce;u.: o v*rt-a..srw |

arades from which

pramonton/deputation/transfer |

________ | tabe made gl :

17, tf DPC existeleeiect on “ T A constituted from firme to time. i
Cormnrmittee exists, what ig its |

composition
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Non-selection post,
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6. &ge limit for direct. 13 3 ponss
Fuvcruitment, '

4) (U Hntt ] ;u) Dogrea in hutu/lbih.

T Educational & cther C Yra,exp., BR Dipls
Qualification for , !omhuam“h.x!nmo with 5 yre.exp
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vacanclies to be £11)¢ 3 by
various methods,
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grades from which pro. : tisn/
deputation,tnansfer t be

made, o g
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3. Classification,
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- . Coepy of Rese, Ne,36 er erdinu
r seoting held en 27,7,76
2 . ASPROVAL OF QUALIFICAT IJONS FOR KHALLASIES TO BE SELECTED FR!
.(M_ | Bl L'l_.;. viesk sl

: At present 30 pests ef khallasie of reserved categeries (1
rer 8/C and 22 fer 8/Tribas) are lying vaoant due te non-availat
wf M/Mell candidates ef the required qualificatiens which are a®

These reens werking en ¥ muster rell fer the lust six
a3 kikallasie in the Electricity De partment sre oligible to
Th:y sheuld e within the range eI 18-35 years and physica
£it, 1

Since required number ef candidates were net availeble, LX¥
cequested for advice, the msnner in which recruitment is te be m
iNC ebserved that ia his epimden the caondidates vie fulfill the
rgquired cenditiens be melected and fer The remaining pests thes:
wave leEs experience may be considered alengwith the candidates .
‘apleyment Exchange. It was alse desired that spplicatiens frem |
candidgtes werking om muster rell as khallasie bPe invited sgain ¢
enslderudle WMEEPKINEXURXMUEEEEx2ski time has elapsed when the ap:
ations were lest invited and names ef S/Caste and S/Trive candlé
¢ alss invited frem the Empleyment Exchangs.

5 Fer prescribing qualifications fer eutaider candidates fer
sst of khallasie, the case was referred te CE(Elect.) whe Bugspes
: under in the first instance,

"Thare are ne special qualificatiens fer the pest of khalla
s gutside candidates, They should be required te fulfil the gere
sguirements ef kKhallasie fer the departeental cundidstes, Prefers
{.1 be given te those whe have get a werking knovledge of remding
ud writing of Hindi and have geot s minimum experiencce! abmut s
saths im Blaotric Bupply Updertaking/CGevi.& Bemi-Cevt, erganisal!

Fer appreval ef the abeve qualificatiens the case was refery
s the President and the Member Secretary has epiniened that the ¢
¢ knallesis 18 equivalent te Class IV and therefere the minimum
sducationsl qualificatiensweuld have te be laid eut as per Gevi,

;structiens i.e. matric er middle pess in additien te the experie
{ six wenths,

» In the light ef th marks ef Member Becretary, the case wu
rain referred te the CBzE’S.to leek inte the ebservations ef the
‘mbar Secretary CE(E) hus nsw pvepesed the fellewing qualificatie:
ir outside candidate fer the post of khallasie 1=

W ugl tiens : Middle Padk.

T%ghn;cgl %u;g;gfﬁtpns : Sheuld have get a minimum exper!
ef about 8 menths Electric Sunl{ Undertak ing/Gevernm:n
or semi-Gevt., Organisatiens, They sheuld ke within the reaze
of 18=35 yaars and physically fit."

The cuse i laid bafere ine Committee feor approvel er the
alificatiens fer the pest eof khallasie fer the sutside candldatles
preposed by the CE(E).

ia!

Reselved that the qualificstlens for the pest ! inallasie
te bs recrulted Sr-m eutside be approved, ad prepeved by
CE(E3 in para (5).
Sd/~
et \_e,ﬂ- For Secrestary,
\ , New Delhi Municipal Cenmittee

¢ Ak VI
5\0}5\6 C'f_ﬁfh AV Ty Ba Sinad



e e .

NEW DELHI MUNICIPAL COUNCTI
PALIKA KENDRA: NEW DELLI
F1LECTRIC ESTABLISHMENT (UNIT-1I)

* Rt v e i Subject:-Review of recruitment rules for the following posts:
Fof&oFo W0 % el s L
N.D. M. C. Head Drafts man (Electric) ! r S

Sr. Draftsman (Electric) | Group C__l
Ir. Draftsman ( Electric) e

ALM . :l \ Group D
—

A meeting was called by the Director (P-I) on 12.03.2013 regarding the
review of existing RRs. The above said posts are group C & D. As per DOPT

guidelines, the RRs should be review after every five years. The exists RRs

\\o; were approved by the Committee vide its Resolution No. 05 dated 02.02.1973,

.}eo-’ Resolution No. 05 dated 02.02.1973 and Resolution No. 035 dated 02.02.1973.

66q And Group D RR's approved by the ordinary commitice vide its Resolution No.
;»\"/ B 36 dated 27.07.1976.

If approved. the attached RRs for the aforesuid posts may be sent to

Chicf Engineer (lilect.) with the request to review Ihe same as per their

‘equi ent if any. please, \
requirement if any. please A
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