Office of Director (Personnel)
New Delhi Municipal Council
Palika Kendra, New Delhi

No. D-475/PA/Dir(P)/10 _ Dated 3.3.2010

OFFICE ORDER

In pursuance of Office Orders No. D-3080/PA/Dir(P)/09 dated 10.11.2009 and
D-3400/PA/Dir(P)/09 dated 24.12.2009, pay of NDMC employees is to be fixed in accordance
with the Govt. of India Orders on Sixth Pay Commission’s recommendations and orders
issued by Delhi Transco Limited for their employees with effect from 1.1.2006. '

2. The pay of such employees who have exercised option is to be fixed on the basis of
their option and those who have not exercised option, they are deemed to have opted for pay
fixation in revised scale w.e.f. 1.1.2006 and their pay will be fixed accordingly.

3. Now, action for pay fixation in revised pay scales may be taken up as per the
applicability with the help of enclosed fitment tables of Sixth CPC and DTL.

4, A format of statement of pay fixation is annexed.

5. The pay fixation of B, C & D employees is to be approved by the Deputy Director of
concerned Establishment and that of Group A employees by the Director (Personnel)/
Education. :

6. After approval of pay fixation, the same will be checked by the Accountant where after
formal office order of pay fixation shall; be issued under the signature of the Deputy Director
of concerned Establishment.

Encl. As above . '_Tj 6
RAJNEESH TINGAL
DIRECTOR (PERSONNEL)

1 All Deputy Directors (Establishment)

2 All 8Os (Establishment)
Copy to:

All HODs

Vice Chairperson

Members of the Council

PS to Chairman

PS to Secretary

PSto FA

PS to:Advisor (Revenue)
Chairman, Anomaly Committee
Director (IT) with a request to upload the order on web site
AO (CBS)

Office Order Book
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Statement of fixation of pay with effect from 1.1.2006

1. | Name of the Government Servant

2. | Designation of the post in which pay is to
be fixed as on January 1, 2006.

3. | Status (substantive/officiating)

4. | Pre-revised scale of pay applicable for the
post

5. |Existing emoluments as on January 1,
2006-

(a) Basic pay (including Stagnation
Increments, if any)

(b) Dearness Pay

(c) Dearness Allowance applicable at
AICPI average 536 (1982=100)

(d) Total existing emoluments [(a) to (c)]

6. |Revised pay band and grade pay
corresponding to the pre-revised scale
shown at SI.No. 4 above.

7. | Pay in the revised pay band/scale in which
pay is to be fixed

8. | Grade pay to be applied in terms of Rule 4
of CCS (RP) Rules, 2008.

9. | Personal pay, if any [Notes 6 and 8 below | :
Rule 7(1)].

10. | Revised emoluments after fixation

(a) Pay in the Revised Pay Band/Pay
Scale

(b) Grade Pay

(c) Special Pay, if admissible (Sub Rule
1(C) of Rule 7)

(d) Personal Pay, if admissible

(e) Non-Practising Allowance, if admissible
[Sub Rule1(D) of Rule 7].




11. | Date of next increment (Rule 9 & 10) and
pay after grant of increment.
Da Increment Pay after Increment
Pay in the |Grade Pay
Pay  Band/ | (wherever
Scale applicable)
12. | Any other relevant information
Deputy Director ( )/ Director (P)

Pay fixation checking by the Accountant




