ITEM NO. 12 (T-02)

1. Name of the Subject/Project

Procurement of Winter Livery Items for the biennial 2011-2012.

2. Name of the Department/departments concerned

General Administration Department.

3. Brief History of the Subject/Project.

This case is regarding procurement of Winter Livery items for 2011-2012 (Biennial), for eligible Group “C” & “D” employees. The total number of employees has been based on data received from CBS, in respect of employees who are drawing washing allowance- total 7775 (6928 male and 847 female).  This figure for calculation purposes is being rounded off to 8000 thereby making provision for any missing or left out employees which may be reflected subsequently. 

Pursuant to the Council’s decision taken in its meeting on 13.09.2011 for procurement of winter livery by inviting open tenders, based on DOPT/DGS&D/Govt. approved rates, a fresh Sub- Committee to suggest and monitor the procurement of winter livery was constituted under the Chairmanship of Sh. Karan Singh Tanwar, MLA and Member, NDMC vide Chairperson, NDMC orders dated 30.08.2011. 

Aforesaid Sub-Committee for procurement of winter livery items for the 2011-2012 (biennial) had following composition: 

i)    Shri Karan Singh Tanwar, MLA &


Sub-Committee Chairperson

      Member NDMC


ii)   Direcor(GA) or his representative


Member

iii)  Director(Finance) or his representative

Member

iv)  Director(Welfare) or his representative

Member

V)  Shri Subhash Sharma, Representative of 

Member

     Employees Union


vi) Shri B.S. Bhati, Representative of 


Member

     Employees Union

vii)Shri Ganga Ram,President,NDMC Workers

Member

    Federation




The Sub Committee held its meeting on 6.9.2011 & 21.9.2011 and submitted its recommendations which are enclosed as Annexure ‘A’ (See pages 109 - 110).  The Sub Committee did not recommend for open tenders or based on DOPT/DGS&D approved rates but recommended for restricted tenders from reputed firms/manufacturers as given below:-

(A)       Woolen Cloth:-

i)
M/s. Raymonds

ii)
M/s. OCM

iii)
M/s. NTC

iv)    M/s. Vimal


v)     M/s. Gwalior Mill
 (B)
Procurement of Shoes 

i)   M/s. Action Shoes

ii)  M/s. Liberty Shoes

iii)  M/s. Bata India Ltd.

(C) 
For Jersey and Socks
i) M.P. Govt. Emporium

ii)  Punjab Govt. Emporium

iii)  N.T.C.

The matter was referred to Finance Deptt. which observed and advised that as NDMC follows Govt. of India’s Rule/Regulations regarding distribution of livery items,  the case may be put up with proper justification, reasons and approval of Competent Authority for relaxation in rule.  It also observed that the recommendation of the Sub Committee are not on the lines of guidelines issued by DOPT/GOI and the basis of short listing of firms needs to be justified.

The issue of providing Winter Uniforms to staff was discussed at length in the Council Meeting held on 23.12.2011. The members of the Council mentioned that supply of winter uniforms is being delayed and the staff is facing great inconvenience due to it.   

4. Detailed Proposal on the Subject/Project.

Considering the above facts in its totality, it was discussed and decided by the Council to give cash payment in lieu of Winter Uniforms for 2011-12 (biennial), as done earlier also, to all eligible Group “C” & “D” employees.

Since representative of employees unions were also following up the mater, the issue was discussed with them and they agreed in principle for cash payment in lieu of winter uniform (for 2011-12) be given to eligible employees but on higher rate.  As per past practice in earlier years NDMC has been providing items of uniforms which are expensive than the rates fixed by DOPT.  Considering the facts, it is proposed that cash payment in lieu of winter uniform for 2011-12 (biennial) may be given to eligible group “C” & “D” employees of NDMC at the last approved rates of winter uniform (which are higher than DOPT rates) plus stitching charges as per existing DOPT rates. The rates so worked out for 8000 employees as indicated in para 3 above (7078 male and 922 female) are as under:-

	Sr.No.
	Detailed of item
	Rates
	Amount incurred for individual last year

	
	
	
	(A) Male

(7078)  
	(B) Female

(922)

	01.
	Woolen Serge
	2.80 mtr. to male employee and 1.80 mtr. to female employee  @ Rs. 255/- per meter (which was our last purchase rate)


	Rs. 714/-
	Rs.  459/-

	02.
	Shoes
	1 Pair @ Rs.275/- per pair to Male employee & @ Rs.250/- to Female employees 


	Rs.  275/-
	Rs. 250/-

	03.
	Jersey
	1 Each @ Rs. 282/- 
	Rs.  282/-
	Rs. 282/-

	04.
	Socks
	1 Pair @ Rs. 25/- per pair are
	Rs. 25/-
	Rs. 25/-

	05.
	Stitching charges
	@ Rs. 750/- to male and @ Rs. 600/- to female employee (As per DOPT Rates)
	Rs. 750/-
	Rs. 600/-

	
	
	Total per head 
	Rs. 2046/- x 7078 = Rs. 1,44,81,588/-
	Rs. 1616/- x 922 = Rs. 14,89,952/-










       Total Rs. 1, 59,71,540/-

As per above statement the total expenditure for 8000 employees comes out to Rs.1,59,71,540/- (Rupees One Crore Fifty Nine lac Seventy One Thousand Five Hundred Forty only) for payment of cash in lieu of winter uniform  for 2011-12 (biennial)  to eligible Group “C” & “D” employees. 

5.        
Financial Implications of the proposed project/subject.

The total expenditure comes out to Rs.1,59,71,540/- (Rupees One Crore Fifty Nine lac Seventy One Thousand Five Hundred Forty only). 

6.
Implementation schedule with timelines for each stage including internal processing.
Cash payment will be credited before 31.03.2012 through CBS to the salary accounts of each eligible employee.

7.
Comments of the Finance Department on the subject with diary No. & date.



Concurred by the Finance Department vide dairy No.279/Finance dated 3.2.2012.

8.    
Comments of the Department on comments of Finance Department.

The certificate for stitching charges would be obtained separately later as data for transfer for amounts stands forwarded to CBS.

9.        
Legal implications of the subject/project.

NA

10.
Details of previous Council Resolutions, existing law of Parliament and     Assembly on the subject.

Reso.No.08/(T-01) of Councils Ordinary Meeting dated 24/08/2011 (Annexure-B, See pages 111 - 118).
11.     
Comments of Law Department on the subject/project.

No legal Implications 

12.     
Comments of the department on the comments on the Law Department.


NA

13.
Certification by the Department that all Central Vigilance Commission (CVC) guidelines have been followed while processing the case.

NA

14. 
Recommendations

Recommended that cash payment in lieu of winter uniform for 2011-2012 (biennial) to the eligible Group “C” & “D” employees as per details given in para 4 above may be considered for approval.

15.
Draft resolution

(i) Ex-post facto approval for payment of cash payment in lieu of winter uniform for 2011-2012 (biennial) to all eligible Group “C” & “D” employees as mentioned in para No.4 of the agenda is approved.  The amount be credited through CBS into their salary account.

(i) Approval for expenditure sanction amounting to Rs.1,59,71,540/- (Rupees One Crore Fifty Nine lac Seventy One Thousand Five Hundred Forty only) is accorded.

(ii) Chairperson is authorized to allow payment of cash in lieu of winter uniform for 2011-12 (biennial) to left out eligible employees if any, after verification.

COUNCIL’S DECISION
Resolved by the Council, by majority, to accord :

(i) Ex-post facto approval for payment of cash in lieu of winter uniform for 2011-2012 (biennial) to all eligible Group “C” & “D” employees as mentioned in para No.4 of the agenda is approved.  The amount be credited through CBS into their salary account.

(ii) Expenditure sanction amounting to Rs.1,59,71,540/- is accorded.

Chairperson is authorized to allow payment of cash in lieu of winter uniform for 2011-12 (biennial) to the left out eligible employees if any, after verification.
