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ITEM NO. 1 (C-29)

OATH TAKING BY SH. O.P. KELKAR, MEMBER, NDMC.


In exercise of the power conferred by Clause ‘c’ of Sub Section (1) of Section 4 of the New Delhi Municipal Council Act, 1994, Ministry of Home Affairs, Government of India, vide their Notification No. U.14011/50/03-Delhi-II dated 27th August, (See pages 2 & 2A ) has nominated Sh. O.P. Kelkar, IAS, (AGMU : 1972), Secretary, Urban Development, Govt. of NCT of Delhi, as a Member of the New Delhi Municipal Council in place of Sh. Sewa Dass, Joint Commissioner of Police, Delhi Police.


Sh. O.P. Kelkar, IAS, (AGMU : 1972), Secretary, Urban Development, Govt. of NCT of Delhi, has agreed to participate in the Council Meeting, to be held on 26.9.2003.  It is proposed that he may take the Oath of the Office as per provision contained in the Section (7) of NDMC Act, 1994.

COUNCIL’S DECISION

Sh. O.P. Kelkar took oath as Member of NDMC, as per provisions contained in Section 7 of the NDMC Act, 1994.

ANNEXURE  2 & 2 A

ITEM NO. 2 (C-30)

Confirmation and signing of the minutes of last Council’s Meeting No. 05/2003-2004 held on 22.08.2003 at 11-00 A.M., at Committee Room, Palika Kendra, NDMC.  (See pages 4 - 6).
 COUNCIL’S DECISION

Confirmed.

NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA : NEW DELHI

MINUTES OF THE COUNCIL’S MEETING NO. 05/2003-2004

DATED 22.08.2003 AT 11.00 A.M..

	MEETING NO.

	:
	05/2003-2004

	DATED
	:
	22.08.2003

	TIME

	:
	11-00 A.M.

	PLACE
	:
	PALIKA KENDRA, NEW DELHI.


PRESENT :

1.
Sh. R. Narayanaswami 
:
Chairperson
2.
Sh. Ram Bhaj


:
Vice-Chairman

3.
Smt. Tajdar Babar

:
Member

4.
Smt. Mohini Garg 

:
Member


5.
Sh. K.T. Gurumukhi

:
Member

6.
Sh. Sanjiv Kumar

:
Secretary, N.D.M.C.

	S. No.
	ITEM
	PROCEEDINGS

	1. (C-25)
	Confirmation and signing of the minutes of last Council’s Meeting No. 04/2003-2004 held on 25.7.2003 at 11-00 A.M., and minutes of the Council’s Special Meeting No. 03/2003-04 held on 12.08.2003 at 12.00 Noon at Committee Room, Palika Kendra, NDMC.  
	Minutes of the Council’s Meeting held on 25.7.2003 and Council’s Special Meeting held 12.8.2003 were confirmed.

	2.
	REPLY TO ADMITTED QUESTIONS UNDER SECTION 28 OF THE NDMC ACT, 1994.
	One question was raised by Sh. M.P. Chawla but he was not present in the meeting, the reply to the question was intimated.

	3.
	PROPOSALS FOR CONSIDERATION BY THE COUNCIL.
	

	3 (i) 

(A-18)
	9-B Suspense Stock during 2002-03. SH. : Supplying & stacking of D.I. Pipes.
	Resolved by the Council that the negotiated offer of the lowest tenderer M/s Electro Steel Castings Ltd., as per details given in the preamble, at their quoted rates with total amount of Rs.65,89,232/- against the estimated cost of Rs.58,47,834/-, is accepted.

	3 (ii)

(B-22)
	Purchase of 1 no. 66/33KV, 50MVA Power Transformer.
	Resolved by the Council that administrative approval and expenditure sanction is accorded to the purchase of 1 no. 66/33 KV, 50 MVA Power Transformer, from M/s Bharat Bijlee Ltd.. the lowest tenderer, at their quoted cost of Rs.1,00,73,904/- (including ED, CST, freight & insurance, unlading and cost of heat run and impulse voltage with stand test) on NIT terms and conditions.

	3 (iii)

(B-23)
	Purchase of  LT XLPE Cable 185 Sq.mm/ 3.5  core ISI marked
	Resolved by the Council that administrative approval and expenditure sanction is accorded to the purchase of 19 kms. Of 185 sq. mm./3.5 core L.T. XLPE cable from M/s Deco Industries India, the lowest tenderer at a total cost of Rs.55,53,952.18 (including disc, ED, LST, freight & insurance) on NIT terms and conditions.

	3 (iv)

(C-26)
	Contracts/Schemes involving an expenditure of Rs. 1 Lac but not exceeding Rs. 50 Lacs.
	Information noted.

	3 (v)

(A-19)
	9-B Suspense Stock during 2002-2003. SH:  Procurement of 33 grade O.P. Cement (ISI Marked)   -  (Tenders thereof)
	Information noted.

	3 (vi)

(D-12)
	Premature encashment of FDRs with Oriental Bank of Commerce.
	Information noted.

	3 (vii)

(K-8)
	Regarding write off the unadjusted advances of Rs. 9,330.00 only.
	Resolved by the Council that proposal to write off the unadjusted of outstanding advance of Rs. 9,330/- lying against Sh. Bhatia & Sh. Zaidi Ex Labour Welfare Officer, as given in the preamble is approved.

	3 (viii)

(K-9)
	Streamlining/Rationalising for   procedure of booking of Barat Ghars/ Parks/ Gardens and Stadia in NDMC area
	Resolved by the Council that the present system of booking be continued in r/o Barat Ghars/ Parks/ Stadia etc. till the new system is adopted. The Council further decided that the new terms & conditions of booking of Barat Ghars / Parks/ Stadia, as proposed in the preamble, will be decided after a separate meeting / discussion with the Chairman. 

	3 (ix)

(C-27)
	Action Taken Report on the status of ongoing schemes/ works approved by the Council. 
	Information noted.

	3 (x)

(H-10)
	Renaming of Willingdon Crescent as Mother Teresa Crescent.
	Deferred.

	3 (xi)

(M – 6)


	Imposition of charges for rear block (parking area outside boundary wall) for catering of Indoor Stadium, Talkatora Garden.
	Deferred.

	3 (xii)

(H-11)
	Revision of recruitment rules for various post in the Commercial Deptt.
	Deferred.

	3(xiii)

(C-28)
	Urgent matter under Rule-30 of the New Delhi Municipal Council (Procedure & Conduct of Business) Regulations 1997.
	Chairman endorsed the concern of Vice-Chairman and informed that he is already seized of the matter. It was decided that necessary action already being taken, be expedited. 


( SANJIV KUMAR )


       

( R. NARAYANASWAMI )

     SECRETARY




         CHAIRMAN

ITEM NO. 3

REPLY TO ADMITTED QUESTIONS UNDER SECTION 28 OF THE NDMC ACT, 1994.

COUNCIL’S DECISION
No question was asked.

PROPOSALS FOR CONSIDERATION BY THE COUNCIL.

Contd……

ITEM NO. 4 (A-20)

TECHNICAL MAINTENANCE OF SEWERS IN NDMC AREA DURING 2003-04- ANNUAL ESTIMATE.


Maintenance of sewers within the jurisdiction of the NDMC area is the responsibility of the NDMC.  Approximately 350 KM of sewer lines of all sizes ranging from 150mm dia meter to 2100mm dia meter and 12,000 manholes are existing, which carries sewage discharge generated within NDMC area along with sewage discharge entering-from MCD area.  Maintenance of sewer lines and manholes inter-alia. Technical repairs, clearing of blockages, desilting of sewer lines and manholes is carried out through Departmental labour as well as through contracts.  For day-to-day maintenance of clearing of public complaints, six service centres and one sewer control room have been working in their respective area.


Annual Estimate of Technical Repairs to sewers has been prepared amounting to Rs. 52,47,100.00 Estimate includes construction of sewer lines of smaller magnitude upto 300mm dia, repair and construction of manholes replacement of farmers/covers, maintenance and operation of sewerage pumping station at Jaipur House & Bharti Nagar, repairing of dewatering pumps, purchase of petty-articles etc. etc.  Cost of maintenance & Operation of sewer cleaning suction machines through contract basis is also charged to this estimate.


Yard-stick for maintenance of sewer at 2% of the capital (as already bee approved by the committee vide Reso.No.13 dt. 19.7.1968) of the sewers as on 31.3.2003 (on the basis of the property register) stood at Rs. 45,47,00,874.00 which permits the annual expenditure on maintenance of sewer upto Rs. 90.94 lacs.


Annual Estimate duly checked by the Planning was sent to Finance Department vide their Dy. No.6054 dt. 15.7.2003.  Finance Department have concurred in the an annual estimate for ‘Technical Maintenance of sewers in NDMC area during 2003-04’ amounting Rs. 52,47,100.00 (Rupees fifty two lacs forty seven thousand and one hundred only) subject t availability of Funds and with the condition that no work of original nature is carried out during the year against this Annual Estimate.  Observation of the Finance are clarified that :

1. Expenditure shall be charged to the Budget provision of Rs. 60.00 lacs under the Head Technical Maintenance of sewers (D-2 17-5) statement IV page 41 of the Budget Estimate 2003-04.

2. That Technical repairs particularly to the sewer lines and manholes are similar to original nature of works whi8ch are restricted to the problematic areas of priorities.

3. Capital cost correctly taken.

4. P.E. is being noted to the Council.

5. Expenditure shall be incurred as per delegated powers/provisions of GFR.

REMARKS OF CHIEF ENGINEER (CIVIL) :-

The Case is placed before the Council for consideration and according Administrative approval & Expenditure sanction to the Annual Estimate for Technical Maintenance of sewers in NDMC area during 2003-04 amounting Rs. 52,47,100.00 (Rupees fifty two lacs forty seven thousand and one hundred only)

COUNCIL’S DECISION

Resolved by the Council that administrative approval and expenditure sanction to the Annual Estimate for Technical Maintenance of sewers in NDMC area during 2003-04, amounting to Rs.52,47,100/- is approved.  

It was further decided by the Council that a note be brought for information of the Council giving length of new sewer line and old sewer lines.  Break-ups of expenditure on different items under maintenance of sewer be also indicated.

ITEM NO. 5 (N-1)

MAINTENANCE OF PARKS AND GARDENS DURING THE YEAR 2003-2004.

Horticulture Department of NDMC is maintaining 1030 Acres of green area comprising of various Parks, Gardens, Roundabouts, Lawns of Rajpath, area attached to various NDMC Buildings, Schools and about 75,000 Trees on Roadsides and 1,60,000 in Gardens including 206 acres of Green Strip along roads is also being maintained by the Deptt.     Preliminary estimate amounting to Rs. 2,24,94,650/-, was processed by the Deptt., for maintenance of various Parks, Gardens and other green NDMC areas. The said estimate consists provision for payment of un-filter charges to CPWD and for purchase of Sundries, Cow Dung, Okhla Sludge/Manure, Compost Manure, inorganic and organic manure, earthen pots, R.C.C. posts, R.H. Pipe, trees, plants, shrubs, seeds, polythene bags, insecticides/pesticides, sprayers, dusters besides purchase and repair of T&P and adjustment of electric/water charges raised by the Commercial Deptt. of NDMC etc.


    However, Finance Department has concurred in the preliminary estimate for Rs. 180.00 (Rs. One crore eighty lacs) only vide its  Dy. No. FA-2588 dated 22.8.2003 and observed as under:-


“The scrutiny of the case reveals that against administrative approval and expenditure sanction for Maintenance of parks and gardens for the year 2002-2003 accorded by the competent authority for Rs. 1,25,00,000.00, department has incurred an expenditure of Rs. 1,50,18,040.00, and excess of Rs. 25,18,040/-. No approval of competent authority for incurring expenditure in excess of sanctioned estimate has been obtained. This is quite irregular and subject to audit objection. Post facto approval placing on record the circumstances under which expenditure in excess of sanctioned estimate was incurred may now be obtained from the competent authority.


Further regarding this estimate for Rs. 2,24,94,650/- processed by Dir (Hort.), we agree for Rs. 180 lacs (Rs. One crore eighty lacs) an increase of 20% over the last year’s actual expenditure subject to: (1) availability of funds (2) certification that no work which is original in nature is executed against this estimate (3) all codal provisions including norms fixed my be followed for incurring expenditure.”


Regarding excess of expenditure incurred by the Deptt. of Rs. 25,18,040/- over and above, the administrative approval and expenditure sanction of Rs. 1.25 Crores, it is clarified that the same has resulted due to releasing in-evitable payments of statutory nature by way of awards passed by the Hon’ble Courts amounting to Rs. 11.77 Lacs for which no provision was made in the estimate, Un-filter water dues paid to the, CPWD amounting to Rs. 14.38 Lacs and excess book adjustment of Rs. 17.20 Lacs on account of compost supplied by the Compost Plant Division of NDMC, over and above the provisions made in the estimate for these sub-heads.   The detailed position in this regard has already been submitted to the Finance Deptt. and has been seen by them.  It is also added that Deptt. processed an estimate of Rs. 1,99,95,410/-, for maintenance of Parks and Gardens during the year 2002-03, however, Finance Deptt. restricted its concurrence for Rs. 1.25 Crores only based on previous years trend.    Restricting the concurrence accorded resulted in restricting the provisions in the said estimate against various sub-heads considerably, much on the lower side as against the actual expenditure estimated by us.   This also resulted that actual expenditure incurred by the Deptt., which was based on minimum essential requirements,  exceeded the sanctioned amount, as observed by the Finance Deptt.  


Further Finance Deptt. observations/stipulations made in the concurrence are clarified as under :-

i) An allocation of Rs. 2.25 Crores has been provided to the Deptt. under the head D.4.4.4.C-Horticulture as per Page 47 of the Current year’s Budget Book.

ii) Certified that no work which is original in nature is proposed to be executed against this estimate.

iii) As advised by the Finance Deptt., all codal provisions including norms fixed will be followed for incurring expenditure.  



Chairperson, NDMC has seen the case.

DIRECTOR (HORT.)’S REMARKS: -


   The case is laid before the Council for consideration and accord of administrative approval and expenditure sanction to the preliminary estimate amounting to Rs. 1.80 Crores (Rupees one crore eighty lacs only)  for Maintenance of Parks and Gardens in NDMC area during 2003-2004 and also for grant of post facto approval to an expenditure of Rs. 25,18,040/- (Rs. Twenty five lacs eighteen thousand and forty only) incurred by the Deptt. over and above the administrative approval and expenditure sanction of Rs. 1.25 Crores granted by the Council vide its Reso. No. 3 (vii) dated 26.9.02, to the preliminary estimate for Maintenance of Parks and Gardens in NDMC area during 2002-03.  

COUNCIL’S DECISION

Resolved by the Council that administrative approval and expenditure sanction is accorded to the preliminary estimate amounting to Rs.1.80 crore for maintenance of Parks and Gardens in NDMC area during 2003-04 and also ex-post facto approval is granted to an expenditure of Rs.25,18,040/- incurred over and above the administrative approval and expenditure sanction of Rs.1.25 crore granted by Council vide its Resolution No. 3 (vii) dated 26.9.2002, to the preliminary estimate for Maintenance of Parks and Gardens in NDMC area during 2002-03.  

ITEM NO. 6 (U-2)

ANNUAL ESTIMATE FOR THE WORK “ SECURITY AND TRAFFIC SERVICES AT N.D.M.C BUILDINGS/ PREMISES  UNDER THE GROUP CONTRACT A, B, C, D,  E,  & F DURING THE  YEAR 2003-04.


The Security and Traffic services at all the offices, Commercial Complexes, Hospitals and Sub Stations etc. owned by the NDMC are being looked after by the Security Department of NDMC.  At present the security and traffic services of some of the properties of NDMC are looking after by Civilian security Guards, RMR & TMR Security Guards and payment are being made on daily wages basis.  There is no accountability of these Security guards, as they are not on the permanent strength.  The CSO department is also enlisted Home Guards for security duty.  The Home Guards are accountable to Delhi Govt. and hence they are frequently withdrawn without any prior notice/intimation, thus affecting the security in the NDMC Buildings.  NDMC is receiving more than Crore of Rupees as Revenue form the Licenses given to Shopkeepers in Commercial Complexes for running their trades.  Since the Buildings/Complexes belong to NDMC, it is obvious to provide Security Personnel by the NDMC for the safety and security of NDMC properties.  The engagement of departmental labour not only poses managements problems but also invite litigation for regularization through aegis of Court of Law.  It was felt by the competent authority that we must deploy such type of Security Guards, who have experience in this field and are provided by a professional agency.  Therefore, it was decided that NDMC would deploy Ex-servicemen form a security agency.

It was decided by the competent authority that 250 Ex-servicemen would be deployed through private Security contractor (photocopy of the same places at page 4/C).  These 250 Security Guards were divided in to 5 manageable sub-groups contracts namely A.B, C, D, & E for better control.  Due to addition of several other Places /Buildings the strength of security guards increased upto 398 with the approval of the competent authority for different places and the same was re-grouped as A to Fs.  After processing tenders, Group C & E have been finalized and awarded. Other two groups namely groups ‘A’ and ‘B’ are under process of award and will be awarded shortly.

In this connection it is submitted that in the last Financial Year, an estimate of Rupees one Crore was sanctioned vide Council Reso. No.3 (V) dt.12.12.02 and expenditure during the same year was Rs.1, 06,13,154.00.  Due to switching over to Security contracts in addition to RMR/TMR, there will be additional expenditure this year. 

Now an Estimate amounting to Rs.2,47,17,834/= for Group A, B, C, D, E, & F has been prepared and placed in the file at page 17/C.  The contract wise details to arrive at the figure shown in the estimate are contained in Annexure I to V.  Rates for preparing estimate based on Minimum Wages rates in Delhi applicable Vide No.F12 (142)/02-MW/Lab./16 darted 30.10.2002  (photocopy placed at page 20/C).  Budget provision of Rs.125 Lakh exists in the current financial year.   The brief of the Estimate are as under :-

NAME OF CONTRACT GROUP 


AMOUNT OF ESTIMATE
1. Contract group A&B, wages of TMR/RMR,

Daily wages guards, provision for Misc. works.
Rs.  88,39,720.00

      2.
Contract Group ‘C’.




Rs.  31,98,719.00

      3.
Contract Group ‘D’.




Rs.  25,68,099.00

      4.
Contract Group ‘E’.




Rs.  23,97,519.00

      5.
Contract Group ‘F’.




Rs.  77,13,777.00









Rs.2, 47,17,834.00



The finance has concurred in estimate by restricting the amount to the tune of Rs.1.00 Crore (Rupees One Crore only) i.e. the last year’s level vide diary No.2473/FA dated 02.09.2003.


Further in partial modification by the FA the amount of estimate has now been restricted up to 1.10 crore(Rs.One Crore Ten Lakh only) and the same has been approved by the Chairperson, N.D.M.C. dt.09.09.2003.


The case is placed before the Council for according administrative approval and expenditure sanction to estimate amounting to Rs.1,10,00,000/- (Rs.One Crore Ten Lakh only) for the work Security and Traffic Services at NDMC building/premises under Group Contract A,B,C,D,E and F.

COUNCIL’S DECISION

Resolved by the Council that administrative approval and expenditure sanction is accorded to estimate amounting to Rs.1.10 crore for the work of Security and traffic services at NDMC buildings / premises under Group Contract A, B, C, D, E and F during the year 2003-04.

ITEM NO. 7 (H-12)

REVISION OF RECRUITMENT RULES FOR VARIOUS POSTS IN THE COMMERCIAL DEPTT.

With a view to bring in technically qualified officers in the Commercial Department and to improve the system there is a proposal to revise the RRs. For the various posts in the Commercial Department from Meter Reader to the level of Asstt. Commercial Officer. On having been received representations from the staff of Commercial Department regarding amendment of RRs for various posts in Commercial Department the matter was examined by Chief Engineer (E & C) and he proposed some amendments in RRs for various posts in Commercial Department.


As per the suggestions and recommendations of Chief Engineer (E & C) and Director (Comml.), it is proposed to revise the recruitment rules for the following posts in Commercial Department as per details given in Annexure ‘A’ to ‘E’ (See pages 16 – 20 )

1. Assistant Commercial Officer

2. Supdt. Commercial

3. Meter Inspector

4. Group Incharge

5. Meter Reader

The Chairman, NDMC has seen the case and approved the proposed rectt. Rules.


The case is laid before the Council for approval of revised rectt. Rules for various posts in Commercial Deptt. as per the details given in Annexure ‘A’ to ‘E’ (See pages 16 - 20).

COUNCIL’S DECISION

Deferred.

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ITEM NO. 8 (D-13)

INVESTMENT POLICY OF NDMC : MINUTES OF THE MEETING HELD UNDER THE SAID POLICY OF THE COUNCIL LAID DOWN BY RESOLUTION NO. 3 (iii) DATED 5TH NOVEMBER, 1996, READ WITH RESOLUTION NO. 3 (i) DATED 27TH MARCH, 2002.


In accordance with the decision of the Council as per the above mentioned resolutions, the minutes of the meeting of Investment Sub-committee held on 5th September, 2003, are placed below (See pages 22 - 23) for noting the same to the Council. 

COUNCIL’S DECISION

Information noted.

ANNEXURE

Investment Sub Committee Proceeding on  5th September, 2003.
The following were present:-

1.
Sh. T.K.Sanyal


Financial Advisor (In Chair)

2.
Sh. B.M. Sukhija


Chief Engineer (Elect)-II


3.
Ms.Rashmi Singh


Director(Welfare)

4.
Sh. Ajit Kumar


Director (Accounts)

          It was informed by Director(Accounts)to the Investment Committee that an amount of Rs 10 Crores (approx.) from General Fund Account is estimated to be available as surplus for investment at present. The investment policy approved by the Council vide resolution No. 3(i) dated 27-3-2002 is under review. The investment as such is being done as per the approved policy of the Council of the last year.  


Quotations were accordingly invited on 4-9-2003 through fax from 12 out of 13 empanelled banks except ICICI Bank as approved by the Council vide Resolution No. 3(i) dated 27-3-2002 for quoting rates on 5-9-2003  by 11.00 A.M in sealed cover to remain valid for three days against various instruments.  Quotations were not invited from ICICI Bank because they already have deposits of Rs.200 Crores with them as per policy of the Council. All the banks to whom the quotations were sent have responded. The rates quoted by all the 12 banks are given below. 

Quotations received on 5th September, 2003  for Fixed Deposit.

S.No. Name of Banks
 
     Period

	3 Years & above


	1. Allahabad Bank
	 6.00%


	2. Andhra Bank
	5.50%


	3. Bank of Baroda

Rs. 15 Lacs & above
	  5.50%


	4. Bank of India
	5.25%


	5. Corporation Bank

Rs. 1 Crore & above
	5.50%


	6. HDFC Bank

Rs. 1 Crore < Rs. 5 Core
	 5.00%


	7. Indian Overseas Bank
	 5.50%


	8. Oriental Bank of Com.
	 6.00%


	9. Punjab National Bank

Rs. 1 Crore & above
	  6.00%


	10. State Bank of India

Rs.1 Crore < Rs. 10 Crores
	  6.00%


	11. Syndicate Bank

Rs. 1 Crore & above
	  6.00%


	12. Union Bank of India
	  6.00%


From the above it may be seen that 6 banks namely Allahabad Bank, Oriental Bank of Commerce, Punjab National Bank, State Bank of India, Syndicate Bank and Union Bank of India have quoted the highest rate of 6.00% p.a. for a period of 3 years and above.  No bank has quoted for Certificate of Deposit.


During the course of discussions and deliberations it was opined that more funds can be spared and as such Rs 12 Crores can be safely invested. 


In  view  of  the above,  the  investment  sub  committee  decided  to invest Rs. 12 Crores  to be equally apportioned amongst all the 6 banks who have quoted highest and comparable rates as stated above.

	S.

No.
	Name of Bank
	Rate of Interest
	Amount

(Rs.)
	Period

	1.
	Allahabad Bank, 17, Parliament Street, New Delhi
	6.00%
	2 Crores
	3 Years & 1 day

	2.
	Oriental Bank of Commerce, E-Block, Connaught Place, New Delhi.
	6.00%
	2 Crores
	3 Years & 1 day

	3.
	Punjab National Bank, 74, Janpath, New Delhi.
	6.00%
	2 Crores
	3 Years & 1 day

	4.
	State  Bank of India, Parliament Street, New Delhi.
	6.00%
	2 Crores
	3 Years & 1 day

	5.
	Syndicate Bank, Super Bazar, Connaught Circus, New Delhi 
	6.00%
	2 Crores
	3 Years & 1 day

	6..
	Union Bank of India, F-14/15, C.Place,N.D.
	6.00%
	2 Crores
	3 Years & 1 day


Director (Welfare)          


Director(Accounts) 
Chief Engineer (Elect)-II


Financial Advisor




ITEM NO. 9 (D-14)

INVESTMENT POLICY OF NDMC : MINUTES OF THE MEETING HELD UNDER THE SAID POLICY OF THE COUNCIL LAID DOWN BY RESOLUTION NO. 3 (iii) DATED 5TH NOVEMBER, 1996, READ WITH RESOLUTION NO. 3 (i) DATED 27TH MARCH, 2002.


In accordance with the decision of the Council as per the above mentioned resolutions, the minutes of the meeting of Investment Sub-committee held on 16TH September, 2003, are placed below (See pages 25 - 26) for noting the same to the Council.

COUNCIL’S DECISION

Information noted.

ANNEXURE

Investment Sub Committee Proceeding on 16th September, 2003.
The following were present:-

1.
Sh. T.K.Sanyal


Financial Advisor (In Chair)

2.
Sh. B.M. Sukhija


Chief Engineer (Elect)-II


3.
Ms.Rashmi Singh


Director(Welfare)

4.
Sh. Ajit Kumar


Director (Accounts)

          It was informed by Director(Accounts)to the Investment Committee that an amount of Rs 12 Crores (approx.) from General Fund Account is estimated to be available as surplus for investment at present. The investment policy approved by the Council vide resolution No. 3(i) dated 27-3-2002 is under review. The investment as such is being done as per the approved policy of the Council of the last year.  


Quotations were accordingly invited on 15-9-2003 through fax from 12 out of 13 empanelled banks except ICICI Bank as approved by the Council vide Resolution No. 3(i) dated 27-3-2002 for quoting rates on 16-9-2003  by 11.00 A.M in sealed cover to remain valid for three days against various instruments.  Quotations were not invited from ICICI Bank because they already have deposits of Rs. 200 Crores with them as per policy of the Council. All the banks to whom the quotations were sent have responded except Indian Overseas Bank.  The quotation from Bank of India was received at 1.00 P.M. and as such the same was not opened as decided by investment committee. The rates quoted by other 10 banks are given below. 

Quotations received on 16th September, 2003  for Fixed Deposit.

S.No. Name of Banks
 
     Period

	3 Years & above


	1. Allahabad Bank

Rs 1 Crore & above
	 6.00%


	2. Andhra Bank

Rs 1 Crore & above
	5.50%


	3. Bank of Baroda

Rs. 15 Lacs & above
	  5.50%


	4. Bank of India

Received at 1.00 P.M.
	Not Opened


	5. Corporation Bank

Rs. 1 Crore & above
	5.50%


	6. HDFC Bank

Rs 1 Crore < Rs 5 Crore

Rs 5 Crore  & above
	 5.75%

 5.00%


	7. Indian Overseas Bank
	 Not quoted


	8. Oriental Bank of Com.

Rs 1 Crore & above
	 5.75%


	9. Punjab National Bank

Rs. 1 Crore & above
	  5.50%


	10. State Bank of India

Rs 1 Crore upto  Rs.10 Crores
	  6.00%


	11. Syndicate Bank

Rs. 1 Crore & above
	  5.75%


	12. Union Bank of India

Rs 1 Crore & above
	  5.75%


From the above it may be seen that 2 banks namely Allahabad Bank and  State Bank of India have quoted the highest rate of 6.00% p.a. for a period of 3 years and above.  No bank has quoted for Certificate of Deposit.


In  view  of  the above,  the  investment  sub  committee  decided  to invest Rs. 12 Crores  to be equally apportioned amongst above mentioned 2 banks who have quoted highest and comparable rates as stated above.

	S.No.
	Name of Bank
	Rate of Interest
	Amount

(Rs.)
	Period

	1.
	Allahabad Bank, 17, Parliament Street, New Delhi
	6.00%
	6 Crores
	3 Years & 2 days

	4.
	State  Bank of India, Parliament Street, New Delhi.
	6.00%
	6 Crores
	3 Years & 2 days


Director Welfare          


Director(Accounts) 
Chief Engineer (Elect)-II


Financial Advisor

ITEM NO. 10 (C – 31)

CONTRACTS/SCHEMES INVOLVING AN EXPENDITURE OF RS. 1 LAC BUT NOT EXCEEDING RS. 50 LACS.


Section 143 (D) of NDMC Act, 1994 provides that every contract involving an expenditure of Rs. 1 lac but not exceeding Rs.50 lacs under clause 143  (c) shall be reported to the Council.  In pursuance of these provisions a list of contracts entered/executed till August, 2003, have been prepared.  A Comprehensive list of the contracts entered into for the various schemes is accordingly laid before the Council for information. (See pages  28 - 40).

COUNCIL’S DECISION

Information noted.

ANNEXURE

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ANNEXURE 

ITEM NO. 11 (H – 13)

Amendment in recruitment rules for various posts in the Fire Maintenance Cell - NDMC.


With a view to effect the recruitment rules in Fire Maintenance Cell – NDMC on the basis of Delhi Fire Service and objections raised by the President, NDMC Workers Federation there is a proposal for amendments in the recruitment rules for the various posts of Fire Maintenance Cell – NDMC.


As per the decision taken by the department, it is proposed to amend the recruitment rules for the following posts in Fire Maintenance Cell – NDMC :-

1. Assistant Fire Guard

2. Fireman

3. Leading Fireman

4. Sub-Fire Officer

5. Assistant Fire Officer


The Chairman, NDMC has seen the case and approved the amendment proposed in the recruitment rules of the above said posts in Fire Maintenance Cell – NDMC.


The case is laid before the Council for approval of amendment in the recruitment rules in the above noted posts of Fire Maintenance Cell – NDMC as per details given in Annexure ‘A’ to ‘E’ (See pages 42 - 46)
COUNCIL’S DECISION

Deferred.
ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ITEM NO.  12 (M-7)

PERMANENT ABSORPTION OF SMT.TRIPTA DEVI, ASSTT.TEACHER ON DEPUTATION FROM GOVT. OF PUNJAB WITH  NDMC.


Smt. Tripta Devi appeared in Public Hearing before the Chairman, NDMC on 8.7.2003 and stated that her husband who was with SPG serving with the Prime Minister Sh.Chander Shekhar sustained severe injuries in an accident and is confined to bed for last seven years. She would like to the absorb in NDMC.  She states that she is due to superannuate on 31.1.2006 and her husband is going to superannuate on 28.2.2005 and therefore, she would like to be absorbed in NDMC.


Smt. Tripta Devi, Asstt.Teacher was taken on deputation as Asstt.Teacher from Punjab Govt. on from 19.8.1998 as her husband met with an accident in April, 1984 and was bed ridden person. She has completed five years of deputation with NDMC on 18.8.2003.  The terms and conditions of deputation have already been accepted by the Council with the concurrence of the Finance Deptt.    Now, she has requested for her permanent absorption in NDMC as Asstt.Teacher.  

The rule position provides as under :-


'The Govt./Autonomous Body will discharge its pension liability by paying in lump sum the pro-rata pension/service gratuity/terminal gratuity and retirement gratuity for the service upto the date of absorption.  Lump sum amount of pro-rata pension will be determined with referred to computation table laid down in CCS(Commutation of pension) Rules.  A Central Govt.Employees with contributory provident fund benefits on permanent absorp6tion in an Autonomous Body will have the option either to receive the CPF benefits which have accrued to him form the Govt. and start his service afresh in that body or count service rendered in share of CPF contribution with interest which will be paid by the Govt. to the body concerned.  The option should be exercised within one year from the date of absorption, failing which, he/she will be deemed to have opted to receive the CPF benefits".


The case was referred to Edn.Deptt. to intimate the vacancy position to Asstt.Teacher.  DEO has intimated that Mrs.Tripta Devi has already been working as Asstt.Teacher in NDMC School on regular post, if in case she is absorbed in NDMC permanently then she may be adjusted on the same post.  Her present term is also going to expire on 18.8.2003 by that time, she has complete five years of deputations with NDMC.

49)It is also mentioned here that a question was raised by the Member in the Council regarding taking  of teachers on deputation and thereafter absorbed in NDMC and was settled with replies submitted by the department to the council and it was decided that the deputationists who have completed five years of deputation may be repatriated (Annexure 'A') (See page – 49)

The case was submitted to the Chairman and as per the minutes of the Chairman, the case was referred to M.S. CPH for opinion on current status of health of both Smt.Tripta Devi and her husband.  The M.S. CPH vide his report dated 29.7.2003 as opined that the current status of the helath of Smt.Tripta Devi and her husband Sh.Ashok Kr.Sharma is given as under :-

i)
Smt.Tripta Devi(Self)
"Insulin Dependent Diabetcs Mallitis with Hypothyroidism with Hypertension with LVH with L4-5 & L5-S1, Disc.Prolapse, at present the symptoms are under control."

ii)
Sh.Ashok Kumar Sharma(Husband)

"Post traumatic-Lt. Hemiperesis (Post Head Injury) with Epilepsy, MRI shows gliosis with Encephalomalacia (Rt.Temporo parietal & frontal lobe)".


Since the report was in Medical Terms and M.S. CPH was asked to give specific comments whether the husband of Smt.Tripta Devi is confined to bed due to head injuries.  The M.S. CPH vide his report dt. 21.8.2003 has stated that the husband of Smt.Tripta Devi has functional weakness of left half of the body due to head injuries, he sustained some years back.  He is not confined to bed but in need of an attendant to carryout his daily routine. Epilepsy(SEIZURES) is also a resultant of the old head injury.


The case was again referred to Chairperson and who has desired that the case may be laid before the council with regard to decision of the council regarding absorption of deputationist.


The case is laid before the council for consideration and decision regarding absorption of Smt. Tripta Devi in NDMC as Asstt.Teacher.

COUNCIL’S DECISION

Resolved by the Council that absorption of Asstt. Teacher be not done.
ANNEXURE ‘A’

ITEM NO. 2

REPLY TO ADMITTED QUESTIONS UNDER SECTION 28 OF THE NDMC ACT, 1994.

COUNCIL’S DECISION

Reply to the admitted questions were given.  However, while replying the supplementaries, the following decisions were taken :- 

QUESTION NO. 1

1. In respect to the question regarding deputationists in Edn. Deptt., it was decided that a note be brought before the Council clarifying whether the teachers taken on deputation are from Delhi itself. It should also clarify why teachers were taken on deputation during summer vacation, when the school are closed, whether RRs for the post of teachers provide for deputation / absorption, reasons for taking cancer patient on deputation, and also reasons for absorption of Mrs. Neeta Baroka as TGT.  The details of houses allotted to teachers on deputation be also given.

2. It was also decided that note should also include details of officers appointed on contract basis without availability of the vacancies.

3. It was further decided that deputationists who have completed 5 years tenure should be given a final extension preferably 3 months and be repatriated.  Necessary intimation should be sent to the parent departments.

QUESTION NO. 2


It was decided that a note be brought before the Council giving details of Mochis as petitioners in Sodan Singh case, tehbazari rate and area allotted to them vis-a-vis other tehbazari holders, and the details of the petitioners before the Supreme Court who prayed for change of trade etc.

QUESTION NO. 3


It was decided that a Committee under the chairmanship of Financial Advisor be constituted to consider: 

a) Recovery cases of dues from ex-allottees pointed out by Chief Auditor.

b) Status of cases of recovery of arrears of license fee / damages from existing allottees.

c) Status of cases where eviction / recovery orders have been passed by the Estate Officer but not implemented.

d) Review of cases of transfer / mutation / change of names etc. and steps to be taken to clear them in specific time frame indicated in citizen’s charter.

The Committee should give its report by 15.7.2003 after consideration of above and submit its report on action to be taken by Estate Deptt.

It was also decided that Questions of Sh. M.P. Chawla, Member regarding Director (Project) will be taken up in next Council Meeting.

ITEM NO. 13 (H-14)

Renaming of Willingdon Crescent as Mother Teresa Crescent

The proposal relates to the renaming of Willingdon Crescent as Mother Teresa Crescent in memory of Late Mother Teresa.  This is to coincide with her beatification fixed for 19th October, 2003, at Rome.  In this connection an interfaith group, led by the Archbishop of Delhi Rev. Vincent M. Concessao, had met the Hon. Lt. Governor recently with a request for renaming of Willingdon Crescent as Mother Teresa Crescent. Accordingly a reference to this effect has been received from Hon. Lt. Governor of Delhi suggesting that Willingdon Crescent would be suitable for being renamed as Mother Teresa Crescent considering its importance on the one hand as also the fact that it leads to a hospital serving a large number of poor and needy persons on the other.  (Copy of the reference received from Hon. Lt. Governor Delhi is appended herewith as per Annexure (See page 51).  The Hon. Lt. Governor has suggested that NDMC may proceed to take action accordingly for renaming of the road and further that the ceremony for the same may be held on 19th October, 03.  A brief write-up on Late Mother Teresa is appended herewith an Annexure (See pages 52 – 53).

The Chairman has seen the case.

The matter was placed before the Council for approval in its meeting held on 22.08.03 vide item no. 3 (X) H –10.  However, the item was deferred. 

Now the case is re-laid before the Council for reconsideration and approval.

COUNCIL DECISION

Resolved by the Council that Willingdon Crescent be re-named as Mother Teresa Crescent.

ANNEXURE ‘A’

ANNEXURE – ‘B’

MOTHER TERESA

Mother Teresa was born in Skopje in what is now Yugoslavia* on August 27, 1910. Her original name was Agnes Gonxha Bojaxhiu. Her father, who was of Albanian descent, ran a small farm. At the age of twelve, while attending a Roman Catholic elementary school, she records that she knew she had a vocation to help the poor. She decided to train for missionary work, and a few years later made India her choice. At the age of eighteen she left the parental home in Skopje and joined the Sisters of Loreto, an Irish community of nuns with a mission in Calcutta. After a few months' training in Dublin she was sent to India, where in 1928 she took her initial vows as a nun.

From 1929 to 1948 Mother Teresa taught at St. Mary's High School in Calcutta, but the suffering and poverty she glimpsed outside the convent walls made such a deep impression on her that in 1946 she received permission from her superiors to leave the convent school and devote herself to working among the poor in the slums of Calcutta. Although she had no funds, she started an open-air school for homeless children. Soon she was joined by voluntary helpers, and financial support was also forthcoming from various church organisations, as well as from the municipal authorities. This made it possible for her to extend the scope of her work, and on October 7, 1950, she received permission to start her own order "The Missionaries of Charity", whose primary task was to love and care for those persons nobody was prepared to look after. Today the order comprises some one thousand sisters and brothers in India, of whom a small number are non-Indian. Many have been trained as doctors, nurses and social workers, and are in a position to provide effective help for the slum population as well as undertaking relief work in connection with such natural catastrophes as floods, epidemics, famine and swarms of refugees. Mother Teresa has fifty relief projects operating in India: these comprise work among slum-dwellers, children's homes, homes for the dying, clinics and a leper colony. The order has also spread to other countries, and undertakes relief work for the poorest of the poor in a number of countries in Africa, Asia and Latin America. The order has also established itself in Italy, Great Britain, Ireland and the United States.

Mother Teresa's work has aroused considerable attention throughout the world, and she has received a number of awards and distinctions: in 1971 she received the Pope John XXIII Peace Prize, in 1972 the Nehru Prize for her promotion of international peace and understanding, in 1973 a Church Action Group called the Cologne Movement nominated her for the Nobel Peace Prize, in 1979 and the Balzan Prize for promoting peace and brotherhood among the nations. In 1980 she was honoured with Bharat Ratna Award. 

Mother Teresa died on September 5, 1997.

COPY OF RESOLUTION NO.14  (M –8) DATED 26.09.2003.

IMPOSITION OF CHARGES FOR REAR BLOCK (PARKING AREA OUTISDE BOUNDARY WALL) FOR CATERING OF INDOOR STADIUM, TALKATORA GARDEN.


At present there are no terms and conditions of security deposit for rear block (Parking area outside the boundary wall) for catering of Indoor Stadium.


The proposed terms and conditions for the above space is detailed as under :- 

	EXISTING TERMS AND CONDITIONS OF SECURITY DEPOSIT FOR REAR BLOCK (PARKING AREA OUTSIDE THE BOOUNDARY WALL) FOR CATERING OF INDOOR STADIUM
	PROPOSED TERMS AND CONDITIONS OF SECURITY DEPOSIT FOR REAR BLOCK (PARKING AREA OUTSIDE THE BOOUNDARY WALL) FOR CATERINGOF INDOOR STADIUM

	Not Existing
	It is proposed to charge Rs. 10,000/- as Security Deposit for rear block (parking area outside the boundary wall) for catering.

TERMS & CONDITIONS

1. The Security Deposit shall be forfeited in case of default on the part of the party/person does not adhere to the conditions of cleaning/removing the left over the food & garbage and handing over the parking area back completely cleaned by 10:00 A.M. next day of the programme.

2. The party/person shall depute their own Safai Karamcharies to keep the area cleaned

3. The party/person shall provide 200 liters drums of adequate numbers for collection of garbage/left over food which shall be lifted by the party hiring the parking area.



The Chairman has seen the case.


The case was placed before the Council in its meeting held on 22.08.2003 (Item No. 3 (xi) M-6 ) for imposition Rs.10,000/- as security deposit, in addition to the usual security amount for Indoor Stadium along with terms and conditions as mentioned in the preamble, but was deferred. 


Now the case is re-laid before the Council for consideration approval.

COUNCIL’S DECISION

Resolved by the Council that security deposit of Rs.5000/- (refundable) is approved which will be charged only from the parties undertaking cooking.

ITEM NO. 15 (A-21)

Strengthening & Resurfacing of roads in NDMC area. Resurfacing of (i) Subramaniam Bharti Marg (from Mathura Road to Max Mueller Marg) (ii) Shanti Path (from Satya Marg Round about to Ring Road). Preliminary Estimate:


Subramaniam Bharti Marg and Shanti Path are important roads of NDMC and falls in a very important area.  Surface of these roads has developed cracks, lost the riding quality and needs immediate resurfacing.  

S.No.
Name of Road



Year of last Resurfacing
1.
Subramaniam Bharti Marg

February, 1997

2.
Shanti Path



February, 1997


Since, both the roads have not been resurfaced for the last more than five years and have lost the riding quality as well as developed pot holes and cracks. The proposal was framed for resurfacing of the roads with the use of 60/70 grade bitumen.  The provision is for applying tack coat and laying 40mm thick dense asphaltic concrete. 


The Preliminary Estimate amounting to Rs. 1,03,39,400/- was framed and forwarded to Finance for their concurrence.  Finance vide their diary No.FA-639/R-CE(C) dated 11.3.03 have concurred in the proposal subject to the condition that "the life of the roads be increased suitably having regard to use of costly material, which is reported to be technically superior, in consultation with the Ministry of Surface Transport".


The clarifications to the finance's observations are as under :-


The proposal is not with use of modified bitumen (CRMB-60), rather provision in the estimate is using 60/70grade bitumen which is not costlier than bitumen 80/100 used earlier in resurfacing works.  


The Chairman has seen the case.

CE(C)'s Remarks :-


The case is laid before the Council for consideration and accord of Administrative approval and Expenditure sanction to the preliminary estimate amounting to Rs.1,03,39,400/- (Rupees one crore three lakhs thirty nine thousand four hundred only) for the work of  'Strengthening and Resurfacing of roads in NDMC area  SH: Resurfacing of (i) Subramaniam Bharti Marg (from Mathura Road to Max Mueller Marg) (ii) Shanti Path (from Satya Marg round about to Ring Road').

COUNCIL’S DECISION

Item withdrawn.

ITEM NO. 16  ( E - 8)

CLEANING,  SWEEPING AND MAINTENANCE CONTRACT OF  CPH, MOTI BAGH.


The Tenders invited by publication in leading dailies with the date of sale and opening of Tenders as 18th and 20th Feb., 2002 respectively on the basis of NIT dated 7.5.99, the Clause IX of which was modified with the approval dt.21.1.02 of Chairperson  by introducing  the words ‘Atleast 40-45- Safai karamcharis in place of sufficient labour’ were  rejected on 25.10.02 on technical grounds that the same should have been noted to the Council before inviting Tenders as Clause-IX of the NIT dt. 7.5.99 had the approval of the Council.


It was also decided in the meeting dt. 25.10.02 presided over by the Chairperson and attended by the L.A., Director (Finance), MOH and MS (CPH) that the NIT be framed afresh by :

1. Refraining mention of specific number of labour to be deployed; Instead areas of the hospital where manpower is specifically required may be identified and incorporated in the NIT.
2. Henceforth with the period of Contract will be 2 years instead of existing One year.

3. The Security Deposit will be equivalent to the amount of contract of 4 months.

Fresh Tenders were again invited in March 2003 based on this freshly drafted NIT, which was wetted by the Law Department.  The Finance again recommended rejection of tender on the ground that the NIT in question did not have the approval of the Council.  In addition some of the Clauses on security deposit and Earnest Money etc etc were not inconformity with the provisions of the CPWD Manual.  Consequently, a fresh NIT was again framed by incorporating the advice rendered by the Finance, various provisions suggested by the Law Department and the recommendations of the CPWD Manual ( as per annexure See pages 59-68 ).

As per the decision taken in the meeting dated 25.10.02, certain areas of the Hospital where deployment of labour is essential has been identified and incorporated in Clause-IX without specifying the exact number of labour to be employed by the Contractor for proper execution of the work.  Since, the original Clause IX of the NIT dated 07.05.99 is silent about the specific deployment of labour in these identified areas, hence, the same has been noted to the Council for approval.  

Clause 9 :-

1. The agency will deploy labor as deemed sufficient by the agency for the proper execution of the comprehensive sanitation contract taking into consideration the fact that the agency will have to provide man power in numbers mentioned below exclusively at the following specified stations.

· Operation Theatre         Two persons between 8 AM to 4 PM

· Laboratory

  Two persons between 8 AM to 8 PM

· Thallesemia Ward          One person between 8 AM to 8 PM

· ICU


 One person round the clock in three shifts 

                                            through Out the year.

· Casualty

 One person in shifts round the clock through        

                                            out the  Year.

· X-Ray


 One person between 8 AM to 4 PM.

· Physiotherapy
              One person between 9 AM to 4 PM.

2. The permission may also be granted to invite Tenders on the basis of this NIT (as per annexure See pages 59 - 68) in anticipation of confirmation of the Minutes.

COUNCIL’S DECISION
Amendment in Clause 9 of the NIT was, brought to the notice of the Council and endorsed.

It was further decided that feasibility of starting maternity ward in CPH be examined.

Charak Palika Hospital

New Delhi Municipal Council

Moti Bagh , New Delhi

TENDER NOTICE

1. Last date of receipt of application -------------------------------------------------

2. Last date of sale / issue of tender forms -------------------------------------------

3. Last date and time of receipt of tenders --------------------------------------------

The Medical Supdt. Charak Palika Hospital ,Moti Bagh , New Delhi invites on 

behalf of New Delhi Municipal Council sealed tenders in three covers (separate cover for earnest money, technical bid and financial bid ) for the work “Cleaning, Sweeping and Maintenance of Charak Palika Hospital, Moti Bagh , New Delhi for a period of two years from the agencies having three years experience in Govt. Hospital Sanitation .  The financial bids of only those tenderers will be opened whose offer is considered technically sound as per required specifications.  The decision of the approval sub-committee constituted for this purpose will be final and binding upon all the tenderers .


Earnest money amounting to Rupees 55,000/- (Rupees Fifty Five Thousand only)shall have to be deposited through a crossed Bank Draft of any Nationalized Bank in favour of the Secretary NDMC or in cash in the NDMC treasury and duly receipted challan must accompany with the tender in a separate cover subscribed with the number and date of receipted challan or demand draft number, date and name of the bank on which demand draft is drawn.  The tender of the agencies who do not deposit earnest money in prescribed manner and subscribe the number and date as the case may be liable to be rejected and will not be opened in any circumstances .  


Tenders shall be issued only to those contractors/ agencies having three years experience in Govt. Hospital Sanitation during the last five years and also have to produce definite proof from the appropriate authority i.e. complete nomenclature and nature of work of the contract awarded to the entire satisfaction of the competent authority .  


Tenderers must also produce the latest Income Tax and Sale Tax clearance certificate along with the application.  


Tender documents containing terms, conditions and specifications can be purchased by the eligible agencies on production of duly receipted NDMC treasury challan (payment by cash only ) for Rs 500/- (Non Refundable) towards the cost thereof from the office of the Medical Supdt. Charak Palika Hospital , Moti Bagh, New Delhi or from the centralized tender sale cell of the NDMC situated at ground floor of the Palika Kendra between 10.00 A.M. to 1.00 P.M. on any working day up to ------------- .  The tenders duly filled in shall be received back in the office of the Medical Supdt. Charak Palika Hospital, Moti Bagh, New Delhi up to 1.00 P.M. on ---------------- and will be opened on the same day at 2.30 P.M. in the presence of the representative of the tenderers .  NDMC reserves the right to accept / reject any / all tenders without  assigning any reason .

Medical Supdt., CPH 

___________________________

___________________________

___________________________

___________________________

TERMS AND CONDITIONS OF THE SANITATION CONTRACT OF CHARAK PALIKA HOSPITAL, MOTI BAGH .

1. The successful tenderer will have to execute a written agreement on stamp paper of  appropriate value.  This agreement shall be deemed to have come into force w.e.f. The date of the acceptance of award letter and shall be initially for a period of Two years which may be further extended by the council for such a time as deemed fit in the interest of the council. 

2. The Successful Tenderer will have to deposit four months contract value as security with N.D.M.C. before the execution of a written agreement. The earnest money deposited shall be adjusted towards security money. The security deposit shall be refunded after successful completion of the work. Contractor/Agency shall not be entitled to claim interest on the Earnest /Security deposit. 

3. That the contract can be terminated at any time before the expiry of the period of contract by the N.D.M.C. by giving one month’s notice to the agency and in this matter the satisfaction of the chairperson, New Delhi Municipal Council (Hereinafter called “The Chairperson “) would be the sufficient cause and once the contract is terminated, this issue shall not be contestable by the “ Agency/contractor”.

4. It is here by agreed between the parties hereto that the Housekeeping services at the CHARAK PALIKA HOSPITAL means and includes inter – alia maintenance of excellence by way of cleanliness and aesthetic upkeep of the following common and external areas of the building: - 

i. Complete area of fore-court, ground to terrace, complete building, all floors, toilets, buildings, lifts machine rooms and other enclosed areas in the building.

ii. External area around the building on the ground floor level including all entrances and exit gates, boundary walls, electric power spaces and other enclosed area.

iii. Elevator, lobbies, central corridor between the stairs case on all the floors and refuse area as applicable.

iv. Collection of hospital waste in universally prescribed colour coded bags followed by its at sites segregation into various waste categories as per C.P.C.B. regulations. Agency will also provide one percent Bleach solution at every waste generating station for sterilization of infected plastic waste.

v. Operation of the Incinerator and maintenance and upkeep of incinerator room and refuse collection space.

vi. The scope of work also includes upkeep and maintenance of marbles, granites, tilling work, piping cable trays and cables, fire fighting and security equipments and appliances, elevator car doors and elevator fixtures, anodized frame work and glazed glasses, all doors and windows and railing of the ramps, washing and cleaning of glass wares and utensils of the laboratory, patient urine pots, bedpans, sputum mugs, bedside basins, specimen bottles, rubber gloves and linen articles soiled with faecal matter and other body fluids and also any other item not specifically mentioned herein but forms part of the areas mentioned above requiring maintenance .

vii. Complete areas covered in Electric and Civil Enquiries Generator room, central oxygen supply rooms, car garages washing, cleaning and dusting of hospital vehicles i.e. Ambulances, Mobile Vans, Hearse Vans and Staff cars e.t.c. 

5. The agency shall provide housekeeping services on all seven days in a week in shifts as per schedule prescribed in the N.I.T.  

6.   
That the timing and frequency for the cleaning operation (Dusting, Mopping and Cleaning) shall be as follows: -

A. (a)   Office, O.P.D., Physiotherapy Deptt. (Block), Laboratory and          Operation Theatre: - 

i. Office / Rooms: Once a day from 7.00 A.M. to 9.00 P.M. on all                                                                   working days.

    ii.
All Toilets      
    : 4 times a day between 8.00 A.M. to 5.00 P.M. 

 iii
Corridors and Lobbies, Ramp Stairs Cases and Elevators
     : Every two hours from 9.00 A.M. to 5.00 P.M. 

(b)  
Casualty, Emergency Wards, Radiology Deptt. , Emergency Labs a                           and all Indoor Wards: - 


        


 Minimum 3 times a day on all seven days 

of the week i.e. between 7.00 A.M. to 9.00 A.M., 1.00 P.M. to 3.00 P.M., 6.00 P.M. to 8.00 P.M. (additional, if required).

All Toilets :- 
4 times in 24 hours on all the seven days of the week (additional cleaning if so required).

Corridors and Lobbies: -   Every 2 hours from 8.00 A.M. to 10.00 P.M. 

(c )  External areas around Hospital and Residential Complex :-     




2 times a day 8.00 A.M. to 10.00 A.M. 

   



and 5.00 P.M. to 7.00 P.M. 

B. Besides normal cleaning on working days, the agency shall do                        comprehensive cleaning on every Saturday and Sunday, which includes removal of Cob – Webs, dusting and cleaning of patients beds, bedside lockers, windows, glasses and carpets e.t.c. .  ICCU Laboratory, X-Ray Machine room and Operation Theatre room (O.T.) shall be cleaned with the help of vacuum cleaner, which will be provided by the Agency.

C. The sanitation work shall be undertaken with the modern gadgets.

7. That the agency shall provide proper and hygienical housekeeping services to the N.D.M.C. for its office at CHARAK PALIKA HOSPITAL, Moti Bagh by employing workmen who are declared medically fit by a qualified Doctor (Certified by MBBS).  The Supervisor and house men (Safai Karamcharies) should report for duty at work place in uniform to be agreed upon by both the parties.  Each workman should also be issued an identity card.  The Contractor/Agency  will also arrange for the training of workmen, if so required, at its own cost and expenses. The Supervisor and Housemen/Safai Karamcharies shall be within the maximum age limit as mentioned below:

Supervisor




52 years

Housemen/Safaikarmcharies


48 years

. 

8.  That the agency shall not use the uniform, mutually agreed by the parties for any other client of the agency.

9. That all the Housemen / Safai Karachries shall report to the Supervisor of the agency and in turn they all shall report to the representative of the Chairperson . The Supervisor of the agency shall keep a close check on the Housemen / Safai Karamcharies while performing their duties. 

10. The agency will deploy labour as deemed sufficient by the agency for the proper execution of the comprehensive sanitation contract taking into consideration the fact that the agency will have to provide men power in numbers mentioned below exclusively at the following specified stations: 

· Operation Theatre: Two persons between 8 A.M. to 4 P.M. 

· Laboratory 


: Two persons between 8 A.M. to 8 P.M. 

· Thallesemia Ward 

: One person between 8 A.M. to 8 P.M. 

· I.C.U. 



: One person round the clock in three shifts 

 through out the year.

· Casualty 


: One person in shifts round the clock 

through out the year. 

· X-Ray 



: One person between 8 A.M. to 4 P.M. 

· Physiotherapy 


: One person between 9 A.M. to 4 P.M. 

Note : One Number SafaiKaramChari each in all major wards like Medicine, 

Surgery and Orthopedic should be available round the clock for cleaning of beds, doors and patients etc.  if the patient had vomited, urinated or defecated in the bed etc.  

11. That the agency shall submit it’s bills for the monthly professional charges of the previous month by the first working day of the following month. The bill will be paid to the agency at the earliest .The agency shall in turn, pay the wages to working staff with in stipulated period prescribed in the relevant Act.

12. That Housekeeping Supervisor supplied by the agency should be at least (10 + 2) /Higher Secondary passed from any recognized Board / University and should be well acquainted with the modern Housekeeping. Similarly all the Housemen/Safaikarmcharies should have three to five year experience of Housekeeping work. 

13. That in case any employee of the agency is negligent or absent during his duty and as a result thereof any loss or damage is sustained by the N.D.M.C., in that event the loss or damage so sustained shall be compensated by the agency. The loss or damage sustained shall be computed after joining investigation and shall be binding on the agency. The loss or damage sustained shall be liable to be deducted from the monthly bill / bills of the agency.  

14. That the agency staff shall work under overall supervision / directions of the Chairperson, Secretary, MOH, MS/CPH, CMO (Admn.) CPH, Caretaker or any other officer who may be specified by the Chairperson in writing in this behalf. 

15. That the Chairperson or any of the officers mentioned in clause 14 hereof shall have the right to ask for the removal of any person of the agency who is not considered to be competent, discipline and orderly in the discharge of his duties.

16. That the Supervisor and the Housemen / Safai Karamcharies engaged by the agency for the providing the services to the N.D.M.C. shall at all times and for all purposes, be the employees of agency which shall be solely responsible for providing all fringe benefits to such employee namely Wages, Bonus, Provident Fund, E.S.I. facilities, Gratuity e.t.c. as per provisions of the laws applicable for such purposes from time to time.  The agency shall furnish a certificate to this effect every month to the Chairperson, failing which the N.D.M.C. shall have, the right to withhold the payment of professional charges.  Since the rates quoted by the agency are as per minimum wage fixed by the Government of National Capital Territory of Delhi which itself is a statutory requirement, hence, the rates are subject to change due to revision in minimum wages by the Government of National Capital Territory of Delhi from time to time and the N.D.M.C. will adhere to such revision of wages.  The Chairperson or his authorized officers shall also have the right to examine / verify the original records of the agency to ensure the compliance of this clause by the agency. 

17. That the agency shall be license holder under the Contract Labour (Regulations and Abolition) Act 1970 . 

18. That the agency shall not engage any subcontractor or sublet / transfer this contract to any other agency / person.  

19. That all the preventive and safety measures shall be taken by the Housekeeping Personnel of the agency to ensure that no damage to material and equipment of the N.D.M.C. takes place during the course of performing their duties.  

20. That the agency shall not at any stage cause or permit any nuisance at the premises of the CHARAK PALIKA HOSPITAL or do any thing which may cause unnecessary / disturbance or inconvenience to others working there at CHARAK PALIKA HOSPITAL and to the general public visiting the Hospital.  

21. That the agency shall not supply or show the copy of this contract to any other organization or client of the agency under any circumstances.  

22. That the agency shall, for providing proper and hygienical Housekeeping services, ensure the following: -

i. Furnish daily report of its staffs on duty in each shift to the Chairperson or  authorized officer, as the case may be, as per proforma devised by the office of the Chairperson or officer authorized on behalf of the Chairperson. 

ii. That its staff does not smoke at the place of work in the premises of CHARAK PALIKA HOSPITAL .

iii. That its staff is provided with weekly off and offs in lieu of National and Festival Holidays leaves e.t.c. as provided under the law in force from time to time.

iv. That any specific Housekeeping task assigned to it by the Chairperson or the officer authorized by him is carried out by it diligent and well in time.

v. That it will not disclose, at any time, any information to any individual or agency relating to the Housekeeping affairs of the Government.

vi. That the before using any equipment / appliances / products and material of the N.D.M.C. for Housekeeping services, it shall obtain the prior approval of the N.D.M.C. 

vii. That only the quality material / products are used by it for providing Housekeeping services to the N.D.M.C.  The material should reach the premises of the CHARAK PALIKA HOSPITAL by the 7th day of every month along with relevant documents.  It shall be responsibility of the agency to get such material inspected and certified by the representative of the Chairperson.  This document shall be submitted by the agency at the end of the month forming part of the bill.  Any sub-standard material purchased by the agency shall be rejected by the Chairperson or the officer authorized by him.  Such rejected material shall be kept separately at the cost and responsibility of the agency.  The N.D.M.C. shall not be responsible in any manner in such cases. 

viii. That the agency shall provide normal cleaning equipments / appliances / products / material (as per annexure B) at its own cost.  The agency shall also furnish a list of special equipments to be arranged by the Chairperson for use while providing Housekeeping services by the agency.  The operation, maintenance, up keeping and consumables required for such equipments shall be the sole responsibility of the agency.  

ix. The agency shall  maintains reasonably sufficient Housekeeping equipment / appliances / material / products / spare parts e.t.c. at the premises of the CHARAK PALIKA HOSPITAL for providing satisfactory Housekeeping services.  Floor scubbing machine and vacuum cleaner shall necessarily be maintained by the agency.  

23. That the obligations of both parties will be suspended when either of the party is subject to force major conditions such as civil disturbances, stores, tempest, riots, strikes, act of God, state of emergency e.t.c. or Government Notifications / orders which prevent either party to perform their duty.

24. That the N.D.M.C. shall not be in any way responsible for any act of omission or commission of the employees engaged by the agency.

25. It is here by agreed between the parties that the stamp duty payable under the law in respect of this agreement shall be borne by the agency.  

26. All disputes and differences arising out of, or in any way couching or concerning this contract (except those the decision whereof is otherwise here in before provided for) shall be referred to the arbitration of the Chairperson New Delhi Municipal Council or his nominee, or in case his designation is changed or his office is abolished, to the sole arbitration of any person who, for the time being, is entrusted, whether or not in addition to other functions, with the functions of the Chairperson  New Delhi Municipal Council by whatever designation such officer may be called or a person nominated by such officer.  There will be no objection to any such appointed that the arbitrator so appointed is a NDMC Servant, that he had to dealt with the matter to which this contract relates, and that in the course of his duties as such Council Servant he had expressed views on all or any of the matters in disputes or difference.  The award of the arbitrator so appointed shall be final and binding on the parties.  

27. Sealed Tenders should be in Three Covers (Separate cover for earnest money technical and financial bids).  The financial bids of only those tenderers will be opened who are considered technically sound by the sub-committee constituted for this purpose.

28. Sealed cover should be marked with “ tender for cleaning sweeping and maintenance of CHARAK PALIKA HOSPITAL, Moti Bagh New Delhi”.

29. The rates and amount in financial bid should be quoted clearly in WORDS AND FIGURES without any cutting or overwriting.  Any correction not duly dated initialed in financial bid submitted may rendered the financial bid as invalid.  

30. Tenders of the firms imposing there own terms and conditions will not be considered.

31. Jurisdiction: Any dispute will be settled in Delhi Court.

32. The agency/contractor shall abide by all the terms and conditions of the contract work. In case of breach of any of the terms and condition, the NDMC shall be at liberty to terminate the contract without any notice to him and the agency/contractor shall have no claim for compensation for any loss that he may incur on his account.

33. In case, the agency is not willing to execute the work or breaches any terms or condition of the tender, agreement etc., NDMC may not only forfeit part or whole of the security deposited but shall have the option to have the work done from another agency at the risk and cost of the original tenderer agency and recover the difference in the tendered amount and that payable to the later agency.

Medical Supdt.

CHARAK PALIKA HOSPITAL,

MOTI BAGH NEW DELHI

LIST OF CLEANING MATERIAL FOR ONE MONTH

S.NO. 

NAME OF MATERIAL 



QUANTITY 

1. 

Bleaching Powder 




25 X 6 Bags.

2.

Vim Powder





1 X 100 Kg

3.

Nirma (Washing Powder)



1 X 15 Kg

4. 

Life buoy Soap 




12 Nos. 

5. 

Teepol 





10 Ltrs. 

6.

Wiper






20 Pcs. 

7. 

Floor Duster (Big)




10 Dzns. 

8.

Floor Duster (Small) 




10Dzns.

9.

White Duster 





05 Dzns.

10.

Naphthalene Balls 




10 Kgs

11. 

Platform Brush 




06 Pcs. 

12. 

Supli 






06 Pcs. 

13. 

Narial Jharoo





50 Pcs. 

14. 

Phool Jharoo  





40 Pcs. 

15. 

Toilet Brush 





24 Pcs. 

16. 

Lathi (Bamboo Stick) 




04 Pcs. 

17. 

Bamboo Tilli 





25 Kgs.

18. 

P.V.C. Pipe 





01 Bundle.

19. 

Urinal Cubes 





24 Pkt.

20.

Tub (60 Ltrs.) 





02 Pcs. 

21. 

Bucket (16 Ltrs.) 




06 Pcs. 

22. 

Bucket (05 Ltrs.) 




06 Pcs.

23. 

Mug 






12 Pcs. 

24. 

Odonil 





48 Pcs. 

25. 

Room freshner 




12 Pcs. 

26. 

Finit 






05 Ltrs. (05 X 01)

27. 

Finit Pump 





02 Pcs. 

28. 

Sanitizer 





05 Ltrs. (05 X 01)

29. 

Acid 






40 Ltrs. (40 X 01)

30. 

Hand Gloves 





06 Pairs 

31.

Colin 






05 Ltrs. 

32. 

Sponge





01 Dozen

33. 

Germinol 





100 Ltrs. 

34. 

Hand Brush 





06 Pcs. 

Note : The contractor/agency will procure colour coded polythene bags for segregation of hospital waste at their own cost with reference to the guidelines of Central Pollution Control Board.

M.S. (CPH)

ANNEXURE – C

1.
Type of Organization
a) Individual

b) Partnership firm

c) Regd. Company

d) Any other – specity (N.G.O. etc.)

2.


        

      a)        Sales Tax Registeration  No. of work contract Cell 

 


     of Sales Tax Deptt.

b) License under the contract labour (Regulation and Abolition Act 1970)

c) E.S.I. Regn. No.

d) E.P.F. Regn. No.

3.
Experience in Hospital Sanitation

a) Govt. Hosp. Of more than 100 beds
Documentary evidence

b) Govt. Hosp. Of  less than 100 beds.
I.e. performance certificate

c) Pvt. Hosp. Of more than 100 beds.
alongwith complete nomen-

d) Pvt. Hosp. Of less than 100 beds.

Cloture and nature of contract-

e) Cleaning/Sweeping/Scavenging 

work awarded from the com-

experience other than hosp. 
petent authority to be appended

Sanitation such as pvt./govt. building, 

toilets/Urinal blocks etc.

4.  
Steps proposed to be taken to implement C.P. C.B. guidelines on Hospital Waste 

Management (Details).

5.   
Details of the works/steps intended to be included in the proposed sanitation   contact:-

6.
No of persons intend to be employed by the agency :-

i. Safai karamcharies

ii. Supervisors

iii. Any other    

7.  
List of Mechanical Gadgets if any available with the agency like vacuum cleaner,  floor scrubber, wheel barrows, wipers etc.

8. 
Whether the agency agree with the list of material as per annexure-B if not the details there of.

9.    
Details of contract/work :-

i. Only labour   

ii. Labour – cum-material    

iii. Labour-cum-material-cum-cleaning machines and other instruments.   

iv. Labour-cum-material-cum-cleaning machines and other instruments   

10.   
Any other details.

M.S. (CPH)

RESOLUTION ADMITTED U/S 23 OF NDMC ACT, 1994.

ITEM NO. 17 (H-15)

Regarding compassionate appointments raised by Smt. Tajdar Babar, MLA & Member, N.DM.C.


Smt. Tajdar Babar, MLA & Member, N.D.M.C. has proposed the following resolution for consideration and approval of the Council.


“The New Delhi Municipal Council is following the rules and guidelines issued by the Central Government in the matter of Compassionate appointments. It has been observed that the implementation of the rules and regulations on the subject is creating some mistrust among the legal heirs of the employees.


The Council has appointed a Sub-Committee of Officers to examine and recommend cases of compassionate appointments. There are always delays in finalisation of cases and no wait list prepared, creating discontentment amongst public”. 


The comments of the Department are as follows :


The Chairman, NDMC is competent to make appointments under the NDMC Act, 1994.  Compassionate appointments are made against Group-‘C’ & ‘D’ posts.  On receipt of intimation about death of a municipal employee, the case for compassionate appointment for the next of kin is considered.  Spot verification is carried out by the Labour Welfare Department regarding details of family, financial conditions etc.  A Sub-committee consisting of Secretary, Dir. (P), Dir. (Wel.) and Dir. (Vig.) has been constituted to scrutinize the cases.    This Sub-committee has been constituted by the Chairman by way of administrative convenience to advise him and this is not a statutory committee of the Council. While the Chairman invariably goes by the recommendations of the Sub committee in practice, this does not in any way prohibit him from deferring from its recommendation if the need arises.  The Sub-committee gives its recommendations for compassionate appointment.  Each candidate is called to appear before another Committee of Officers to ascertain the suitability of candidates for different posts.  The candidates, who cannot be offered appointment immediately, are kept on a waiting list.  About 100 cases of compassionate appointments are under process.


The case is laid before the Council for consideration and decision.

COUNCIL’S DECISION

Resolved by the Council that no Member be nominated in the Sub-Committee constituted by the Chairman by way of administrative convenience to advise him.

It was further decided that detail of compassionate cases after policy decision of 2001 be brought before the Council for information.
ITEM NO. 18 (L-1)

Regarding LICENCE FEE DUE FROM EMPLOYEES WHO DEAD WHILE IN SERVICE raised by Smt. Tajdar Babar, MLA & Member, N.DM.C.


Smt. Tajdar Babar, MLA & Member, N.D.M.C. has proposed the following resolution for consideration and approval of the Council.


The wards of the employees, who are occupying municipal accommodation, face great difficulty on the death of the employees. In case of death, request for compassionate appointments are made either by the widow or by dependent of the deceased. The family continues to occupy the municipal quarter after the death of the allottee.


There are two types of cases. Firstly in some cases the compassionate appointment is given after a long period and thereafter their request for allotment of quarter is decided taking further considerable time. The damage charges are claimed for the intervening period. Sometimes this figure goes into Lacs. The other types of cases are where compassionate appointment are not provided even after repeated reminders/request and damage charges for municipal accommodations are claimed from the legal heirs of the employees. In both the situations, the widows/wards of the employees are put to great inconvenience. They are unable to pay the dues and arrears shown outstanding against them.


It is proposed that in cases where compassionate appointment after the death of the employee is given, no damages should be recovered and only standard license fee from the date of death of the employee to the date of regularization of quarter in the name of the widow/ward should be charged. In other cases where compassionate appointment is not given, such cases should be decided firstly within a period of 6 months and secondly on account of delay on the part of the NDMC, damages should not be recovered and only standard license fee be charged. Interest should not be charged in either of the cases. A list of outstanding dues in such cases be also brought before the Council for appropriate decision.


The comments of the departments in the matter are as under :-


“The Government of India vide OM No. 12035/4/98 dated 9.6.98 issued instructions that permissible period of retention of Government accommodation in the case of death was one year on the payment of normal rate of licence fee.  No further retention was permissible under SR 317 B-22 and the legal heir of the allottee were required to vacate the premises immediately and was liable to pay damage rates of licence fee for the period of over stay.  Subsequently the Ministry received representation of various quarters with the request to allow further retention to the families of deceased employees on payment of normal rate of licence fee.  The matter was considered by the Ministry and it was decided vide OM of even number dated 2.11.98 that retention of government accommodation may be allowed for a period of two years from the date of demise of the government servant provided the members of t he family do not own a house at the place of posting and the overall period of two years from the date of death of the allottee has not expired on 1.6.98.


Copy of the above referred OMs along with lists of such pending cases is enclosed herewith (See pages 73 – 75 ).


The case is laid before the Council for consideration and decision.

COUNCIL’S DECISION

This Item was considered along with Item No. 26.  The decision is recorded against Item No. 26.

ANNEXURE

ANNEXURE

ANNEXURE

ITEM NO. 19 (A-22)

Strengthening & Resurfacing of roads in NDMC area. SH: Resurfacing of Subramanium Bharti Marg (from Mathura Road to Max Muellar Marg) ii) Shanti Path (from Satya Marg round about to Ring Road).


A preliminary estimate amounting to Rs.1,03,39,400/- for the above stated work was approved by the Council vide Reso. No.3(XI) (A-10), dated 21.3.2003.  The detailed estimate based on DSR 2002 was technically sanctioned for Rs.75,70,200/- by CE(Civil).  The draft NIT amounting to Rs.73,49,709/- was also approved by CE(Civil).  Both these roads were lastly resurfaced in the year February, 1997 and have out lived its normal life of five years.  Sealed item rate tenders were invited by fixing the last date of sale and opening as 23.7.2003 and 25.7.2003 respectively.  In response to the above, nine contractors have purchased tenders and only five contractors have quoted their rates as per details given below:-

S.No.  Name of Agency

Estt.
 
E/M
Tendered
%age






Cost


Amount
above/






(Rs.)

(Rs.)
(Rs.)

below.
1.
M/s. Dhingra Const.Co.
73,49,709/-  1,46,994/-  79,44,290/-
8.09%











above.

2.
M/s. Rak Const. Co.

- do -

- do -
   87,67,064/-   19.28%











above.

3.
M/s. Satya Prakash Bros.
- do -

- do -
   88,09,746/-   19.86%

Pvt. Ltd.







 above.

4. 
M/s. R.K. Goel Abhay Kr.
- do -

- do -
   82,09,843/-
 11.70%


Jain








  above.

5.
M/s. Asian Resurfacing of
- do -

- do -
   82,28,509/-
  11.96%


Roads Agency (P) Ltd.





   above.

2.
From the above, it is seen that M/s. Dhingra Construction Co. has quoted the lowest rate and offer of percentage worked out to 8.09% above the estimated cost.  The tendered amount works out to Rs.79,44,290/- (Rs. Seventy nine lakhs forty four thousand two hundred ninety only).  The justification of the rates done on the basis of market rates works out to 39.52% above the estimated cost as checked by SSW's office.  The quoted rates of the lowest tenders are less than the justified rates and also less as per normal trend of recently awarded similar works, therefore, offer given by the lowest tenderer was recommended for acceptance.


Finance vide their Diary No.FA/2947 dated 11.9.2003 have concurred in the Department's proposal to award the work to the lowest tenderer i.e. M/s. Dhingra Construction Co. at their quoted amount of Rs.79,44,290/- subject to the availability of funds and action to be taken against the firms/contractors who purchased the tender documents but 
did not quote their rates.  The funds are available the expenditure shall be as proposed to be met under the head of account G.1.3 where there is a provision of Rs.1400/- thousand vide item No.258 page 126 of the Budget Book 2003-04.  The names of the contractor who purchased the tender documents but did not quote their rates are being recommended to Sr. A.O.(W)-I to take suitable action.  The validity of tender is upto 22.10.2003.  


The Chairman has seen the case.

CE(C)'s Remarks :-


The case is placed before the Council for consideration and acceptance of the tender given by the lowest tenderer M/s. Dhingra Construction Co. for award of work of S/R of roads in NDMC area.  SH: resurfacing of Subramanium Bharti Marg(from Mathura Road Max Mueller Marg) (ii) Shanti Path (from Satya Marg round about to Ring Road) at their quoted amount of Rs.79,44,290/- which works out to 8.09% above the estimated cost of Rs.73,49,709/-.




COUNCIL’S DECISION

Resolved by the Council that the offer of the lowest tenderer M/s Dhingra Construction Co. at their quoted amount of Rs.79,44,290/-, which works out to 8.09% above the estimated cost of Rs.73,49,709/-, is accepted.  

ITEM NO. 20 (H-16)

FRAMING OF RECRUITMENT RULES FOR THE POST OF ADDITIONAL CHIEF ENGINEER (CIVIL) AND AMENDMENT TO THE R.R. OF THE POST OF CHIEF ENGINEER (CIVIL)

There were two posts of Chief Engineer in the Civil Engineering Department. In order to streamline the work and ensure unity of command, it was decided to re-organise the department by downgrading one of the posts of Chief Engineer to the post of Additional Chief Engineer (Civil). 


In order to frame the R.R. of the post of Additional Chief Engineer and proposed amendment in r/o scale and eligibility conditions in the prevailing R.R. of Chief Engineer (Civil), a meeting of Officers consisting Secretary NDMC, Chief Engineer (Civil), Chief Engineer (Elect. I & II) Director (Finance), Director (Co-ordn.), Director (P-I) was held on 19.02.03. The recommendations were accepted by the Chairperson and based on these recommendation, the RRs for the post of Chief Engineer (Civil) and Addl. Chief Engineer (Civil) (See pages 79 - 88 ) are now being placed before the Council for its consideration and approval 

COUNCIL’S DECISION

    
Resolved by the Council that the RRs as proposed in the preamble is approved.
PROPOSED AMENDMENT TO THE POST OF CHIEF ENGINEER(CIVIL) IN R/O COL. 2, 4 & 12.

DESCRIPTION                     EXISTING                                     PROPOSED                           

	1.
	Name of post 
	Chief Engineer (Civil 
	Chief Engineer (Civil)

	2.
	No. of post                                          
	02
	01

	3.
	Classification 
	Category A 
	Category A 

	4.
	Scale of pay (Rs.)
	Rs.16,400-450-20,000
	Rs.18,400-500-22,400

	5.
	Whether selection by merit or selection-cum-seniority or non-selection post 
	Selection by merit
	Selection by merit

	6.
	Age limit for direct recruits
	N.A.
	N.A.

	7.
	Whether benefit of added Yrs. Of service admissible 
	N.A.
	N.A.

	8.
	Educational & other qualification required for direct recruits.
	N.A.
	N.A.

	9.
	Whether age & E.Q. prescribed for direct recruits will apply in the case of promotees
	N.A.
	N.A.

	10
	Period of prob. if any 
	Nil
	Nil

	11
	Method of Rectt. Whether by direct Rectt. Or by promotion or by deputation/absorption & of the posts to be filled by various methods
	Promotion failing which by deputation including short term contract 
	Promotion failing which by deputation including short-term contract. 

	12

13
	In case of Rectt. By promotion/deputation/absorption grades from which promotion/deputation/absorption to be made.

If a DPC exists what

 its composition
	Promotion:

Superintending Engineer (Civil) with 2 years regular service in the grade. 

Note: Where Juniors who have completed their qualifying/ legibility service are being considered for promotion their Seniors would also be considered provided they are not short of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility service or two years, whichever is less, and have successfully completed their probation period for promotion to the next higher grade along with their Juniors who have already completed such qualifying/ eligibility service.

Deputation (including short term contract):

Officers under the Central/State Govts./Uts/Universities/Recog-nised Research Institutions/ Public Sector Undertakings/ Semi-Govt./Autonomous or Statutory Organizations:

(a)(i) Holding analogous posts on regular basis; or

(ii) With 2 years regular service in posts in the scale of Rs. 14,300-18,300 or equivalent; or

(iii) With 7 years regular service in posts in the scale of Rs.12,000-16,500 or equivalent; and 

(b) Possessing a degree in Civil Engineering from a recognized university or equivalent with 14 years experience in Civil Engineering works. 

The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for consideration for appointment by promotion.

(Period of Deputation/Contract including period of Deputation/ Contract in another Ex-Cadre post held immediately preceding this appointment in the same or some other organization/ department of the Central Govt. shall ordinarily not exceed 3 years. The maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.)

Group ‘A’ DPC (for promotion)

1. Chairman / Member, UPSC-Chairman.

2. Secretary, N.D.M.C.- Member.

3. Financial Advisor, N.D.M.C. Member. 


	Promotion:

1. Additional Chief Engineers (Civil) with two years regular/ad-hoc service in the scale of Rs.16400-20000 or 

2. S.E.(C) with four years regular/ad-hoc service in the scale of Rs.14300-18300 or 

3. With seven years regular/ad-hoc service in post in the scale of Rs.12000-16500

                     -same-

Deputation (including short term contract):

Officers under the Central/State Govts./Uts/Universities/Recognised Research Institutions/Public Sector Undertakings/Semi-Govt./Autonomous or Statutory Organizations:- 

(a)(i) Holding analogous posts on regular basis; or 

(ii) With 2 years regular service  in posts in the scale of Rs.16,400-20,000.

(iii) With 4 years regular service in posts in the scale of Rs.14,300-18,300 or equivalent; or  

(iv) With 7 years regular service in posts in the scale or Rs.12,000-16,500 or equivalent; and 

(b) Possessing a degree in Civil Engineering from a recognized university or equivalent with 14 years experience in Civil Engineering works.

The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for appointment by promotion. 

(Period of Deputation/Contract including period of Deputation/ Contract in another Ex-Cadre post held immediately preceding this appointment in the same or some other organization/department of the Central Govt. shall ordinarily not exceed 3 years. The maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.)

Group ‘A’ DPC (for promotion) 

1. Chairman/Member, UPSC-Chairman.

2. Secretary, NDMC-Member. 

3. Financial Advisor, NDMC Member.

	14
	Circumstances in which U.P.S.C.  to be consultant in making Rectt. 
	Consultation with UPSC necessary on each occasion. 


	Consultation with UPSC necessary on each occasion.


RECRUITMENT RULES FOR THE POST OF CHIEF ENGINEER(CIVIL) IN NDMC 

	1.
	Name of Post
	:
	CHIEF ENGINEER(CIVIL)



	2.
	No. of  post
	:
	01



	3.
	Classification
	:
	Category A



	4.
	Scale of pay (Rs.)
	:
	Rs.18,400-500-22,400



	5.
	Whether selection by merit or selection-cum-seniority or non-selection post


	:
	Selection by merit



	6.
	Age limit for direct Recruits. 
	:
	N.A.



	7.
	Whether benefit of added Yrs. of service admissible


	:
	N.A.

	8.
	Educational & other qualification required for direct recruits.


	:
	N.A.

	9.
	Whether age & E.O. prescribed for direct recruits will apply in the case of promotees 


	:
	N.A.

	10.
	Period of Prob. if any


	:
	Nil

	11.
	Method of Rectt. whether by direct Rectt. or by promotion or by deputation/absorption & of the posts to be filled by various methods


	:
	Promotion failing which by deputation including short term contract

	12.
	In case of Rectt. By promotion /deputation/absorption grades from which promotion/deputation/absorption to be made
	:
	Promotion:

Four years Regular/Ad-hoc service as Additional Chief Engineer (Civil) plus Superintending Engineer (Civil) not less than in the scale of Rs. 14,300-18,300.

Note: Where Juniors who have completed their qualifying/eligibility service are being considered for promotion their Seniors would also be considered provided they are not short of the requisite qualifying/eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and have successfully completed their probation period for promotion to the next higher grade along with their Juniors who have already completed such qualifying /eligibility service. 

Deputation (including short term contract):
Officers under the Central/State Govts./Uts/Universities/Recognised Research Institutions/Public Sector Undertakings/Semi-Govt./Autonomous or Statutory Organizations:-

(a)(i) Holding analogous posts on regular basis; or

 (ii). With 2 years regular service in posts in the scale of Rs.16400-20000.

(iii). With 7 years regular service in posts in the scale of Rs.14300-18300 or equivalent; and.

(iv) With 7 years regular service in posts in the scale of Rs.12000-16500or equivalent: and 

(b) Possessing a degree in Civil Engineering from a recognized university or equivalent with 14 years experience in Civil Engineering works.

The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for consideration for appointment by promotion.

(Period of Deputation/Contract including period of Deputation/Contract in another Ex-Cadre post held immediately proceeding this appointment in the same or some other organization/department of the Central Govt. shall ordinarily not exceed 3 years.  The maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.)



	13.
	If a DPC exists what is its composition
	:
	Group ‘A’ DPC(for promotion)
1. Chairman/Member, UPSC- Chairman

2. Secretary, N.D.M.C.- Member

3. Financial Advisor, N.D.M.C.- Member.



	14.
	Circumstances in which U.P.S.C. to be consulted in making Rectt.


	:
	Consultation with UPSC necessary on each occasion.


RECRUITMENT RULES FOR THE POST OF ADDITIONAL CHIEF ENGINEER(CIVIL) IN NDMC 

	1.
	Name of Post
	:
	ADDL.CHIEF ENGINEER(CIVIL)



	2.
	No. of  post
	:
	01



	3.
	Classification
	:
	Category A



	4.
	Scale of pay (Rs.)
	:
	Rs.16,400-450-20,000



	5.
	Whether selection by merit or selection-cum-seniority or non-selection post


	:
	Selection by merit



	6.
	Age limit for direct Recruits. 
	:
	N.A.



	7.
	Whether benefit of added Yrs. of service admissible


	:
	N.A.

	8.
	Educational & other qualification required recruits.


	:
	N.A.

	9.
	Whether age & E.O. prescribed for direct recruits will apply in the case of promotees 


	:
	N.A.

	10.
	Period of Prob. if any


	:
	Nil

	11.
	Method of Rectt. whether by direct Rectt. or by promotion or by deputation/absorption & of the posts to be filled by various methods


	:
	Promotion failing which by deputation including short term contract

	12.
	In case of Rectt. By promotion / deputation/absorption grades from which promotion/ deputation/ absorption to be made
	:
	Promotion:

Superintending Engineer (Civil) with 2 years Regular Ad-hoc service in the scale of Rs.14,300-18,300 or 

With 7 years regular/Ad-hoc service in the scale of Rs. 12,000-16,500.

Note: Where Juniors who have completed their qualifying/eligibility service are being considered for promotion their Seniors would also be considered provided they are not short of the requisite qualifying/eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and have successfully completed their probation period for promotion to the next higher grade along with their Juniors who have already completed such qualifying /eligibility service. 

Deputation (including short term contract):
Officers under the Central/State Govts./Uts/Universities/Recognised Research Institutions/Public Sector Undertakings/Semi-Govt./Autonomous or Statutory Organizations:-

(a)(i) Holding analogous posts on regular basis; or

 (ii). With 2 years regular service in posts in the scale of Rs.14,300-18,300.

(iii). With 7 years regular service in posts in the scale of Rs.12,000-16,500 or equivalent; 

(b) Possessing a degree in Civil Engineering from a recognized university or equivalent with 14 years experience in Civil Engineering works.

The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for consideration for appointment on promotion. Similarly, deputationists shall not be eligible for consideration for appointment by promotion. 

(Period of Deputation/Contract including period of Deputation/Contract in another Ex-Cadre post held immediately proceeding this appointment in the same or some other organization/department of the Central Govt. shall ordinarily not exceed 3 years.  The maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.)



	13.
	If a DPC exists what is its composition
	:
	Group ‘A’ DPC(for promotion)
1. Chairman/Member, UPSC- Chairman.

2. Secretary, N.D.M.C.- Member.

3. Financial Advisor, N.D.M.C.- Member.

4. Chef Engineer (Civil) NDMC-Member.



	14.
	Circumstances in which U.P.S.C. to be consulted in making Rectt.
	:
	Consultation with UPSC necessary on each occasion.


ITEM NO. 21 (B-24)

REPLACEMENT OF 7 No. ELEVATORS AT LOK NAYAK BHAWAN.


Lok Nayak Bhawan Complex was constructed by NDMC in 1978.  This complex has been provided with 7 No. Lifts in 3 locations of its “A,B, & C” Wings.  This complex was let out to a number of Govt. Departments whose offices are located at different floors.  As such, all internal electrical stallations and other services including lifts were handed over to CPWD for their operation/ maintenance.  The lifts were handed over to CPWD in the year 1979 and since then, these have been maintained by CPWD through M/s Otis Elevator Co. (I) Ltd – the agency who originally provided these lifts in this complex.  CPWD have been maintaining these lifts under annual comprehensive maintenance contract, which was extended from time to time with M/s Otis Elevator Co. (I) Ltd.


These lifts have now served their useful life of 20 years.  Deterioration of lift services have started to appear in the complex causing hardships to the users belonging to different Govt. Departments.  In order to keep these lifts working safely, periodic meetings are held in Lok Nayak Bhawan which are participated at the highest level by the officers of different Govt. Departments.  CPWD  & NDMC staff are also associated.  Of late, the lift services were not found upto the mark and CPWD officers informed that they were experiencing great difficulties in getting the spare parts of these lifts as those were no longer in the range of manufacture by the original manufacturers – being out-dated.  As a result, smooth functioning of lifts in the complex pose problems.  With the rise of population in the complex, the existing speed of lifts has also been found inadequate to meet the traffic.  It was emphasized by the different Govt. Departments and CPWD that these lifts may be replaced urgently to avoid risks of possible accidents and to give better lift services to the users.  


NDMC being the owners, it was stated by all the licensees of this complex that the onus for the replacement of the lifts rests with the owners.  Accordingly, with principle approval of Chairman,  an estimate amounting to Rs. 2,07,79,362/-was framed for replacement of 7 No. Elevators of Lok Nayak Bhawan.  It is technically feasible to provide higher speed elevators to meet the desired demands in the existing hoist ways.  There is no budget provision for this work at present.  However, the same will be provided for before calling of tenders for this work.  


Finance Department have examined the estimate and observed as under vide their diary No. FA-1883 dated 01/07/03 :-

1. As per rule 124(1) of General Financial Rules, the items to be declared obsolete/ surplus/ unserviceable should be examined by a sub-committee at appropriate level to be appointed by the authority competent to declare an item of stores as obsolete, surplus or unserviceable and order their disposal.  The committee should take into account the prescribed or stipulated life period of the lifts.  In case, such period is not prescribed / stipulated or it is not over, the Committee should examine the conditions of lifts and record suitable reasons.  If an item has become obsolete/ surplus/unserviceable on account of negligence, fraud or mischief on part of any Government servant, the same should be clearly brought out.  Where the life period has been prescribed or stipulated and is already over, it should normally be taken as enough ground for declaring the item obsolete and unserviceable. However, the condition of the item should still be thoroughly examined to see whether the item could be put to further use.  Accordingly the department is required to appoint a sub-committee with the approval of the Chairman to inspect the site and submit its report.  Appointment of such a sub-committee was also decided in a meeting taken by the Chairman, NDMC on 08/05/2003 ( see para 2 of the minutes of the meeting). In order to broad base the composition of the sub-committee, it may include CE(E)-I, CE(E)-II of NDMC.  CE(E) of CPWD CE(C) of NDMC and Director (Estate).  The issue of replacement may be decided on the basis of recommendation of the sub-committee.

2. As per copy of the Committee’s Resolution No. 5 dated 12/02/1982(S/B), the maintenance charges of the lifts will be debited to NDMC.  As CPWD is maintaining the lifts, it is understood that CPWD is claiming the maintenance charges from NDMC.  The department may verify from the Estate Department whether there are any subsequent changes in the decision taken under the said resolution.

3. The matter has been stated to be referred to Lift Inspector, Delhi Admn to give firm views for replacement of lifts.  Four lifts, which were tested for their operation, were found to give satisfactory service while one lift was off due to replacement of its traveling cable by CPWD and remaining lifts were also working.  The report of the Lift Inspector should also be kept in view while recommending the replacement of lifts.

4. The department is also advised to check up whether AMCs are being awarded and, if so, what is the cost thereof and whether the company engineer has given any report on he life of lifts.

The matter was discussed by Chairman with FA and observed vide his remarks dated 03/07/03 as under :-

“I discussed this matter with FA and mentioned the complaints made regarding the perilous nature of the lifts by some of the departmental officers in Lok Nayak Bhawan.

He has requested for proper certification that these are 20 years old, and further that this was the intended life.  May kindly indicate correct position in this regard.”

As directed, it was certified that the existing lifts at Lok Nayak Bhawan have already served 24 years of life against the prescribed life of 20 years as clearly brought out by CPWD, Govt. of India vide reference no. 28(8)/79-WI(D.G.works)dated 22/02/1982.  The file was accordingly referred to finance for concurrence of the estimate.

Finance department concurred in the estimate vide their diary no. FA-2309 dated 29/07/03 subject to following conditions.

1. Availability of funds under the specific head of account may be ensured before calling of open tenders for the purpose.

2. Certification by the department that the lifts have served their prescribed life of 20 years and are beyond economical repairs.

3. The department should appoint a sub-committee with the approval of Chairman as per their earlier observations dated 01/07/2003 of item No. 1 to declare the existing lifts unserviceable and to fix the reserve price for dismantled lifts/material.  The sub-committee should also consider the observation dated 01/07/03 at item No.3.

4. As per their observation dated 01/07/03, information in respect of item no. 2 & 4 may also be collected by the department separately for placing on record at the time of referring the tender case to Finance Department for concurrence.

5. The specification of the lifts to be notified in the NIT should not be monopolistic in favour of any agency/manufacturer.

6. Approval of the competent authority i.e. Council.

With regard to above observation of Finance Department, following comments are given :-

1. Availability of funds would be ensured and suitable B.P. provided for the same before call of tenders.

2. Already certified as explained above that lifts have served their prescribed life of 20 years.

3. The committee of officers comprising of CE(C)CPWD, SE(E)CPWD, CE(E)-II, CE(C) NDMC, SE(E)-V, EE(E)BM-II inspected the lifts at Lok Nayak Bhawan in association with Otis Elevators Company representatives.  It was the view of CPWD officers that they were experiencing great difficulties in getting the spare parts of these lifts as those were no longer in the range of manufacture by the original manufacturers – being out dated.  This was also confirmed by M/s Otis Elevators Company.   Coupled with the rise of population in the complex and the maintenance problems being encountered, the unanimous view was that these lifts may be replaced to avoid risks of possible accidents and to give better lift services to the users.  With a view to reduce the cost of replacement the 7 no. elevators, the common view was to utilize the existing guide-rails to the extent possible as same lifts shafts are to be used.  The report of the lift inspector would also be considered at the time of fixing the reserve price.

4. The committee’s Resolution No. 5 dated 12/02/1982 provides for reimbursement of the maintenance charges for maintenance of lifts to CPWD by NDMC.  Director (Estates) who is responsible for realization of licence fee is well aware of this provision and there are no subsequent changes in the decision.  It is gathered that considerable amount of licence fee remain to be realized from the Govt. Deptts. at Lok Nayak Bhawan.

The annual maintenance contracts are entered into with M/s Otis Elevators Company (I) Ltd. under Suptdg. Engr. (E) DCEC – VIII CPWD which are extended every year.  M/s Otis Elevators Company (I) Ltd. have also recommended  replacement of the lifts and this estimate is also based on their recommendations.

5. This would be kept in view.

Remarks of CE E-II :-


The case is noted to the Council for according administrative approval and expenditure sanction to the estimate amounting to Rs.2,07,79,362/- for replacement of 7 No. lifts at Lok Nayak Bhawan as explained above.

COUNCIL’S DECISION

Resolved by the Council that administrative approval and expenditure sanction is accorded to the estimate amounting to Rs.2,07,79,362/- for replacement of 7 lifts at Lok Nayak Bhawan.
ITEM NO. 22 (H-17)

Naming of Cross Road no. 3 from Niti Bagh to Chander Gupta Marg after Dr. Alva Myrdal.  

The proposal relates to the naming of cross road no. 3 from Niti Bagh to Chander Gupta Marg as Dr. Alva Myrdal.  Mr. Tari Zetterberg, Dy. Head of Mission, Embassy of Sweden in New Delhi had requested the Chairperson, NDMC during a meeting that Cross Road no. 3 from Niti Bagh to Chander Gupta Marg be named after Dr. Alva Myrdal.  


As per biographical details, Dr. Alva Myrdal was Ambassador of Sweden in India from 1955 to 1961 and one the renowned personalities of her country.  The Nobel Prize for peace in 1982 was awarded to her jointly with Alfonso Garcia Robels for their efforts in working towards disarmament and peace. A brief write up on Dr. Alva Myrdal is appended herewith as annexure ‘A’ (See page 94).  


As per intimation of C.E. (C) cross road no. 3 from Niti Bagh to Chander Gupta Marg is unnamed and can be considered after Dr. Alva Myrdal.


Chairman has approved the proposal.  


The proposal is accordingly placed before the Council for its consideration and approval.

COUNCIL’S DECISION

Deferred.

ANNEXURE

Alva Myrdal

(31.1.1902 to 2.2.1986)


Nobel prize for peace in 1982 was jointly awarded to Alva myrdal, (at the age of 80) former Cabinet Minister, diplomat, writer from Sweden and Alfonso Garcia Robels, diplomat delegate to the United Nations, General Assembly on Disarmament and former Secretary for Foreign Affairs, Mexico for the respective efforts in working towards disarmament & peace.


Alva Myrdal was born in Uppsala in 1902, graduated from University in 1924, and married in same year to Gunnar Myrdal (winner of 1974 noble prize in economics).  Together with her husband she made a major contribution in the 1930s to the work of promoting social welfare.  They were joint authors of a book entitled “The population problem in crisis”, and she was also actively engaged in the discussion on housing and school problems.  She was a prominent member of the Social Democrat Party in Sweden, and in 1943 was appointed to the party’s committee with the task of drafting of post-war programme.  Also in that year she was appointed to the Government Commission on International Post-War Aid and Reconstruction.


After the Second World Ward she devoted more and more of her time and energy to international question.  In 1949-1950 she headed UNO’s section dealing with welfare policy, and in 1950-1955 she was chairman of UNESCO’s social science section.  In 1955 she was appointed Swedish ambassador to India, and in 1962 and nominated Sweden’s representative to the Geneva disarmament conference.  For a number of years she has represented her country in UNO’s political committee, in which questions of disarmament have been dealt with.


During the negotiations in Geneva she played an extremely active role, emerging as the leade4r of the group of non-aligned nations, which endeavoured to bring pressure to bear on the two super powers to show greater concern for concrete disarmament measures.  Her experiences from the year spent in Geneva found an outlet in her book “The game of disarmament”, in which she expresses her disappointment at the reluctance of the USA and the USSR to disarm.  In her work of disarmament Alva Myrdal has combined profound commitment with great professional insight.  With the technical aspects of the arms race.  Her understanding of the need to base the work of disarmament on professional insight also found an outlet in her active participation in the establishment of the Stockholm International Peace Research Institute, SIPRI.  Through her many articles and books Alva Myrdal has exercised a very significant influence on the current disarmament debate.


She was the first women to be appointed head of the department in the United Nationals Secretariat,  and she had served her country with distinction as a cabinet member and as ambassador to India.

--------------------------------------

ITEM NO. 23 (K-10)

Withdrawing of scheme for setting up of “PALIKA ASHRAY GRIH” A shelter home at Palika Hostel, R.K. Ashram Marg.

1. The Council had decided to set up a ‘Palika Ashray Grih’ at Palika Hostel, R.K.Ashram Marg, New Delhi to serve as a shelter home, Drop-in-Centre/Rehabilitation shelter for shelterless women/girls vide its Resolution No.3(XI) dated 22/11/2002.   This project had been decided to be implemented in collaboration with some other NGO partners namely ‘Prayas’, ‘Ashray Adhikar Abhiyan’, ‘Jan Shikshan Sansthan’ and ‘Gurudwara Prabandhak Committee’ with the flexibility to involve other NGOs in the long run too. 

2. In accordance with the Council Resolution, and approval of the project proposal, a Steering Committee and a Management Committee had been duly constituted and series of meetings were held to work out the details of implementation of the project. 

3. The project could not be implemented so far because some of the migrant families had still not vacated and the renovation work of the building was pending with the Civil Department.

4. The Chairman has considered the Project again and has expressed  serious reservations regarding its implementation which are being reproduced for the appreciation of his views :-   

i) “Though, no doubt, dealing with persons in distress, particularly those who are destitutes and therefore falling within the purview of the discretionary functions of the NDMC, it is important, in the first instance, for the state sector of the Government of Delhi to take stock and deal with this category of destitutes. The Directorate (Social Welfare), Government of Delhi also have ideal homes for girls and women, in particular the Nari Niketan, in which the women and girls are rescued from the dishonourable houses in the city and are brought up and looked after, pending their repatriation to their home towns, to their addresses.  It is therefore not clear what more would this NDMC sponsored Drop-in-Centre do, which has not been catered to by the Director of Social Welfare of the Government of Delhi.

ii) It is not as though the streets of New Delhi particularly in the NDMC area, are full of homeless, destitute  girl children and women.  It is in fact a phenomenon of in migration into the  Union Territory from other States continuously which attracts such persons. Our small municipality therefore cannot undertake the responsibility of brining them into the Drop-in-Centres from the rest of the Union Territory.

iii) Despite a proper State-sponsored infrastructure from time to time, there are incidents of girls running away from observation homes as also of deaths in the home for the mentally retarded.  Should some such mishap/mishaps occur in the Drop-in-Centre proposed in the present scheme, the repercussions on the NDMC would be very serious.  This could attract adverse comments in Parliament, not to mention media attention and adverse attention of statutory bodies like the National Human Rights Commission.”

In view of the above, the Chairman has recommended that the Scheme should not be pursued any further and an item withdrawing the scheme be placed in the next meeting of the council.

The matter is hence placed before the council for withdrawing the scheme for setting up a ‘Palika Ashray Grih’ which had been approved by the Council vide resolution No.XI dated 22/11/2002 

COUNCIL’S DECISION

Resolved by the Council to agree to the proposal to withdraw the scheme.  

Resolved also that NDMC should make an effort to implement projects / schemes, directly through its own staff.

ITEM NO. 24 (J-3)

AMMENDMENT IN CLAUSES OF RESO. NO. 3 (XXIII) DATED 26.12.2001. 


This is about the revision of licence fee in respect of various units of Enforcement Department vide various Resolutions passed by erstwhile Committee in 1979, 1986 and 1993. Revision of Licence fee in terms of these Resolutions i.e. 1979, 1986 and 1993 was made in 68 cases only where authentic area was available and demands were raised accordingly. Of these 68 cases, 10 allottees made full payments and one allottee made part payment. However, the licencees/allottess were representing time and again for the non-implementation of aforesaid Resolutions. Therefore, the matter was brought before the Council about the implementation of these Resolutions.  

The Council vide its Reso. No.3 (xxiii) dated 26.12.2001 regarding implementation of three resolutions passed in 1979, 1986 & 1993 relating to revision of licence/tehbazari fee in respect of  Enforcement units had resolved as under :-

(i) Resolution No.4 dated 10th December 1993 only be implemented by the Enforcement/Estate Department.

(ii) The Estate/Enforcement Department should take up the matter with the Council for waiver of demand as raised by them in case of the stalls under them applying resolutions of 1979, 1986 and its cumulative financial effect.

(iii) The amount already paid in full or in part by the stall holders will be adjusted against future licence fee likely to be paid by the concerned stall holders.

(iv) Periodical revision of licence fee be undertaken by the concerned departments immediately having common policy in case of the units under their management.

In terms of decision taken by the Council vide Resolution No. 3 (xxiii) dated 26.12.2001, the matter for waiver of  demand is to be brought before the Council  and  amounts  so  paid  by the  allottees  will be  adjusted  against   future licence fee likely to be paid by the concerned allottees/stall holders. Some of the allottees, who have made full payment or part payments, represented on the ground that the amount of licence/tehbazari fee paid by them is very large and it will take several years together for adjustment of excess amount paid by the allottees against future payments.

In view of the above, it has been felt that for the sake of convenience of the allottees, the Chairman may be authorized for waiver of demand of licence/tehbazari fee in all cases where demands have been raised by implementing these Resolutions of the Committee and also felt that the amount which is to be adjusted against the future demands may also be refunded on ground that the adjustment of the licence fee/tehbazari fee shall take long time. Moreover, there are very few allottees who have made payments. Therefore, considering the reasons mentioned above, the following proposals are made before the Council for decision regarding waiver of demand and refund of excess amount paid by these allottees :-

(i) That the matter may again be placed before the Council for modification in the decision taken at (iii) of  the Reso. No.3(xxiii) dated 26.12.2001 to the extent that excess amount may be refunded to the allottee instead of  allowing adjustment against future licence fee.

(ii) Chairperson, NDMC may be authorized for waiver of the demand already raised by applying 3 Resolutions in each individual case.

(iii) Chairperson may also be authorized to refund the excess amount to the allottee.

The Chairman has seen the case.

COUNCIL’S DECISION

Resolved by the Council that the proposal as made in the preamble is approved.

ITEM NO. 25 (C - 32)

ACTION TAKEN REPORT ON THE STATUS OF ONGOING SCHEMES/WORKS APPROVED BY THE COUNCIL.

In the Council Meeting held on 28.8.1998, it was decided that the status of execution of all ongoing schemes/works approved by the Council indicating the value of work, date of award/start of work, stipulated date of completion & the present position thereof be placed before the Council for information.


The said report on the status of the ongoing schemes/works upto June, 2003 had already been included in the Agenda for the Council Meeting for the Month of August, 2003.


A report on the status of execution of all the ongoing schemes/works awarded upto July, 2003 is placed before the Council for information. (See pages                         100 - 110 ).

COUNCIL’S DECISION

Information noted.

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ITEM NO. 26 (L-2)

REGULARISATION OF STAFF QUARTERS IN THE NAME OF EXISTING WARDS OF EX-ALLOTTEES.

NDMC has developed municipal accommodation for its employees and adopted the general guidelines / policy of Director of Estate, Govt. of India in case of allotment of municipal accommodation as amended from time to time.  Thus Estate Department is following the policy of Govt. of India.  However, the matter regarding formal adoption of guidelines / orders of Director of Estate, the decision of Council is not readily available.

2.
The issue relates to the regularization of quarters occupied by wards of ex-allottees.  There are 23 number of cases as listed in annexure `A’ (See pages 115 – 122 )where the municipal employees, either after retirement or in case of death of the employees, have not vacated the quarters after the usual permissible period and requesting for regularization of quarters in the name of wards.  It so happens that dependant of retiree or deceased employees keep on waiting for seeking employment and remain in occupation of the accommodation.

3. On perusal of their cases it could be seen that there have been following violations because of which cases could not be regularized :-

I) The dependents of retired / deceased were not on regular appointment but continued to stay in the municipal accommodation.  Thus, there was delay in appointment.

II) Sub-letting was noticed and outstanding arrears were not paid.
III) Dependents were not staying with the retiree.
IV) Unauthorized constructions were made.
V) Delay in submission of application for regularization of quarters.
4.
Since the above violations were existing, Estate Department has taken action in cases of above occupants and cases were referred to Estate Officer, time to time and orders were passed for eviction and charging damages. Thus an amount of Rs. 20,13,571/- in 23 cases is outstanding against the employees because of levy of market rent as given in above Annexure.

5.
As per the Director of Estate, Govt. of India, O-N no. 12035/4198-POL-II dated 20.05.99, following conditions are to be fulfilled for regularization of accommodation in case of retirement of employees and regularization of accommodation on death of the allottee.

i) The successor allottee should have been residing with the retired employees for 3 years immediately proceeding retirement and should not have drawn HRA for that period.

ii) The retiring employee or any other member of his family should not own a house at place of duty.

iii) All dues for the accommodation occupied by the retiring employee should have been cleared.

iv) In case of retirement, retention of quarter is allowed for 8 months.

v) The successor allottee of the deceased has to seek employment within 2 years after the death, provided, the accommodation in occupation has not been vacated.

vi) If any other dependent of retired allottee is already in occupation on govt. accommodation, the eligible dependents will not be allotted the quarter.

vii) In case of death, retention is allowed for 2 years.

6.
After seeking the appointment on compassionate grounds or otherwise, the wards of the allottees have been requesting for regularization of their quarters condoning delay in appointments. Taking a very sympathetic view as they are not in a position to pay the huge amount outstanding against them, which has been charged on market rates and requesting to regularize the accommodation in their names so that, NDMC can also get the licence fee.

7.
When the matter for regularization of quarter of one Sh. Rakesh Kumar S/o Sh. Hriday Ram was put up before the Chairman he was of the view that such type of cases should be consolidated and be placed before the Council for taking a final view. He also  referred the matter to Financial Advisor.  Financial Advisor discussed the matter with Chairman and stated that Chairman agreed with the suggestion that an agenda might be brought before the next meeting and the Council for formal adoption of Directorate of Estates, General Pool allotment rules which would apply to NDMC mutis mutandi.  Directorate of Estate (NDMC) apparently had a Resolution passed by the Council in 1997 in which arrears were waived as a special case.  This proposal is required to be examined with reference to 1997 Resolution.  Last year NDMC Council had come out with an amnesty scheme (July, 2002).  Since there is some similarity, Estate Deptt. may examine the case in the light of that Resolution and submit their proposal.  Financial Advisor also observed that 

(i) Having regard to the fact the huge arrears have piled up due to Estate Department’s inability to realize the dues from such NDMC’s employees / allottees or their successors / ward who continued to remain in occupation but failed to pay market / panel rent, whether Council would like to extend the benefit of such amenity scheme as it had formulated a year ago for shopkeepers.  If so, the terms and conditions therefore may also be spelt out.

(ii) The number of cases together with the aggregate amount and the class of employees from whom such dues are outstanding should be brought on the body of the Draft Agendum.  The nature of irregularities i.e. structural alterations in the quarters, subletting or overstayal etc., should also be brought on record.  Representations from affected employees should also be mentioned wherein they have requested fro waiver of outstanding amounts.  It should also indicate as to how the Estate Department will, henceforth, enforce its orders under FR-45.

8.
It is added that Estate Department has been following the guidelines of the Director of Estate, Govt. of India, and has taken action time to time against the employees who are not vacating the quarters.  The other observations of F.A. have also been noted for incorporation.  As observed by the F.A., it is a fact that Council took a decision in the past in realization of the arrears in cases of shopkeepers in 1997 when the Council decided vide resolution no. 3 (XIII) dated 30.12.97 that in case, the allottee clear all violations within one month, cases may be regularized.  Likewise, Council vide resolution no. 3 (XVIII) dated 4.07.2002 took a decision to give relief in payment of interest to licensees of premises, giving specific time limit.  

9.
It is also clarified, that 5A of fundamental rules 1972 also states that “Where any Ministry or Department of Govt., is of the opinion that the operation of any of the rules may cause undue hardships to any person, the Ministry or Department, and the case may be, may, order, for reasons recorded in writing, relax the requirement of that rule to such extent and subject to such conditions as it may consider necessary for dealing with a case in a just an equitable manner.”  

10.
Thus, there are following categories of requestee whose cases are for consideration:-

A. Employees who got the employment on compassionate grounds and kept on occupying the quarter.

i. Sh. Bijendra Kumar S/o Sh. Ran Singh

ii. Sh. Vinod S/o Sh. Bisheshwar

iii. Sh. Dharmendra Kumar S/o Sh. Kalyan Singh

iv. Sh. Sanjay Kumar S/o Sh. Kishor Chand

v. Sh. Ram Singh S/o Sher Singh

vi. Sh. Sanjeev Kumar S/o Sh. Ambika Prasad

B. Ex-employees who could not get the employment in name of their wards on compassionate grounds but still occupying the quarter.

i. Sh. Nanak Chand 

ii. Sh. Jai Chand

iii. Sh. Om Prakash

iv. Sh. Babulal

C. The employees who are on RMR and got the employment on regular basis.

i. Sh. Rakesh Kumar S/o Sh. Hriday Ram

ii. Sh. Kuldeep Singh S/o Sh. Mai Dayal

iii. Sh. Gulal S/o Sh. Arjun

iv. Sh. Vijay Singh S/o Sh. Ramjilal

v. Sh. Rajesh S/o Sh. Harchandi

vi. Sh. Ranjit S/o Smt. Surjit

vii. Sh. Raju S/o Sh. Khem Chand

viii. Sh. Rajendra Kumar S/o Smt. Ram Kali

ix. Sh. Ashok Kumar S/o Sh. Sumera

x. Smt. Veena D/o Smt. Shanti

xi. Smt. Rajwati D/o Smt. Ramo

D.
Employees who have made unauthorized construction and occupying the quarter.

i. Smt. Krishna W/o Sh. Ramphal

ii. Smt. Kanta W/o Sh. Chhote Lal

In view of above, as the occupant wards of the allottees and ex-allottees have been constantly requesting to regularize their quarters and facing acute hardship in payment of the huge amount outstanding, their requests need consideration and the matter is placed before the Council for taking a sympathetic view.  Council may consider the following :-

i. Delay in appointment and other violation may be condoned giving one time exemption.

ii. /The licence fee, for the intervening period of delay in appointment in case of employees who were on RMR and were regularized thereafter, may be charged at the rate of six times of licence fee which is payable in case of retired employee, if he retains the quarter up to 8 months after retirement and be paid within a period of one month.

iii. The licence fee in case of intervening period where compassionate appointment has been given, may be considered on normal licence fee and be paid within one month.

iv. Where compassionate appointment could not be done and there is a delay on the part of NDMC for not finalizing the cases, licence fee may be considered on normal rates and the allottee be asked to pay within a period of one month, failing which, they should be evicted in accordance with law.

v. The unauthorized construction made by the occupants be removed within a period of one month and regularization be effected accordingly, failing which, action be taken in accordance with law.

vi. Eviction proceedings under the P.P. Act shall not be pursued in above case.

vii. The cases already finalized shall not be opened in view of the above decision of the Council.

The Chairman has seen the case.

Guidelines / order of Director of Estate, Govt. of India, may be made applicable mutatis mutandi in case of general pool accommodation of NDMC.

COUNCIL’S DECISION

Resolved by the Council that para no. 10 of the preamble is approved along with any other cases, if any, pending as on 26.09.2003.  It is also resolved that the decision, as above, should not be construed as a precedent in future cases.

ANNEXURE

FILE NAME – Annexure Estate ( MY DOCUMENTS)

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ANNEXURE

ITEM NO. 27 (H-18)

Cash  payment  in  lieu  of  livery  items  for  the  year  2002-2003 & 2003-2004.

The proposal relates to release of cash payment against livery items for the year 2002-2003 & 2003-2004 to the eligible employees of the Council.  There are 11000 employees approx. (9400 Males, 1600 Females).  As per prescribed rates of Govt. of India, in respect of livery items and stitching charges the total amount has been worked out to Rs. 70,87,550 for the year 2002-2003 & Rs. 1,30,88,000 for the year 2003-2004 for cash payment against summer as well as winter uniforms (Bi-annual), including stitching charges and is placed at Annexure -'A' (See pages 125 – 133 ).

Although instructions issued by Govt. of India stipulate that uniforms should be supplied to eligible employees, on account of  procedural delay the uniforms could not be supplied to the entitled staff for the years 02-03.  It is proposed to release cash payment in lieu of uniform as it is apprehended that on account of procedural formalities purchase of uniform may not be finalised till March, 04. In addition representations have been received from the Employees Union in the past regarding quality of the supplied uniform.  As the department is unable to maintain the  schedule for issuing of livery items, it has become necessary that cash payment against the livery items as per Govt. of India norms should be released to the eligible employees.  It is worth mentioning that certain items such socks, ladies shoes, long cloth for petticoat are available in the stock which will also be utilized for issuing them to the eligible employees to the extent possible and no cash payment will be released in lieu of these items.  NDMC in the past has also given cash payment in lieu of uniforms to the eligible staff. In view of these circumstances it would be appropriate to consider cash payment in lieu of uniform for all the eligible employees of NDMC.
The proposal for purchase of uniform has been concurred by Finance Department for administrative approval and expenditure sanction of Rs.2,01,75,550/- (Two crores one lac seventy five thousand five hundred fifty only) subject to the following conditions for the year 02-03 and 03-04.

1. Availability of funds,

2. Correctness of information, data and computation furnished to Finance Department.

3. Certification by the Department that cash payment will be equivalent to the value of uniform for different categories of employees including stitching charges as prescribed by GOI.

4. The case may be laid before the Council for approval indicating reasons and circumstances for making cash payment instead of stitched uniform.

5. An undertaking may be obtained from each employee that the amount paid to them in cash will be used exclusively for the purpose of stitching uniforms.

6. Payment may be restricted to only such eligible employees who are on rolls of NDMC at the time of making payment.

7. The payment may be made through monthly salary bill and expenditure be charged to the relevant head of account.

8. As sufficient stock of socks is available with the store, hence no payment on account of socks may be made and the socks may be distributed to eligible employees.  For remaining livery items available in the store, we advise the Department to take up separate action for their proper utilization.
The matter is accordingly placed before the Council for administrative approval and expenditure sanction for considering cash payment totaling Rs.2,01,75,550/- for the year 2002-03 and 2003-04 for cash payment against  livery items as per norms prescribed by Govt. of India.  In addition, sanction is sought for incurring of an additional expenditure of Rs.53,75,550/- (Rupees Fifty three lacs seventy five thousand five hundred fifty only) as required under the budget head C.3.8.(VI) wherein Rs.1.48 crores is available as against provision of Rs.1.5 crores for the year 2003-04.


Chairman has seen the case.

COUNCIL’S DECISION

Deferred.
( SANJIV KUMAR )


      

 ( R. NARAYANASWAMI )

     SECRETARY




             CHAIRMAN
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